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Application Instructions

The Renewal Application is due to TEA/Charter Schools Division by 5:00 pm, September 3, 2002. Applications will be
date stamped as they are received and the date received will be documented. Timely submission of a complete renewal
application may be used as part of the basis for renewal determination.

The application form has been designed to be downloaded and responses can be entered directly onto the electronic
application form on your computer. The spaces provided for answering questions are expandable. Use as much space as
needed for responses.

Attachments should be labeled as indicated in the application and submitted in prescribed order. The forms for
Attachment 3, Board Member Biographical Afﬁdawt and Attachment 6, Electronic Application Certification are 1ncluded
with the application.

Seven complete paper copies of the entire document must be submitted in prescribed order with only original éig'tiét'ﬁ'rés'in
Blue ink. One copy (less attachments) must also be submitted on a 3.5 inch floppy diskette. (The agency uses a PC
compatible text file.)

Format of Application

Number of paper copies: 7

Font: 12 pt.; Times New Roman
Paper: 8.5x11.0”, white, one side only
Binding: ~ NONE! DO NOT BIND

May be rubber-banded or clipped

List of Attachments

Attachment 1, Organizational Chart

Attachment 2, Criminal History Records for Board Members

Attachment 3, Board Member Biographical Affidavits

Attachment 4, Documentation for Evaluation of Other Information Relevant to Performance
Attachment 5, Special Needs/Programs Information Request

Attachment 6, Electronic Application Certification

Attachment 7, Written Resolution Adopted by Governing Body of Charter Holder




Definitions

Please review TEC §12.1012 and 19 TAC Chapter 100 §100.1011 for definitions of terms. Listed below are some
selected terms and definitions: .

1. Charter holder — the entity to which a charter is granted under TEC, Chapter 12

2. Charter school — a Texas public school operated by a charter holder under an open-enroliment charter granted by the
State Board of Education pursuant to TEC, §12.101

3. Governing body of a charter holder — the board of directors, board of trustees, or other governing body of a charter
holder

4. Governing body of an open-enrollment charter school — the board of directors, or other governing body of an open-
enrollment charter school. The term includes the governing body of a charter holder if that body acts as the governing
‘body of the open-enrollment charter school

5. Management company — a person, other than a charter holder, who provides management services for an open-
enrollment charter school

6. -Officer of an open-enrollment charter school — the principal, director, or other chief operating officer of an open-
enrollment charter school; an assistant principal or assistant director of an open-enrollment charter school; or a person
charged with managing the finances of an open-enrollment charter school




General Scope of Agency Review

As authorized in Texas Education Code § 12.115, the commissioner may modify, place on probation, revoke or deny
renewal of the charter of an open-enrollment charter school if the commissioner determines that the charter holder:

1) committed a material violation of the charter; including failure to satisfy accountability provisions prescribed by
the charter;

2) failed to satisfy generally accepted accounting standards of fiscal management;

3) failed to protect the health, safety, or welfare of the students enrolled at the school; or

4) failed to comply with this subchapter or another applicable law or rule.

The Commissioner’s Rules Concerning Open-Enroliment Charter Schools, 19 TAC, Chapter 100, provides more specific
information about commissioner action and intervention and other issues concerning open-enrollment charter schools.

Internal reviews for all renewal applications will be conducted by TEA staff in areas such as student performance,
business operations and fiscal management, and compliance. Components for determining adequate student performance
generally include accountability ratings, AEIS indicators, and other relevant student performance information, as reported
by the charter school on this application and as supported by required evidence and documentation.

Components for evaluating business and fiscal management generally consist of a review by the Financial Audits
Division of annual financial audits and other relevant documents.

Agency compliance requirements that may be generally considered include, but are not limited to, timely and accurate
submission of grant expenditures and evaluations, PEIMS reports, accountability/accreditation information (including data
requested prior to on-site visits, and follow-up information such as corrective action plans for bilingual and special
education programs and PAS/DAS risk levels), assessment requests (including requests for and submission of testing
materials), other special education information, govemance data, student transfer data required by Civil Action 5281, and
the renewal application.

Complaints made against the charter school through the Agency complaints process may also be considered, as well as
any issues concerning the health, safety, and welfare of students.




Open-Enrollment Charter School Renewal Apphcatlon
Generation Two — Standard

Part 1. Charter Update

Charter Holder Name: Richard Milburn Academy Inc.
(i.e., nonprofit organization, institution of higher learning, or governmental entity)

Charter School Name: Richard Milburn Academy - Killeen

Charter School County/District #: 014-801

Campus Name(s) County/District/Campus #

Richard Milburn Academy 014-801-001

.. |
Section I. Maximum Enrollment, Grades Served, and Geographic Boundaries
In the spaces below, please list the maximum enrollment, the grades the charter school serves (indicating if there is an

approved GED program), and the geographic boundaries.

A. Maximum Enrollment: 200

B. Grades Served: 9-12

Approved GED Program: YES[] NO[X

C. Geographic Boundaries {School Districts): Killeen ISD
Copperas Cove ISD




Section I1. Governance Structure and Procedures

Review TEC, Sec. 12.121 and 19 TAC ChapteF 100, Division 5 (Charter School Governance), which lists, among other
things, powers and duties that must be exercised by the goveming body of the charter holder, and nepotism and conflict
of interest prohibitions and exceptions.

Where indicated, list all relatives of the members of the Governing Body of the Charter Holder, of the Governing Body
of the Charter School, and of the Officers of the Charter School within the third degree of consanguinity or affinity.
These include your spouse and the following relations to you and to your spouse; parents, children, grandchildren,
siblings, grandparents, great-grandparents, nieces, nephews, aunts, uncles, and great-grandchildren.

A. Governing Body of Charter Holder

1. In the spaces below please list the names of the members of the. governing body of the charter holder, the offices
heid, any board members relative within the third degree of consanguinity or affinity (see definition above), and any
compensation or remuneration from the charter holder or charter school received by the board members.

Board Member Name Office Held Relative(s) Within the Third Degree of gz;meﬁ:?::r ]
Consanguinity or Affinity Who are Also p oo
Servi Remuneration Per
erving on the Board
Year
Mr. Peter Briggs Chairman None None
Dr.. Maetin Loughlin | Director ’ None None
i Dr. Robert Munnelly | Director | None None
Mr. Ernest Chambers | Director None . None
Mr. Mike Peebles Director None : Nonhe

In order to comply with
HB#6, the charter holder
has reassembled its board.
‘The names above are

the board members
effective August 30, 2002.

2. Will any relative of the board member within the third degree of cc;nsanguinity or affinity (see ;ieﬁnitiOn above) be
employed by or receive any compensation or remuneration from the charter holder or the charter school? If yes,
provide details in the space provided below. YES [] NO [




Section II. Governance Structure and Procedures
Review TEC, Sec. 12.121 and 19 TAC Chapter 108, Division 5 (Charter School Governance), which lists, among other
things, powers and duties that must be exercised by the governing body of the charter holder, and nepotism and conflict
of interest prohibitions and exceptions.

Where indicated, list all relatives of the members of the Governing Body of the Charter Holder, of the Governing Body
of the Charter School, and of the Officers of the Charter School within the third degree of consanguinity or affinity.
These include your spouse and the following relations to you and to your spouse: parents, children, grandchildren,
siblings, grandparents, great-grandparents, nieces, nephews, aunts, uncles, and great-grandchildren.

A. Governing Body of Charter Holder

1. In the spaces below please list the names of the members of the governing body of the charter holder, the offices
held, any board members relative within the third degree of consanguinity or atfinity (see definition above), and any
compensation or remuneration from the charter holder or charter school received by the board members.

rd Member Name Office Held Relative{s) Within the Third Degree of
Consanguinity or Affinity Who are Also
Serving on the Board
Mr. Peter Briggs Chairman/President | None /
ief Education
Dr. Norman Hall m tary None
Dr. Robert Munnelly Director None / None
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HB#6, the charter holder
has reassembled its board.
The names above are
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2. Will any relative of the board member within the third degree of consanguinity or affinity (see definition above) be
employed by or receive any compensation or remuneration from the charter holder or the charter school? If yes,
provide details in the space provided below. YES [] NO [X




3. Will any board member’s spouse or any of the spouse’s relatives within the third degree of consanguinity or affinity
(see definition on page 2) be employed by or receive any compensation or remuneration from the charter holder or
charter school? If yes, provide details in the space provided below. YES [ ] NO [X]

4. Will any person who is a relative within the third degree of consanguinity or affinity (see definition on page 2) of a
charter school officer (i.e., a person charged with the duties of, or acting as, a chief executive officer, a central
administrator, a campus administration officer, or a business manager) be employed by or receive any compensation or
remuneration from the charter holder or charter school? If yes, provide details in the space provided below.

YES[] NOK

B. Governing Body of Charter School ‘

1. If the governance structure includes more than one board (i.e., a governing body that is separate from the governing
body of the charter holder), in the spaces below please list the names of the members of the governing body of the
charter school, the offices held, any relative of a board member within the third degree of consanguinity or affinity (see
definition on page 2), and any compensation or remunerationt from the charter holder or charter school received by the
board members.
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—lidhrd,Member Name Office Held Rel;tive(s) Within the Third Degree of - | Board Member ]
- Consanguinity or Affinity Who are Compensatiet. or
) . also Serving on the Board Bgmm..:ration Per Year
Dr. Norman Hall President None None
Mr. Peter Briggs \V?eePresident None ‘ None)
Ms. Funice Williams Secretary None None
Ms. Catherine Austin Member Nong - None
Dr. Houston Conley Member N one— None

2. Will any relative of a board member within the third degree of consanguinity or affinity (see definition on pége 3 be
employed by or receive any compensation or remuneration from the charter holder or the charter school? If yes,
provide details in space provided below. YES [] NO [X]

3. Will any board member’s spouse or any of the spouse’s relatives within the third degree of consanguinity or affinity
(see definition on page 3) be employed by or receive any compensation or remuneration from the charter holder or
charter school? If yes, provide details in the space provided below. YES L1 NOX

C. Roles and Responsibilities of Governing Bodies
Describe the roles and responsibilities of both the charter holder and charter school governing bodies. If this represents

a change from the governance structure currently on file with the Agency, please indicate that it is a change and
describe the difference from the previous structure.
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Board Member Name Office Held Relative(s) Within the Third Degree of | Board Member
Consanguinity or Affinity Who are Compensation or
.| also Serving on the Beoard Remuneration Per Year
Dr. Norman Hall President None None
Mr. Peter Briggs Vice President None None
Ms. Eunice Williams Board Secretary None _ None
Dr. Houston Conley Member None . None

— Parent Member None None

2. Will any relative of a board member within the third degree of consanguinity or affinity (see definition on page 3) be .
employed by or receive any compensation or remuneration from the charter holder or the charter school? If yes,
provide details in space provided below. YES [[] NO [X]

None

3. Will any board member’s spouse or any of the spouse’s relatives within the third degree of consanguinity or affinity
(see definition on page 3) be employed by or receive any compensation or remuneration from the charter holder or
charter school? If yes, provide details in the space provided below. YES [_] NO {X]

None

C. Roles and Responsibilities of Governing Bodies
Describe the roles and responsibilities of both the charter holder and charter school governing bodies. If this represents

a change from the governance structure currently on file with the Agency, please indicate that it is a change and
describe the difference from the previous structure.




The Charter Holder Board meets to approve the local boards, audited repoarts and shall retain to itself and exercise its
non-delegable duties under 19 TAX 10.1033 ¢ 6 C or as thereafter may be amended. The board has oversight
responsibility for ensuring that the charter school implements the charter in full accordance within the law, including
the following: (i) final authority to hear or decide employee grievances, citizen complaints, or parental concerns; (ii)
final authority to direct the disposition or safekeeping of public records except that the governing body may delegate
this function to any perosn, subject to the govewning body’s superior right of immediate access to, control over, and
possessioin of such records, (iv) final authority to adopt policies governing charter school operations; (v) final authority
to approve audit reports under TEC, 44.008(d); or (vi) initial or final authority to select, employ, direct, evaluate, rnew,
non-renew, terminate, or set compensaton for a chief executive officer. Beginning with the 2003/2004 school year, the
Charter Holder, a State of Virginia 501©(3) non-porfit corporation, shall, at ieast once annually, conduct its corporate
board meeting in the State of Texas.

The charter school govening body consists of a five-member board, and is responsible for meeting according to the
Texas Open Meetings Act. The charter schoo] board meets once every three months

The charter school governing body is responsible for meeting according to the open meetings act. The board will meet
once every three months, according to the charter. The board has oversight responsibility for ensuring that the charter
school implements the charter in full accordance with the law. The Board of Trustees' responsibilities include the
development of policies for every phase of the school's activities, i.e. curriculum, business services, student
expectations, staff selection and evaluation. The board is also responsible for establishing the criteria to assure that
policies are followed correctly, accordint to the charter contract. Administration of the procedures is the responsibility
of the school's chief administrator, The board would be expected to appoint committees composed of parents,
community members, teachers, students and administrators to study and make recommendations or deletions to the
board policy. The board will have the fiduciary responsibility with oversight and decision making on school operations,
including: selection of the school director, setting policy, approving the annual budget, and approving school
procedures..

D. Organizational Chart, Criminal History Records, Biographical Affidavit

* Submit an organizational chart. Include this document as Attachment 1, Organizational Chart.

e Submit a criminal history record for each board member. Include these documents as Attachment 2, Criminal
History Records for Board Members.

s Submit a biographical affidavit for each board member. Include these documents as Attachment 3, Board
Member Biographical Affidavit.

Section II1. Teacher Qualifications

In the space provided, describe the qualifications required for all classroom teachers and other instructional staff. If this
represents a change from the charter application on file with the Agency or approved amendments, please indicate that
it is a change and describe the difference from the previous requirement.

Richard Milburn Academy complies with the No Child Left Behind Act. The RMA standard for all teaching staff is a
minimum of a Bachelor's degree and certification in the respective teaching ficlds. All core area academic teachers will
meet the minimum qualifications required by applicable federal and state laws and regulations.

To ensure high performance teaching and learning, RMA uses a comprehensive performance evaluation management
system, which addresses individual goal setting, elated assessment measures, and continuous professional development.
This policy is consistent with the charter requirements.

Richard Milburn Academy is in complicance with educator certification requirments for charter schools. The RMA is
in full compliance with No Child Left Behind and is aware that there are no waivers for certification for special
education employees. Every special education employee is certified inhis/her area of assignment at the academy. Each
Richard Milburn Academy employs a complete compliment of staff members, including fully certified special

education and reEular core education teachers.
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Section IV. Code of Conduct En {l}l

In the space provided, describe the methods used to infofm parents angl students about school rules and guidelines
governing student behavior. Include policies regardmg student expulsion and suspension and procedures that satisfy
due process requirements.

Styudents, with their parents/guardians, are required to attend an orientation meeting when enrolling at the RMA
Duringthis interview, the student handbook is given to both the student and their parent/guardian. Theschool director
then goes overeagh topic covered in the handbook, including school rules and guidelines. The peticies relating to
student expulsion and™suspension are covered, as well as due process requirements. Both #€ student and the
parent/guardian are given a Poligy statement to sign, indicating that they have read.and understood the student
handbook. A copy of the complet&sipdent handbook, including the code ofeoniduct, is posted in the common area of
the student foyer as a reference for studerits

The handbook (Section IV) contains the student code of beffavior, student rights and responsibilities. This section
contains a non-inclusive list of actions that may resuit’n studest pension or expulsion, and the due process
requirements. The due process for student grigvance is detailed in a thfeegtep procedure that indicates who to contact
and the timeline for initiating a grievancg.The school superintendent is desighated as the final authority for student
grievances,

The code of conduct has beefi amended to include a disclaimer statement indicating that special editeation student's
discipline is consistent¥ith 300.12(d); 300.522; and 37.004. Accordingly, the ARD committee may develop
individualized beha¥ior plans for students with disabilities. Discipline ramifications for special education students with
manifestatiops’of their disability will be addressed and documented in the ARD. As necessary, A Behavoioral
Intervention Plan will be prepared for the student to address potential discipline problems. - :

Section V. Complaints

In the space provided, describe the methods used to inform parents, students, and employees about the procedures for
receiving and responding to complaints. (Note: Under 19 TAC § 100.1101(e), the governing body of a charter holder
shall not delegate final authority to hear or decide employee grievances, citizen complaints, or parental concems.)

During the initial intake orientation for new students, the student and his/her parent are given a copy of the student
handbook, including the area that details the procedure for initiating complaints. See page 8 of the Student Handbook.
This material is then discussed in detail with the school director. A copy of the student handbook is also posted for
public display at the school.

Employees of Richard Milburn Academy attend a new employee orientation meeting on the first day of inservice
scheduled in the fall. The RMA training program provides goals, objectives, and activities for all employees-- both
new and expetienced. New employee induction includes a discussion of job duties, performance expectations, work
rules and company policies. Orientation to RMA policies and procedures, including complaints and grievances, is
accomplished through a review of the RMA Policy Manual. Each item in the manual is discussed to insure that the new
employee has a thorough understanding of the information. All employees are provided with a copy of the policy
manual and a copy is kept available for reference in the common area ¢f the teachers' lounge.

The student handbook and employee policy manual are reviewed annually to insure compliance with both the laws of
the State of Texas and the Texas Education Agency regulations.

10
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Section V1. Admissions Policy

In the space provided, describe the timeline used for admitting students, including the application deadline and the
process for the admission of students by lottery. (Although state law permits students to be accepted on a first come,
first served basis or through a lottery, a charter school that is oversubscribed must use a lottery to be eligible to
receive federal funds.)

Students seeking admission to RMA should schedule an appointment with the school's project director to disucss the
program of studies and the school's expectations of the student for satisfactory performance and graduation. Richard
Milbum Academy prohibits descrimination in admission policy on the basis of sex, national origin, ethnicity, religion,
disability, academic, artistic, or athletic ability, or the district the child would othewise attend, in accordance with TEA
12.111, although the academy may provide for the exclusion of a student who has a documented history of a criminal
offense, a juvenile court adjudication, or discipline problems under Subchapter A, Chapter 37.

RMA is an open enrollment school with student populations limits set by the charter contract. The admission period for
students entering the RMA begins June 15th and continues until August Ist of the new school year. No applicant is
offered admission during the application period. Currently enrolled students receive a Notice to Return form on or
about the 1st of May, prior to the end of the school year. This form asks students to state whether they intend to return
the following school year and to identify any of their siblings who wish to attend the school the following school year.
The form must be returned by May 15th. Currently enrolled students expressing a desire to return are automatically
enrolled for the follwing year upon timely receipt of the Notice to Return form. Vacancies in each class are then
determined, and the siblings of returning students are given priority in admission.

Applications from new students are accepted from June 15th through August 1st. If the number of eligible applicants
does not exceed the number of vacanies, then all applicants who timely applied are offered admission. If there are more
eligible applicants than available spaces in a class, then a lottery will be conducted on August 2nd. A name is drawn
for each vacancy that exists, and each applicant whose name is drawn is offered admission. The remaining names are
then drawn and placed on a waiting list in the order they were drawn. If a vacancy arises beofe the commencement of
the school year or during the school year, the individual on the waiting list with the lower number assignment will be
offered admission and then removed from the waiting list. If an application is received after the application period has
passed, the applicant name is added to waiting list behind the names of the applicants who timley applied.

11
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Part 2. Program Evaluation

Section VII. Evaluation of Student Performance
In the spaces provided, describe student performance. Address student progress over time and performance as it relates
to AEIS base and additional indicators and in terms of any other relevant performance information.

A. AEIS Base Indicators :

Describe student performance as it relates to AEIS base indicators (1.e., TAAS scores and dropout rates). Be specific
about indicators such as percentage of students passing exams and annual dropout rates.

\%:;r\e: Campuses rated under the Alternative Education Accountability system may also have student attendance and

as Learning Index (TLI) growth as base indicators.

Total

A. Race* umber Percent
African American 39.3%
American Indian 1.5%

Asian 5.1%
Caucasian 281
Hispanic 186
Other ‘ 6
Total 875

B. Gender* Number = Percent
Male 458 52.3%
Female 417 47.7%
Total 875 100.0%
*Source of Data: RMA Killeen Anmual Repo

2001/2002

C. Grade Level** Total
Year Number
Grade 9 110

Grade 10

Grade 11 18

Grade 12 29.9%
Total 673 100.0%

**Source of Data: RMA Killeen Annual Reports 1999/2000 through 200072001




CRITERION TWO: MEASURE OF STUDENT PERFORMANCE
70% of RMA students-will achieve mastery on the state mandated assessment on the first attempt(1)/tes} scores™

CRITERION THREE: MEASURE OF STUDENT-BEHAVIOR IN SCHOOL ACTIVITIES
70% o RMA students will show a decrease in observable aggressive behavior/reported incidentg

CRITERION FOUR: MEASURE OF SATISFACTION WITH RMA

80% of RMA Mudents will express satisfaction with school./student survey*

80% of RMA paYent(s)/guardians(s) will express satisfaction with school./parent survey”

80% of RMA parent(s)/guardians(s) will express satisfaction with student performance./parent survey®.
80% of RMA employags will express satisfaction with school./employer survey*

80% of RMA employerswill express satisfaction with student performance./enployer survey®

CRITERION FIVE: MEASURE OF SUCCESS 7
80% of RMA students will rematin school or graduate /attendance/gragdation records*

CRITERION SIX: MEASURE OF STHDENT COMPLETION OF GED PROGRAM
75% of eligible RMA students will achieve a passing score on the Standard GED Assessment instrument/test scores*®

CRITERION SEVEN:MEASURE OF STUDENTS WHO ARE GAINFULLY EMPLOYED
80% of eligible RMA students will successfully cypplete thé Transition to Career program and will be
employed/student records*"

Some of these goals are AEIS Base Indicators (Part A)i.&\attendance. Others would be considered AEIS Additional
Indicators (Part B), and still others would be considgred othag relevant Student Performance Goals (Part C).

The RMA goals relevant to AEIS Base Indicatgrs are Student Atbtendance {Criterion One), Student Performance
(Criterion Two), and Measure of Success (Criterion Five).

CRITERION ONE: MEASURE OF STUDENT ATTENDANCE
RMA students will achieve a 80% attendance

RMA's overall attendance rate for thgpast three school years was 77.4% as showmbelow.

Attendance Rates Achieved

School Year Ovyérall
1998/1999* Th.2%
1999/2000* - 7.2%
2000/2001** 79.7%
Average 77.4%

*Source of Data: TEA #cademic Excellence Indicator System 2000-01 Campus Performance
**Source of Data: RMA Annual Reports 1999/2000 through 2000/2001

Most of our studenté are at risk students who historically have very low attendance rates. If a student comes toO\RMA
with a 50% attendlnce rate and increases to 70%, this is a success. RMA will restate its goals to be more realisti on
overall attendanée and will explore development of measures of increased attendance. ]

CRITERION/TWO: MEASURE OF STUDENT PERFORMANCE
70% of RMA students will achieve mastery on the state mandated assessment on the first attempt.

When RMA began its charter, we operationalized this criterion into two factors:
1. 70% 4f students taking TAAS will pass.
2. Ovérall, the school's TLI will increase yearly.

A
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TAAS scores for students of RMA have been on the rise since the previous year. The scores indicating the percentage
of students passing the TAAS from the April of 2001 administration were as follows: Reading.~45.5% passing, Math -
25.0% passifg.and Writing - 37.5% passing. These scores were sufficient to help retaip.arfacceptable accountability
rating for a secondstraight year. The TAAS score$ for April of 2002 show remarkafsle improvement over the previous
year. The scores are as fellows: Reading - 75.0% passing, Math - 68.8% pas€ing, and Writing - 53.3% passing .

The Texas Learning Index numbess for the exit level April 2002-testing are listed as 72 for Reading, with 16 students
being tested. The TLI for MathematiesJs listed as 52 withT5 students tested. See Attachment §-C.

CRITERION FIVE: MEASURE OF SUCCESS
80% of RMA students will remain in seficol or graduate.

Success is defined as staying in school or graduating. Directly related To-this measure are dropout rates so both are
reflected in this outconie. :

Qverall, BMA has achieved a cumulative success rate of 82.2% which exceeded our goal of 80%. See Attachment 8-D.

B. AEIS Additional Indicators :
escribe student performance as it relates to AEIS additional indicators (i.¢., attendance rates, 4;¥ear completion rates,
e admissions testing, and participation in the recommended high school program). Be specific about indicators

AEIS indica

rion Three), Student Safisfaction

The RMA goals ralated to AEIS Additional Indicators are Student Behavior (Crj
(Criterion Four), andQED Completion (Criterion Six).

CRITERION THREE: MEASUURE OF STUDENT BEHAVIOR IN SCHOOL ACTIVITIES
70% of RMA students will show.a decrease in observable aggressivgtehavior/reported incidents*

Data could not be obtained on this mea from home public se¢hools for our students; therefore, no measure is

possible.

with the school. See Attachment 8-E. Areas
uters, ete.) were addressed each year.

statements shown was 73.8% indicating strefig student satisfac
receiving low positive response (i.e. access to computers, use of co

'UDENT COMPLETION OF GED'RROGRAM
achieve a passing score on the Staridard GED Assessment instrument

CRITERION SIX: MEASURE QF
75% of eligible RMA students wij

There has been no need for  GED program and therefore this was not assessed.

In addition to the abovg/indicators RMA reviewed promotion rates. RMA achieved an overall promotion rate 0f 34.1%
during the past three4chool years. See Attachment 8-F. Our promotion rates are not surprisihg since RMA targets at
risk students who Historically have shown poor school performance. RMA will set goals to increéase promotion rates
over the next fiy€ years. ‘

RMA also £onducted a graduate survey that asked graduates about their future plans upon graduation, and six months
after thejf graduation. See Attachment 8-F. Overall, 66.3% of our graduates planned some form of postsecondary
educatjon upon graduation and 54.7% were actively enrolled in post secondary education approximately six months
following graduatjon.

14




C.©¢ther Information Relevant to Student Performance _
Destribeunique accomplishments of the charter school as they relate to student performancg. Be specific in describing
accomplishments-and provide supporting evidence and documentation as Attachment 4, Documentation for

Evaluation of Other Intormation Relevant to Performance, '

Refer to questions three and four of theTharter applicatienon file for any additional accountability provisions, in

addition to those required under Texas EducatieitGede, Chapter 39, under which the performance of the open-
enrollment charter may be asw question fiveofthe application for any basis, in addition to a basis

specified under Tex/zﬁduca ion Code, Chapter 12, on which the refiewal.of the charter may be denied.
Other measures-ficlude (1) percent of students completing RMA's School-to-Work ProgF iterion Seven), £2)

parent satisfaction (Criterion Four), (3) staff satisfaction, and (4) anecdotes.

CRITERION SEVEN: MEASURE OF STUDENTS WHO ARE GAINFULLY EMPLOYED
ible RMA students will successfully complete the Transition to Career program and will b
ent records*"”

RMA did not includg a Transition to Career program prior to the 2002/2003 school year.

CRITERION FOUR: SURE OF SATISFACTION WITH RMA
80% of RMA parent(s)/guaxdians(s) will express satisfaction with school
80% of RMA parent(s)/guardrags(s) will express satisfaction with student performan

arents have been satisfied with the school

Clearly with an overall 89.1% RM
Attachment 8-H,

d student performance. See

Staff satisfaction is another important indicator of school success.
Clearly with an overall average of 81.0% positive response, staff satisfagtion is high. See Attachement 8-H.
ANECDOTES

The positive results of any program cannot be totally depicted asing statistics. For the student who graduated from
RMA, and who would otherwise have been a dropout, statistics do not tell the full story. Many students have
expertenced failure in school and have had little hope for$ucogss. Because of extra help and encouragement, these
annot possibly convey the dimension of these

personal triumphs. Some of our success stories for hool year are described below:
School Year 2000/2001
Experiences wi were once in ﬁifetime. When [Jjcame to RMA, [l ad the impression that since nobody

cares, so why should [jjjj [Jspent twé years terrorizing teachers and having themM\{raw straws to see who would be
next to bum on the grill. But at le was consistent; every teacher was treated tha.same way. [JJJdid not
discriminate when. told you what il thought of you or what you could do.... in ] ixpited vocabulary of tawdry
words and euphemisms. It topk the staff awhile to learn that it was all an act. [JJJJJll hadbeen thrown out of every
school . had ever attended”” RMA was next on the list. One teacher told [l that the onlyway she could help [l was
if] . helped himself. W n. asked to help out at the school on different occasions, he wouldhput out 200%. [JJj
managed to keep the tgachers together as we panicked over Prom and Graduation. R 2 ahways there to say,




focus-ea-graduating and moving on to better things. knew that good things would come out of this school. .toId
everybody that olirschool was so friendly, it made come to school happier each day. . explained that . was
from White Plains, NY}2ad the last school [ attended did not work out for | [l lost focus and wasted fotir years
in school. When [Jj arnved RMA, [ leccomplished ] goal, and graduated. How can it be done you psk? Simple [l
said, the secret is to focus on yourstudies and set a goal for yourself.

-1ropped out of school so many times. came to our school after
tried to be , a student, and a child, all at the sa

of this year i wanted to come back after
was able to remal and deal with

of the |

graduate.

¢ time. [ was overwhelmed in the process. At the beginning

With the help
and finally

ity.

*Names have been changed to protect student confidentja

Taken collectively (AEIS Base Indicators, A Additional Indicators, and Other Information“Relevant to Student
Performance), RMA has been very successful during its 3 1/2 years of operation. Some of our goals-dhave been
achieved so we need to set higher gogls” Some of our goals were not achieved so we need to reassess thitse goals and
try harder. However, in most indje4tors, RMA has proven itself to be a rather successful alternative school inKilleen
serving a challenging populatish. We have become part of the Killeen landscape and serve the needs of many stidents
who probably would have dfopped out of school. RMA looks forward to the next five years working closely with TEA
to achieve higher standdrds, to graduate more students, to increase TAAS passing rates, to increase attendance, and help
make the Texas charfer movement grow to meet the needs of students and parents across Texas and particularly in
Killeen.Ol

Section VIIL Student Performance Goals [}0 L L XA w‘t M O ) "

In the spaces providettbglow, identify the school’s academic goals for student leaming for the next five years in terms
of AEIS base and additionaiNudicators and other relevant performance information.

Some accountability standards and cri
available at www tea.state.tx.us./perfreport/d

ia for 2004 and 2005 are available in the2002 Accountability Manual, which is
Fl%\(:rsquntfzoo2f’manual_ TAKS ing standards for Exemplary and

ot yet been determined beyond 2002 for

tive AssesSment (SDAA), and the Academically

completion rate, dropout rate, the State-Developed Alt
Acceptable/Acceptable rating.

A. AEIS Base Indicators \Ms

Describe student performance goals in terms of AEIS base indicators (i.e., scores and dropout rates). Be specific
about indicators such as percentage of studenfs passing exams and annual dropouhtes\

Note: Campuses rated under the 4i ative Education Accountability system may also have student attendance and

Texas Learning Index (TLI) groWth as base indicators.
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Ths RMA Killeen five-year plan for growth in student performance containg the following objectives set by the staff for
our Campus Improvement Plan,

OBJECTIVE A-1. RMA students will continue to-increase their overall TAAS/TAKS performaned by a minimum of
1% each year ohndgsts for which the scores fall below the 70% mastery rate established in our.eharter. Our average
overall TAAS scoréMqr 2001-2002 of 65.7% is a significant increase over scores of the peevious two years. Attachment
8-1, RMA Killeen Annidal Performance Objectives, contains more detail in the TAASPerformance Objectives Chart
and indicates our goals.

OBJECTIVE A-2. The RMA Killézn student dropout rate will decrease by 0.3% each year. Our overall dropout rate
for 2000-2001 was 10.6% with a target Tsie of 9.4% by 2005-2006,-Attachment 8-K, RMA Killeen Annual
Performance Objectives, contains more detaitin the Dropout Rate Objectives chart.

OBJECTIVE A-3. The RMA student attendance rate £¥&g Part 2., Section VII, A) will increase 1% per year from
79.7% for 2000-2001 to a target rate of 84.7% for2005-2006 '

OBJECTIVE A-4. The RMA Killeen stydént success rate for passing~end of vear course examinations will be within
5% of state averages by the end of the2002-2003 school year and will increase by 0.5% each year to a target rate of
within 3.0% of state averages in 2805-2006.

OBJECTIVE A-5. The ratt6 of RMA Killeen students enrolling in a course to students coftpleting the course will be
50% in the 2002-2003%chool year and wil] increase 1% each year to a target rate of 53% in 200578006,

B. AEIS Additional Indicators o
Describe stadent performance goals in terms of AEIS additional indicators (i.e., attendance 121€s, 4-year completion
rate, college admissions testing, and participation in the recommended high school pro ). Be specific about
indicators such as average Texas Learning Index (TLT) growth, year-to-year progressyand accountability ratings.
Note:Campuses rated unde Alternative Education Accountability system mgyalso have campus-selected additional
indicators.

" RMA Killeen seniors will ineréase from 52% in 2001-2002 to 53% for the
wough 2005-2006, Because the student population served is considered
is/her home school, to this date, no student has

OBJECTIVE B-1. The graduation rate o
next school year with a 5% increase each year
at-risk and generally enrolls at RMA after being unsuceessful 3

rate statistics.

OBJECTIVE B-2. RMA has maintainge w.for the past two years. Our goal is to
maintain an acceptable status for the-fiext school year and the remaining four yeats«qf our five year plan. Currently,
students at RMA Killeen meet the TLI criteria for an acceptable status. Our goal for 2082-2003 is to maintain the TLI
‘criteria. To maintain this standard requires an increase "greater than zero" on the index frofiryear to year for 85% of
the student population that has attended 85 or more cumulative days. This standard has an automatic growth factor for

gach school year.
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C. Other Relevant Performance Goals
D&che other relevant student performance goals that may be unique to your school.

The WQZES a very unique student population. Every student attending the academy is already considered at-risk
because of hisdyer performance in the regular public school setting. Each year, the number of stfidents enrolling at the
BRMA increases, ile we have no control over the previous standardized test scores of studénts that come to the
RMA, a vast majority™sf those that stay with this program for a minimum of one semesterShow marked improvement
in their TAAS scores. Many of the students that attend the academy have already begyfi living adult lives, and
recognize that their education’is holding them back. Without the flexability of the sehedule and help of the RMA team
of educators, they would not be able to accomplish their goal of a high school education.

Every student that has remained with'the RMA through their senior year has grdduated. Specific information relating to
student success at the academy can be found in the annual report submitted 6 the corporate offices at the end of every
school year. This report makes specific comparisons of success rates for the academy on a yearly basis. The report will
be submitted as Attachment 4. The RMA has co}rp ied with it's chartepand maintained its goals and standards. There is
no basis on which the renewal of the charter should begonsidered for'denial.

The ARD committee for students with a disability makes thedgtermination, on an individual basis, the appropriate
statewide assessment requiremtns for the student. in situation’s where the TAAS/TAKS test is deemed inappropriate,
the ARD committee has the alternative assessments (SDAX and LDAA) available for administration. Students with
disabilites are required to perform a statewide assessment according to their IEP and the ARD committee's decision.
All students' assessments are included in the charter's4ccountability systenhQBJECTIVE C-1. RMA Killeen monitors
promotion rates {Attachment 8-E) with a goal of ingreasing the rates each year.

OBJECTIVE C-2. RMA Killeen has exceeded the criterion of 80% for measure of susgess established in our charter
with an overall cumulative success rate of §2.2%. This measure of the overall success ratg of students is based on the
numbers who stay in school and graduatgs” Attachment 8-D contains data on this goal.

OBJECTIVE C-3. RMA has exceeded the criterion of 80% satisfaction in surveys of students, pagents and staff with an
overall average of 81.3%. Attaclshents 8-D, 8-G, and 8-H contain summaries of the survey results.

OBJECTIVE C-4. It is the gbal of RMA to assist students in making the decision to continue their educatipn beyond
the high school realm. Stedents attending RMA are not traditional in their future growth plans. Many do notgxpect to
continue their educatiog’beyond the high school diploma. Beginning with the 2002-2003 school year, Senior stddents
attending RMA will b€ encouraged to take the SAT, regardiess of their stated intentions for future education.

OBJECTIVE C.8. RMA conducts surveys on students’ post-secondary education plans at graduation and does a
follow-up at six months. At graduation an overall 66.3% of RMA students plan to pursue post-secondary education and
at six m@ntts, approximately 54.7% were actually involved in post-secondary education. RMA will continue this
survey g an indicator of the performance on this goal.

Section IX. Plans and Initiatives to Improve Student Pefformance ‘ WM
613&: sthool plans to

Describe plans and initiatives to improve student perfermpatice for the next five years. Explain how

'}T

accomplish its goals.
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STRATEGY 1. The staff of RMA Killeen will conduct a thorough review of the core curriculum used by the academy.
—+The review will consist of: (A) correlation of all teaching and student materials with new TAKS test requirements, (B)
assedsgent of curriculum materials validity, and (C) correlation of all assignments/tests to the state-adopted textbooks
used by thegcademy. ' g

STRATEGY 2. RMA staff requirements have been reassessed according to the defjeténcies indicated by TAAS scores
and the TLIL. Accordingly, staffing changes have been made to help students thatdid not master the 2002 TAAS test.
RMA Killeen currently has 6-5-staff members on duty, including a specialistin Math, English, Science, Social Studies,
Economics, and Business Computeis:

STRATEGY 3. To increase parental and commwnjty involvepaént, student report cards will be distributed to parents at
an "Open House" at the end of the first and fourth stsye¢ks. This will increase the involvement of parents in student
performance and increase our communication with the-€omgunity. Student's parents that do not attend the open house
will be mailed the report card.

STATEGY 4. A student mentor program-as been established to providestudents with individual support with their
school and personal problems. Each e€rtified staff member will be assigned a~group of students and will be trained in
the mentoring program by the Regional Service Center. Experience has shown thita majority of those students that fail
in this academic setting do soBecause of the same kind of problems that caused them to become at-risk in the first
place. By offering studenfs an outlet for concerns and ideas, it is expected that their on-campus time will become more
focused and prodgetive.

Section X, Monitoring Follow-Up A2 ’t glt;(/\.?{‘ %M
Discuss improsements made and other actions taken to Wddress any all findings, reco tions, or sanctions by
the Agency includling those resulting from monitoring on-site visits or hearings. Providg-specific information about

compliance status with.all special program indicators, including corrective action s for bilingual and special
education programs, and abgut PAS/DAS risk levels.

The Richard Milburn Acadeiny of Killeen was visited by TEA-ffluring the 2001-2002 school year in
order to determine why math T cores were lower thai 50%. During the visitation, the agency
made recommendations concerning curs and student assessment techniques. The
academy implemented the recommendatiorivand reported back to the agency successfully. As a result
of the changes made by RMA, the TAAS scoresg’fa math have increased in dramatic fashion during the
Iast school year. The 2001-2002 cumulative average Tox_all students in math is now 68.8% and is
expected to increase according to our goals at a regular rate for the next five school years.
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Part 3. Special Needs Students/Programs

=

NOTE;, The approval of this charter school renewal application and/or removal of any contingencies is based on the
information provided by the charter school as it reflects the charter school’s knowledge of special education. Approval of
the charter'school renewal application and/or removal of any contingencies should not be construed to reflget a
determinatiorhof special education compliance or to cover any other issues outside the scope of this renewal application
process or actiohs that may have occurred since this renewal application process.

Section XI. IDEA Key Components

Describe IN DETAIL (i the order requested and in the space provided below) how the/charter school accommodates
students with disabilities in ¥he SPECIAL EDUCATION program according to the Individuals with Disabilities Education
Act (IDEA), the Texas Educatipn Code, the State Board of Education rules, and the £ommissioner’s rules (SEE, Key
Components).

Please DO NOT SEND 2\ opy of the charter school’s special edupation policies and procedures. This will only
delay the review by a second rsguest to submit the information as Fquested.

The Texas Side-by-Side is availab¥e online to assist the applicafion process:
http://www.tea.state.tx.us/special.éd/rules/sbs.html.

A. Child¥ind (34 CFR 300.125)

The RMA provides public awareness through contact wip public, private, prochial, and home schools and nursing homes
(if applicable). We maintain a list of our disemination fletwork, including community agencies and other facilities that
receive "Child Find" information. RMA disseminatey/informstion regarding the availability of services through local

media sources, brochures, contact with the local sciool districts, int the charter target county and the local Regional Service
Center . Information on individuals with disabiliies within the agpropriate age range is tracked to insure delivery of
services and records are kept of all referrals ang follow-up activitiég. These requirements apply to highly mobile children
with disabilities, such as the homeless and mjgrant, and children thatare suspected of being disabled or in need of special
education services.
Individuals that attend the RMA are retviewed annually to determina their eholblhty, regardiess of whether or not
they are currently receiving services. AConfidentiality is assured during the review, as well as all data collection,
through the use of qualified, trained/special education personnel. RMA igaintains all appropriate timelines for
special education assessment reporting and implementation as set forth inhe TEC. The referral, comprehensive
assessment, and ARD/IEP placement process adheres to all state and federal\requirements,

B. Confidentiality (34 CFR 300.127; 34 CFR 300.560-300.577; 34 éf{t Part 99; TEC 26.004)

A list of all persons having
are kept on a daily basis. This

RMA maintains written poligy, procedures, and operating guidelines for confidentiali
access to student educationdl records is maintained by the site director, and access reco
list is available for public/Anspection.

Annual notices are postéd regarding confidentiality and the district has identified an individua] responsible for ensuring
that all information that will personally identify an individual is handled in accordance with the\Jaw. Training of all staff
members is conduct d durmg the initial school year 1nserv1ce regardmg procedures for handlmg udent confidentiality

and reviey educdtional records relating to their child that have been collected, maintained, or used by the district.
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C. Procedural Safeguards (34 CFR 300.504) /

days before any meetihg concerning a students identification, evaluation, or educational plag¢ement, or if a refusal to .
initiate a change is requested. RMA provides assessment testing for students that are thought to be, or have already been
diagnosed with a disability. The academy maintains trained and knowledgable personng! in accordance with the state law
and TEA regulations, and uses & variety of sources to make a determination of disabjity. The RMA is nondiscriminatory
in its administration of assessmeni{esting, relying upon information from teacher yécommendations, parental input, school
records, achievement tests, physical ®pndition, adaptive behaviors, and social or £ultural background, to determine the
functional limits of the student. Documsptation of all information used to makg a determination is required. Upon

completion of the administration of tests and other evaluation materials, a gpéup of qualified professionals and the parent |

of the child, makes the determination of disakjlity for the child. The group/making the determination is charged with
looking at the student's achievement level, and'the possibility of a severg'discrepancy between achievement and
intellectual ability in one or more areas including™gral expression, lisiéning comprehension, reading skill/comprehension,
and math calculation and/or reasoning. If a disabiliti\js determined, dn IEP is generated for the student and services are
begun. : '

D. Notice of admission, review & dismissal (ARD) committee meetings
(34 CFR 300.503; 34 CFR 300.345; TEC,260081; 19 TAC 89.1015; 19 TAC §89.1045)

Richard Milburm Academy sends written notice to the pafents of axchild when we propose to initiate or change the
identification, evaluation or educational placement of @'child or the brovision of FAPE to the child, or if we refuse to

explanation of why the academy proposes orfefuses the action to be taken, (3) A description of any other options that the
academy has considered and the reasons wiy those options were rejected. (4) A dugcription of each evaluation procedure,
test, record, or report that the academy uséd as a basis for the proposed action or rejégtion. (5) A description of any other

factors that are relevant to the academy§ proposal or refusal. (6} A statement that the parents of the child with a disability
have the protection of procedural safggards, and how information about such protections be acquired. (7) Information
on sources that the parent can contagt to obtain assistance in understanding the requested prixiedure or meeting.

This information is presented to/the parent in language that is understandable to the gensral public and also
provided in the parent's nativg'langnage uniess it is clearly not feasable to do so.

E. Evaluation of children to determine eligibility x
(34 CFR 30¢°530-300.543; TEC 29.004; 19 TAC 89.1011; 19 TAC 89.1015; 19 TAC 89.1040)

/
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Richard Milburn Academy relies upon a variety of sources in the determination of eligibility for special education

scheduled regvaluations are conducted on a schedule that does not exceed a three year period of time. :
RMA works ih conjunction with the Regional Service Center to provide assessment instrumentsthat are capable of being
tailored to specifi¢ areas of educational need and not merely those that are designed to provide’a single general

intelligence quoti The academy has certified special education staff to monitor the assegsment process and routinely
hires the services of outside licensed professionals to conduct assessment testing and pro#ide assurance that the process is
nondiscriminatory to the'shild or his family and is comprehensive in nature.
The evaluation testing is designed to produce the data necessary to determine if 4 child has a particular category of
disability, the present levels'sef performance and educational needs of the chill; the need for (or continuation of)
services, and/or what modificﬁio\ns to services are necessary for the child to/meet the measurable goals of his/her
IEP. '

F. Development and implementation. of the individualized educational rogram (IEP); Extended school year (ESY)
services {34 CFR 300.342-300.350;"44 CFR 300.309; TEC 37.0021719 TAC 89.1050; 19 TAC 89.1053; 13 TAC
89.1055; 19 TAC §9.1665)

R o)

TThe special education teacher holds the primary responmblhty of, based on the appropriate assessment, completing the
initial draft of the TEP. This draft IEP must spntain a minimdm of one goal and one objective for each subject or
developmental area anticipated. The general educqtion teachgr will assist in this development and should participate in
- the review and revision of the IEP when necessary. The special education teacher will also develop proposed evaluation -
procedurgs and criteria.

- A draft of the IEP is sent to the parents a minimum of five working days prior to the ARD meeting in which it is to be
discussed. At the meeting, copies are provided to eaclygeneral education teacher, other special education teachers, related
service providers responsible for its implements the parents. Signed documentation is required from all

individuals that receve the IEP. The ARD meeti q
into the plan making process. If the meeting is 0 discuss disciplihary actions, the ARD committee shall determine the
instructional and related services to be providgd during any time of expulsion. The student's IEP shall include goals and

If Extended School Year (ESY) services arg’determined to be appropriate 'y the ARD committee, the goals and objectives
and MA insures that ESY services are available to
each student with a disability to the extght nessary to ensure that FAPE is available to the student. The criteria for

evaluations provided by the RMA of the parents. The documentation shall demonstrate that in one or more critical areas
addressed in the current IEP objepfives, the student has exhibited, or more reasonabl ay be expected to exhibit, severe

school year with the magfery of those objectives at the beginning of the current school year. Students that have not been
r the need for ESY

on such criticgl skill areas as health and safety, self-help and independent skills living. The ARD committee wi
this educat/igéxl decision based on its knowledge of the students situation...

-’J G. Least restrictive environment (LRE) placement (34 CFR 300.550-300.553; 19 TAC 89.63(a-c))

M
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Special education students attending the RMA are educated in accordance with FAPE regulations, and are placed in the
Lead{ Restrictive Environment (LRE) that is determined appropriate by the ARD committee. Compared to the number of
full-titee equivalent students placed in resource room or mainstream settings, the RMA maintains a ratio of 1 an 25%
above tha state average for both full-time equivalent students placed in an instructional arrangement for self€ontained,
mild to moderate, and self-contained, severe settings.
Students that\tequire receiving special education services outside the regular classroom must be placed by the ARD
committee into'their appropriate setting. The ARD committee must determine that there is evidencé that the student's
removal should ogcur when the nature and severity of the disability is such that education in general education classes,
with the use of supplementary aids and services, cannot be achieved satisfactorily.
Placement decisions\ire made on an individual basis, and are made in the ARD meeting by the committee, not by
any individual(s) acting outside the meeting, Evidence of this must include a descripfion of the district’s previous
efforts, if any, to educate the child in the general educational setting, and the comimittee discussion of the
issues involved in educatihg the student in the general educational environment with supplementary aids and
services and the reasons wh¥, those options were rejected. If there were no previous efforts to educate the child in
the general education setting, the RMA provides documented evidence as to why such efforts were not appropriate.
A student's placement is always‘\based on his/her 1EP, therefore the goal§ and objectives will preceed the
determination of placement. The committee aiso has the responsibility to determine potential harmful effects
on the stndent by being removed from the regular classroom setting, and the potential harmful effects on the
quality of services provided to the stullgnt with disabilities if the student is removed from the general education
classes. :

H. Transition plannipg (34 CFR 300,29; TEC 29.011; 19 TAC 89.1110)

The RMA provides coordinated transition servic
the movement from school to post-school activiti

for studerits with disabilities that are outcome oriented and promotes
Thesg’services include post-secondary education, vocational training,
integrated employment opportunities, continuing adu¥ gtucation, adult services, and independent living. The services are
based on the individual student's needs, taking into a t his/her individual preferences and interests.

Transition services include the development of employment and other post-school adult living objectives, experience
working with the community, acqusition of dailyAiving skills, and a functional vocational evaluation.

Richard Milburn Academy has an establishgd memoranduim of understandings with a variety of programs and
facilities to aid in transition services, including coordination hetween ECI, Regional Day School Program for the
Deaf (RDSPD), TCB, TDHS, TDMAMB.TEA, TEC, TRC and\ITDPRS. We have also established interagency
coordination of special education servites to students with disabilities in residential care facilities through the TEA,
TDHS, TDMHMR, TDH, TDPRS, ECI, TCADA, TJPC, and TYC\qas directed by the 73rd Texas Legislature in
1993,

I. Certifi¢d personnel for the provision of services to child}en with special needs
(34 CFR 300.26; 34 CFR 300.136; 19 TAC 89.1131; SBEb\requircments)

The RMA makes every/éood faith effort to provide qualified, certified staff members Ypr all educational positions. Of the
seven members of thefeaching staff working at the academy, one is a fully certified spegial education professional. The
academy also has a gpecial education aide on staff that is trained through local inservices both in-house, and through ESC
2. A diagnosticiay'is also under contract to perform all testing services required by the committee. This member of
the special e(}lZ ion team is privately contracted on an as needed basis depending upon testing needs. All members of

the RMA staff/are trained annually during inservice on matters relating to confidentiality and th implementation of the
IEP of a stugdént with a disability, and additional training is scheduled when new students are admitted to the academy...
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J. Services to expelled students (34 CFR 300.121(d); 34 CFR 300.522; TEC Chapter 37 — 10 day rule)

Students with disabilities that are to be expelled from the RMA must first undergo a manifestation hearing to determine
eﬁg,q:;iity and be offered all applicable procedural safegards including, where applicable, the "Stay Put" rule. The
manifestation review meeting considers all evaluation and disgnostic results or other relevant informatiod supplied by the
parent orstudent, observations of the student, and the student's IEP and placement. The review meetjrg is designed to
determine Pqgsible relationships between the behavior subject to disciplinary action and the studen#'s disability, the
appropriateness.of the IEP and original placement, the appropriateness of the special education sérvices being provided,
and whether or notthe student's disability impaired the ability of the student to understand thg’impact and consequences of
the behavior subject tadisciplinary actions. If the behavior is found to be a manifestation ef the student's disability, the
RMA takes immediate astion to remedy any deficiencies found in the IEP, placement opimplementation. Once the ARD
committee has made the debermination for expulsion, they must then detemine how th¢ school will provide FAPE. If the
expulsion is for 10 days or lesd, then no services are provided unless they have begn previously offered to students without
disabilities, in which case they wil] be provided in a similar fashion. For expulgions that exceed 10 days, the academy
provides, for the remainder of the réspoval period, appropriate services to allotw the student to continue with their general
curriculum and advance toward achievigg the goals set out in the child's I

K. Allowable expen&h{es of state special eduycation funds (19 TAC 89.1125)

Persons paid from special education funds are assigned to instructitnal or other duties in the special education program of
the RMA and provide support services to the regular education grogram in order for students with disabilities to be
included in the regular academic program. Support ssgvices ificlude, but are not limited to, collaborative planning, co-
teaching, small group instruction with special education®apd regular students, direct instruction to special education
students, or other services deemed necessary by the A emmittee for an appropriate program for the student with
disabilities. Personnel that are assigned to provide support serwces on less than a full-time basis are paid with special
assigned to students with disabilities. State special
education funds are used for special materials, sypplies and equipmegt which are directly related to the development and
implementation of IEPs of students with special needs and which are nof ordinarily purchased for the regular classroom.
Office and routine classroom supplies are ngt purchased with special education funds.

State special education funds may be used to contract for consultants to provide staff development, program
planning and evaluation, instructional services, and assessment and related*sgrvices to students with a disability.
When funds are used to contract with a consultant, the academy documents the provider's credentials and the
amount paid for services. Records are maintained of the service provided, contratts or agreements as evidence that
they were signed before servigés began and that services were provided before paymwgt was made, documentation
that the service could not he¢'provided by an employee within the district, that there walpno conflict of interest in
hiring the consultant, and the consultant was paid a fee rather than a salary. No more thin 15% of the academy's
Foundation School Prggram funds are expended on indirect costs.

CFR=Code 'c??f"ederal Regulations TEC=Texas Education Code TAC=Texas Administrative Code

o
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Section XII. Information Request 3
Place the following information requests in Attachment 5, Special Needs Students/Programs Information Request.

A. Current copy of the charter school’s informational brochure/pamphlet

B. Current blank copy of the initial pre-selection data sheet for potential students - the form or student information
requested for the charter school’s admission method (i.e., lottery, etc.)

C. Current blank copy of the student enrollment card once the student is selected for enrollment in the chart_er school

D~As part of Attachment 5, provide a brief description of the charter school’s instructional arrangements/settings
{mainstream*, resource room/services, self-contained, etc.) implemented for the provision of special education and related
servicthdescﬁption is not limited to, but must include information on the location gf€ervices (in relation to the
general educatidhsetting) and the staffing of personnel.

* If the charter school hawstudents with disabilities receiving special education arid related services in the instructional
arrangement/setting of mainstream, then provide information on the provisjerf of support services by qualified special
education personnel.

** Currently, if the charter school has no s
provide information based on previous school y
receiving special education and related services, theppfovide information based on the possibility of the enrollment of a
student with a disability that would receive specjat’educatidn.and related services in the various special education

instructional arrangements/settings.

E. As part of Attachment 5, provide brief description of the charter s
transfer students that previously-feceived special education and related serv
instructional arrangement/setting EXCEPT mainstream.

ol’s system for placement decisions* with
s from another district/charter school in any

*If the initial placemént prior to the 30-day transfer ARD is a mainstream instructional ngement/setting, provide a

detailed explanation for this decision.

For further*€LARIFICATION on Section XII. Information Requests, please contact Carolyn Dietrich in the Division of
B
Special Education (512-463-9362).
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TEXAS EDUCATION AGENCY
OPEN-ENROLLMENT CHARTER SCHOOL APPLICANT
BIOGRAPHICAL AFFIDAVIT (Attachment 3)
(MUST BE TYPED and NOTARIZED)

Check all that apply:
[ Member of the governing board of the charter holder
] Member of the governing board for the charter school

It should be understood that a board member’s resignation may not be effective until a replacement is duly

appointed by the board, and a board member may be personally liable for any actions taken by the board.
D School officer

State Position as defined in TEC 12.1012

Full Name of Charter Holder (i.e., nonprofit corporafion, institution of higher education, or governmental entify)

Full Name of Charter School

“In connection with the above-named organization and charter school renewal application, 1 herewith make representations
and supply information about myself as hereinafter set forth, (Attach addendum or separate sheet if space hereon is
insufficient to answer any questions fuily.)

IF ANSWER IS "NO" OR "NONE", SO STATE.

1. Full Name (Initials Not Acceptable)

2. Have you ever had your name changed or used another name?

If yes, give reason for the change:

b.Maiden Name (if female)

¢.Other names used at any time

3. Social Security Number:

4. Explain any compensation that you expect to receive from your association with the charter holder, the charter school,
or a management company of the school:

POSITION COMPENSATION -

5, List ali previous experience with charter schools. Include open-enrollment schools and/or campus or program
charters:

DATES EMPLOYER ADDRESS TITLE
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List all previous experience with any charter school management company:

DATES EMPLOYER ADDRESS TITLE

6. Will you or any relative within the third degree of consanguinity (i.e., parent, grandparent, great-grandparent, child,
grandchild, great-grandchild, sibling, aunt, uncle, niece, nephew) be employed by or receive any compensation or
remuneration from the charter holder or the charter school? If yes, give details:

7. Will your spouse or any of your spouse’s relatives within the third degree of consanguinity (i.e., his or her parent,
grandparent, great-grandparent, child, grandchild, great-grandchild, sibling, aunt, uncle, niece, nephew) be employed
by or receive any compensation or remuneration from the charter holder or the charter school? If yes,
give details:

8. Have vou ever been convicted or had a sentence imposed or suspended or had pronouncement of a sentence
suspended or been pardened for conviction of or pleaded guilty or nolo contendere to any information or indictment
charging a misdemeanor involving moral turpitude or any felony or have you been the subject of any disciplinary
proceedings of any federal or state regulatory agency?

If yes, give details:

Dated and signed this day of , 20 ,at
I hereby certify under penalty of perjury that I am acting on my own behalf, and that the foregoing statements are true and
correct to the best of my knowledge and belief.

(Signature of Affiant)
State of

County of

Personally appeared before me the above named
personally known to me, who, being duly swormn, deposes and says that he/she executed the above instrument and that the
statements and answers contained therein are true and correct to the best of his/her knowledge and belief.

Subscribed and swormn to before me this day of , 20

(WNotary Public)

{(SEAL) My commission expires
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Attachment 1
Organizational Chart

Richard Milburn Academy

Killeen




Richard Milburn Academy
Killeen, Texas

‘Organizational Chart

Charter Holder Board

~~——Ivfr—Reter Briggs, Chairman
Dr Norman Hall, Chief Education Officer/Secretary

“~__DPr-Robert Munnelly, Director

Charter School Board

Dr. Norman Hall, President
Mr. Peter Briggs, Vice President
Ms. Eunice Williams, Teacher/Secretary
Dr. Houston Conley, Member
Parent Member

RMHS Administrative
Agreement

s Accounting/F inance
s Personnel
¢ Administrative Support

e

Supervisory Line of Autherity

FRN i o O T |

Regional Director

Dr. Norman Hall

School Director

Ms. Rose Thompson

Support Staff

Teachers

Students
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Attachment 2

Criminal History Records for Board Members

RMA Killeen




*Criminal History Records/Background™

PAGES 33 - 41 = 9 PAGES

9 PAGES HAVE BEEN WITHHELD UNDER SECTIONS 411.0845 AND
411.0901 OF THE GOVERNMENT CODE



Attachment 3

Board Member Biographical Affidavits

RMA Killeen




TEXAS EDUCATION AGENCY
OPEN-ENROLIMENT CHARTER SCHOOL APPLICANT
BIOGRAPHICAT, AFFIDAVIT (Attachment3) .
VUST BE TYPED 2n0d NOTARIZED)

Check all_ that apply:
(Xl Member of the governing board of the charter holder
(] Member of the governing board for the charter school

It should be understood that & board member's resignation may not be effective ontil a replacement is duly

appointed by the board, and 2 board member may be personally liable for any actions taken by the board.

[X] School officer _brasidant/rEQ
State Posmon. 25 defined in TEC 12.1012

.

Fu.ll Name of Chartar Holder (i.2., nonprofit corporatmn, institntion of higher educanon, Or governmexntn} ent:ty)
.Rlabﬂ.nd.ﬂﬂb.unq_ﬁ;adam" Lno- : .

Fail Name of Charter School
Richard Mﬂburn Bcademy

In connection with the abo‘f&named organization and charter schocl renewal apphca’aon, I herswith make representations

. 'end supply information about myself as hereinafter set forth. (Atfach addcndmn or separate sheet if space hemn is

insufficient to answer any quest:ons fulIy )
IF ANSWER IS "NO" OR "NOI‘CE”, SO STATE.
1. FullName (Imﬂa.ls Not Acceptable) Petar Garland Briggs

2. Have you ever had your BB;:_lE‘ changed orussd another name? No

K yes, give reascn furﬁze'chmg::

bMziden Name (if fernale)

c. Other names used at any time

3. ScczalSecmtmenber_‘ .'

4. Explain any compensation that you-expect to receive from your associztion w:ﬂ: the cha.rter holder, the charter sr:hocl,
OF 2 raanagement CoMpany of the schaol:

POSITION | COMPENSATION
C_onsu'TtarLt' $2.250 calendar year 2001 :
Cong'u'ltan;{: ' $4.750 calenrday year 2002 +n Augych Z 2002
Resigned — 0 calendar vear 2003

5. Llst a[l previous experience with charter schocls Inciude opsn-enrollmcnt schools and/or campus or program
charters:  Nome, other than in #4

DATES EMPLOYER ADDRESS TIILE

et
———




List all previous experience with any ¢harter school management company:

DATES EMPLOYER ~  ADDRESS TITLE
_ MNone, othar than in #4 ' ‘

b

6. Will you or any relative within the third degres of conszmgumty (i.e., parent, grandparent, g:reai-gxandpa:ent, child,
grandehild, great-grandchild, sibling, aunt, uncle, niece, nephew) be emplayed by or receive atty compensation or

remuneration from the charter holder or the charter school? __ ypn Ifyes, give details:

7. Will your spouse or any of y;:ur spouse’s relatives within thethird degree of consanguinity (i.e., his or her parent,
gran.dparent, great-grandparent, child, grandchild, great-grandchild, sibling, aunt, uncle, niece, nephew) be employed
by or receive any compensation or remm:erahun from the charter holder or the charter school? __No __ If'yes,
give demis - : :

8. Have you ever been convicted or had a sentence imposed or suspended or had pronouncement of a seatence |
. suspended or been pardoned for conviction of or pleaded guilty or nolo contendere to-any information of mdwhneni'
charging a misdemeanor involving moral turpitude or any felony or have you been the subject of 2y dlsczplmary

pmceedmus of any federal or stats regulatory agency? No

Ifyes, grve details:

Dated and signed this : 7;&?1 day of M&zj?‘“ L2002 e
I herehy certify inder penalty of perjury that I am acting on my. uwu??nd that the foregoing statements are ‘true 2nd

correct to the best of my knowiedge and behef. / j
J' \( \S

(Signature of Afftan

State of IVIRSC hrpselts
County of é’LS‘iFZ

Personally appeared before me the above named ?—ﬂﬁ.« 6: éﬁ%(? _
personally known to me, who, being duly sworn, deposes and says that he/she eXetuted the above instrument and that the
statements and answers contained thersin are true and correct to the best of his/her knowledge and belief

Subscribed and sworn to before me this_ 741 dayof_AuousI- 2027,

[ Gianls  Hongtos

(Notary Public)

(SEAL) ' My commission expires 275~ (,?}7 _

o
in




TEXAS EDUCATION AGENCY
OPEN-ENROLLMENT CHARTER SCHQOL APPLICANT
BIOGRAPHICAL AFFIDAVIT {Attachment 3}
(MUST BE TYPED and NOTARIZED)
Check all that apply: _ '
Member of the governing board of the charster holder
[_] Member of the governing board for the charter school
1t should be understood that a board member’s resignation may not be effective until a
replacement is duly appointed by the board, and a board member may be personaily
liable for any actions taken by the board.

[ "] School officer

. State Position as defined in TEC 12.1012

Full Name of Charter Holder (j.e., nonprofit corporation, institution of higher education, or

governmental entity)
Richard Milburn Academy, Inc.

Full Name of Charter Schuol )
Richard Milburn Academy — Corpus Christi

In connection with the above-named organization and charter school renwal application, I
herewith make representations and supply information about myself as hereinafier set forth,
(Attach addendum or separate sheet if space hereon is insufficient to answer any questions fully.)
IF ANSWER IS "NO" OR "NONE", SO STATE.

1. Full Name (Initials Not Acceptable)

Martin Joseph Lgaghlin

2. .Have you ever had your name changed or used another name? __ NO

If yes, give reason for the change:

b.Maiden Name (if female)

¢. Other names used at any time

L]

3. Social Security Number: ___ SUENEEGG-_

4. Explain any compensation that you expect to receive from your association with the charter
holder, the charter school, or a management company of the school:

POSITION Board Member COMPENSATION None




5. List all previous experience with charter schools. Include open-enroliment schools and/or
campus or program charters: |

DATES EMPLOYER ADDRESS TITLE

NONE,

List all previous experience with any charter school management company:

-DATES EMPLOYER ADDRESS TITLE
HONE ' '

6. Will you or any relative within the third degree of consanguinity (i.e., parent, grandparent,
great-grandparent, child, grandchild, great-grandchild, sibling, aunt, uncle, niece, nephew) be
employed by or receive any compensation or remuneration from the charter holder or the

" charter school? nNo  If yes, give details:

7. Will your spouse or any of your spouse’s relatives within the third degree of consanguinity
(i.e., his or her parent, grandparent, great-grandparent, child, grandchild, great-grandchild,
sibling, aunt, uncle, niece, nephew) be employed by or receive any compensation or
remuneration from the charter holder or the charter school? _ NO If yes, give details:

8. Have you ever been convicted or had a sentence imposed or suspended or had
pronouncement of a sentence suspended or been pardoned for conviction of or pleaded guilty
or nolo contendere to any information or indictment charging a misdemeanor involving moral
turpitude or any felony or have you been the subject of any disciplinary proceedings of any

federal or state regulatory agency? NO
If yes, give details: .

Dated and signed this 13t day of May ,20 03 .,
at Covington, Virginia

I hereby certify under penalty of perjury that I am acting on my own behalf, and that the
~ foregoing statements are true and correct to the best of my knowledge and belief.

At S e

Vireind ” " (Sigpafure of Affiant)
State of rginia

K




County of Alleghany

Subscribed and swom to before me this . 13th day of May ,

20 03 .

(Notary Public)

(SEAL) | My commission expires 1/31/2004

T oanes S.LJA?;&




TEXAS EDUCATION AGENCY
OPEN-ENROLLMENT CEARTER SCHOQL APPLICANT
BIOGRAPHTCAL AFFIDAVIT (Attachment 3)
(MUST BE TYPED and NOTARIZED)

Check all that apply: '
[X] Member of the goverming board of the charter holder
(T} pterber of the governing board for the chatier school

It should be understood that a hoard member’s resignation may not be effective wmil a replacement is daly

appointzd by the board, and 2 board member ma.y be personally liable for amy actions ‘taken by the board

D School oﬂ‘m.-:r

State Positicn, 25 dcﬁmd m TEC 12,1012

Fail Name of Charter Holder (1.e., norproiit corporation, institation of higher educ.:mon, or guvernme:utal ent:ty)
—-Richard Mijhyrn Academy, Tnc

Full Name of Charter School
Richard Milburn Academy

Tn commection with the shove-named orgamdzation snd charter sohool renewal appiication, I herewith mzkerepresentetinns
end supply information ahowut myself as hezvmadter set forth. (if.tach addendnmm, or sr:parat. shsct if space hmon is - '

v_msmcmrttca:usw::mycruestzonsﬁﬂy) ) PV
IF ANSWER IS "NO" OR "NONE", SOSTATE. - -

'_1 Il Name (Imitials Not Anuphbl:)__jnhgﬂ_mhn_ﬂmﬂvﬂ o
) 2. Hz.vcyouev:rhadyaurm:cbmgedorus:damth:rnmc? No

Ifyes, give Teason for the change: -
b.Mazaiden Narne (if female)

€. Other natnes used 2t amy dme

3. Soctal Security Number: _.__.‘

4. Explain any cormpensation that you expect to receive frum your association with the charter holder, the-charter school,
or 2 managerment company of the schoal: :

POSITION ~ COMPENSATION
w—Lharter Governing Board Nonp

List all previous experience with charter schools. Iuclud,.. op sn—cnraﬂmmt schools a.ud/or campus 0T progra.m
charters:

.
in

DATES EMPLOYER ADDRESS _ TITLE




List all previous experience with any charter school management company:

- DATES EMPLOYER ADDRESS  TITLE
1993 - 1996 Richard Milburn High School - Salem, Mass. . Consultant

6. Will you or any relative within the third degree of consanguinity (ie., parent, grandparent, g'cat-grandparent, child,
grandchild great—g;candchﬂd, sibling, aunt, uncle, niece, nephew) be ernployed by or receive any compensation or
remnmeration from the charter holder or the chartcr school? _ No If yes, give details:

. 7. "'Will your spouse or any of your spouse’s relatives within the third degree of consanguinity (i.e., his or her ?axeut
grandparent, great-grandperent, child, grandehild, great-grandchild, sibling, aumt, umcle, ruece, nephew) be erployed
by or receive any compensation or remuneration from the charter holder orthe charter school? No . If yes,
give detaﬂs

8. Hezve youever been convicted or had a sentence bmposed or suspended or bad promouncement of 2 sentence
suspended or been pardoned for conviction of or pleaded guilty or nolo contenders to any information or indictment
charging 2 misdemeanor involving moral turpitude or any felony or-have you been the subject of any disciplinary
proceedings of any federal or state regulatonr agency’ No

) IF yes, give details:

Dated and signedtiis 25 day of . aicepiost™ 2007 at _i2:02 PH
I hereby certify under penalty of perjury that I am acting on my own behalf, and that the foregoing statements are true and

correct to the best of my knowledge and belief.
MW

(Signatufé of AfHant)

State of ZZ( AL e ap é&g)
County of _ ﬁ MM

Personally appeared before me the above named #&J \7/ !M&@é Laf,
personally known to me, who, being duly sworn, deposes and says that he/she executedfhe above instrument and that the
staterpents and answers contained therein are true and correct to the best of his/her knowledge and belief,

Subseribed and swom to. before me this & P % day offgsfd(%my 20 0.2

ﬁmﬂﬁ f«/fna,fzﬁﬁ,/

. {MNotary Public)

(SEAL} : My cornmission expires \5{/ / 3!/ ¢ ;7
25
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TEXAS EDUCATION AGENCY

OPEN-ENROLLMENT CHARTER SCHOOL APPLICANT
BIOGRAPHICAL AFFIDAVIT (Attachment 3)
(MUST BE TYPED and NOTARIZED)

Check all that apply:

. <} Member of the governing board of the charter holder

(] Member of the governing board for the charter school
It should be understood that a board member’s resignation may not be effective until a
replacement is duly appointed by the board, and a board member may be personally
Liable for any actions taken by the board.

[ School officer

State Position as defined in TEC 12.1012

Full Name of Charter Holder (i.e. nonproﬁt corporation, mstttutxon of higher education, or

governmental entity)
Richard Milbum Academy, Inc,

Full Name of Charter School

Richard Milburn Academy — Corpus Christi

In connection with the above-named organization and charter school renwal application, 1.
herewith make representations and supply information about myself as hereinafier set forth.
(Attach addendum or separate sheet if space hereon is insufficient to answer any questions fully.)

IF ANSWER IS "NO" OR "NONE", SO STATE.

1. Full Name (Initials Not Acceptable)

2. - Have you ever had your name changed or used another name? MNo

If yes, give reason for the change:

b.Maiden Name (if female)

c. Other names used at any time

3. Sooial Security Number: __RERENENENP

4. Explain any compensation that you expect to receive from your association with the charter
holder, the charter school, or a management company of the school:

POSITION COMPENSATION

Board [irag o8 R g S oo pr TRAVEL w2 on)reEs




5. Listall previous experience with charter schools. Include open-enrollment schools and/or
campus or program charters:

DATES EMPLOYER ADDRESS - TITLE
i e Lope 255

1999 -2vpz  Egion) 47 EXr b dRecs, Tr. 94t O 1sE Orre R AT s e

L i Timny Amalree Sedeger o) BEgigal 37 Te i el en TR Sa
B SERuirss Avaicages

List all previous experience with any charter school management company:

DATES EMPLOYER ADDRESS TITLE
MNovg

6. Will you or any relative within the third degree of consanguinity (i.e., parent, grandparent,
great-grandparent, child, grandchild, great-grandchild, sibling, aunt, uncle, niece, nephew) be
employed by or receive any compensation or remuneration from the charter holder or the

charter school? _Alp If yes, give details:

7. Will your spouse or any of your spouse’s relatives within the third degree of consanguinity
(i.e., his or her parent, grandparent, great-grandparent, child, grandchild, great-grandchiid,
sibling, aunt, uncle, niece, nephew) be employed by or receive any compensation or
remuneration from the charter holder or the charter school? __A/p If yes, give details:

8. Have you ever been convicted or had a sentence imposed or suspended or had
pronouncement of a sentence suspended or been pardoned for conviction of or pleaded guilty
or nolo contendere to any information or indictment charging a misdemeanor involving moral
turpitude or any felony or have you been the subject of any disciplinary proceedings of any

federal or state regulatory agency? ANp

If yes, give details:

at
I hereby certify under penalty of perjury that I am acting on my own behalf, and that the
foregoing statements are true and correct to the best of my knowledge and belief.
/1L feitil

{Signature of Affiant)

Dated aaq signed this '™ dayof_ A4y 2003
%mﬁ%&b (N '

State of Té KES

i




County of Ldr ( (\ GnS OA

Personally appeared before me th; above named M { Q,—\Aoq?_ K a [ l-o_ n ,Q:&lo La\3

personally known to me, who, being duly sworn, dEposes and says that he/she executed the above
instrument and that the statements and answers contained therein are true and correct to the best

of his/her knowledge and belief.
Subscribed and sworn to before me thig SN day of ___ MQ\,{

0.5 . ] ’

MY COMMISSION EXPIR ! 7 - ;
Noterber 13,206 |} (N""%_/P“ﬁ")
(S T My commission expires s/ - (3 — & So




TEXAS EDUCATION AGENCY
OPEN-ENROLILMENT CHARTER SCHOOL APPLICANT
BIOGRAPHICAL AFFIDAVIT (Attachment 3)
(MUST BE TYPED and NOTARIZED)

Check all that apply:
<] Member of the governing board of the charter holder
[] Member of the governing board for the charter school

It should be understood that a board member’s resignation may not be effective until a

replacement is duly appointed by the board, and a board member may be personally

“liable for any actions taken by the board.

D School officer

State Position as defined in TEC 12.1012

Full Name of Charter Holder (i.e., nonprofit corporation, institution of higher education, or

governmental entity)
Richard Milburn Academy, Inc.

Full Name of Charter School
Richard Milburn Academy — Corpus Christi

In connection with the above-named organization and charter school renwal application, I
herewith make representations and supply information about myself as hereinafter set forth,
{(Attach addendum or separate sheet if space hereon is insufficient to answer any questions fully.)
IF ANSWER IS "NO" OR "N ONE",SO STATE.

1. Full Name (Initials Not Acceptable)

Ernest Weidon Chambers

2. Have you ever had your name changed or used another name? /\{ D

If yes, give reason for the change:

b.Maiden Name (if female)

¢.Other names used at any time

4. Explain any compensation that you expect to receive from your association with the charter
holder, the charter school, or a management company of the schooi:

POSITION : COMPENSATION

NONE




5. List all previous experience with charter schools. Include open-enrollment schools and/or
campus or program charters: |

DATES EMPLOYER ADDRESS TITLE

Ao N E

List all previous experience with any charter school management company:

'DATES EMPLOYER {ADDRESS TITLE

N N

6. Will you or any relative within the third degree of consanguinity (i.e., parent, grandparent,
great-grandparent, child, grandchild, great-grandchild, sibling, aunt, uncle, niece, nephew) be
employed by or receive any compensation or remuneration from the charter holder or the

charter school? __A/D If yes, give details:

7. Will your spouse or any of your spouse’s relatives within the third degree of consanguinity
(i.e., his or her parent, grapdparent, great-grandparent, child, grandchild, great-grandchild,

sibling, aunt, uncle, niece, nephew) be employed by or receive compensation or
remuneration from the charter holder or the charter school? 2 ;%’ } If yes, give details:

8. Have vou ever been convicted or had a sentence imposed or suspended or had
pronouncement of a sentence suspended or been pardoned for conviction of or pleaded guilty
or nolo contendere to any information or indictment charging a misdemeanor involving moral
turpitude or any felony or have you bezni/the subject of any disciplinary proceedings of any
federal or state regulatory agency?

If yes, give details:

Dated and signed this 5 th day of MQY ,20Q3
at 'y ~ )"7- o N —\ -\

I hereby certify under penalty of perjury that I am acting on my own behalf, and that the

foregoing statements are true and correct to the best of my knowledge and belief.
W%z fo\

— (Signature of Affiant)
State of /[ EXet S .

K




County of 7¥ez V'S ,
Personally appeared before me the above named /5"}’( 657} W EL/ d A %y;g ée\p <

Personally known to me, who, being duly sworn, deposes and says that he/she executed the above .
wstrument and that the statements and answers contained therein are true and correct to the best

of his/her knowledge and belief.
Subscribed and swom to before me this E } day of NN\
. ] ' *

FELICIA MARSHALL
Motary Public, State of Texas
My Comm. Expires 111052006 M
v /_/ yr o ’ /.zfd' i’
- otary Pu L ’

blic)

(SEAL) My commission expires_ \\- Ty Oy




TEXAS EDUCATION AGENCY
OPEN-ENROLLMENT CHARTER SCHOOL APPLICANT
BIOGRAPHICAL AFFIDAVIT (Attachment 3)
(MUST BE TYPED and NOTARIZED)
Check all that apply:
[} Member of the governing board of the charter holder
[x] Member of the governing board for the charter scheol
It should be understood that a board member’s resignation may not be effective until a replacement is duly
appointed by the board, and a board member may be personally liable for any actions taken by the board.
[X] School officer ___Regional Director of all Texas Richard Milb jons
State Position as defined in TEC 12,1012

Full Name of Charter Holder (i.e., nonprofit corporation, institution of higher education, or governmental entity)
Richard Mill pcad I .

Full Name of Charter Schaol |
Richard Miiburn Academy

[P

In connection with the above-named organization and charter school renewal application, I herewith make representations
and supply information about myself as hereinafter set forth {Attach addendum or separate sheet if space hereon is
msufﬁcxcnt 1o answer any questions fully.)

- IF ANSWERIS "NO" OR "NONE", SG STATE.

1. Full Name (Initials Not Acceptable) Morman Rickette Hall

2. Have you ever had your name changed or used another name? _ No_

I yes, give reason for the change:

b.Maiden Name (if female)

¢.Other names used at any time

3. Social Security Number: ____ GGG

4. Explain any compensation that you expect to receive from your association with the charter holder, the charter school,
or a management company of the school:

POSITION - COMPENSATION

Regional Nirector $72.000 00 “Calendar Year 2002 Projected

5. List all previous experience with charter schools. Include open-enrollment schools and/or campus Qr programn
charters:

DATES EMPLOYER ADDRESS TITLE




List all previous experience with any charter school management company:

DATES " EMPLOYER ADPRESS TITLE
1996-99  Richard Milburn H.S. Salem, MA Texas Representative

6. Will you or any relative within the third degree of consanguinity (i.e., parent, grandparent, great-grandparent, child,
grandchild, great-grandchild, sibling, aunt, uncle, niece, nephew) be emplayed by or receive any compensation or-
remuneration from the charter holder or the chaster school? No If yes, give details: _

7. Will your spouse or any of your spouse’s relatives within the third degree of consanguinity (i.e., his or her parent,
grandparent, great-grandparent, child, grandchild, great-grandchild, sibling, aunt, uncle, niece, nephew) be employed
by or receive any compensation or remuneration from the charter holder or the charter school? _No If yes,
give details:

8. Have you ever been convicted or had a sentence imposed or suspended or had pronouncement of a sentence
suspended or been pardoned for conviction of or pleaded guilty or nolo contendere to any information or indictment
charging a misdemeanor involving moral turpitude or any felony or have you been the subject of any disciplinary
proceedings of any federal or state regulatory agency? No

If yes, give details:

Dated and signed this 28th __ day of __ Bugust 2002 at 11:35
I hereby certify under penalty of perjury that I am acting on my own behalf, and that the fore.gomg statements are true and

correct to the.best of my knowledge and belief. W

(Signature of Affiant)

Stateof lewas

County of | gzu:u’a/afoe.

Personally appeared before me the above named /%rm:i/b’ /%, / /
personally known to me, who, being duly swarn, deposes and says that he/she executed the above instrument and that the
statements and answers contained therein are true and correct to the best of his/her knowledge and belief.

A s.d Naolare Pultlic, Shole of Toxns /
S My Cormission Tegires 9.04- pieiv (Iq:é[ap{ Pubhc)
A e T, 3 S s e SR g SIS

(SEAL) o My commission expires é- é/ P24V

Fh ' (
Subscribed and sworn to before me this 28 day of ,Arué'u-ﬁ'fl 2002
%%@WM&M w
‘?::, A h \‘ i et
0 fei sl ) pevines comzawes G Q )zfz:w A
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TEXAS EDUCATION AGENCY
OPEN-ENROLLMENT CHARTER SCHOOL APPLICANT
BIOGRAPHICAL AFFIDAVIT (Attachment 3)
(MUST BE TYPED and NOTARIZED)
Check all that apply:
Member of the governing board of the ¢harter holder
Member of the govemning board for the charter school
It should be understood that a board member’s resignation may not be effective until a replacement is duly
appointed by the board, and a board member may be personally liable for any actions taken by the board.
[x¥ Schoot officer __Teacher

State Position as defined in TEC 12.1012

Full Name of Charter Holder (ie., nonprofit corporation, institution of higher education, or gavernmental entity)
Richard Milburn Academy, Inc.

Full Name of Charter Schaol
Richard Milburn Academy = Killeen

In connection with the above-named organization and charter school renewa! application, I herewith make representations '
and supply information about mysolf as hereinafier set forth. (Attach addesdum or separate sheet if space bereon is
insufficient to angwer any questions fully.) '

IF ANSWER IS "NO" OR “NONE", 8O STATE.

1. Full Name (Initials Not Acceptable) Eunice 0. Williams
2. Have you aver had frour name changed or used asother name? __Yes

f yes, give reason for the change: . Marriage

b.Maiden Name (if female)  _Carter
¢. Other names used at any time _None

3. Social Security Number: __ 4yl

4. Explain any compensation that you expect to receive from your association with the charter holder, the charter school,
or a management company of the schaol:

-

POSITION COMPENSATION
Teacher . None

5. L}i}st all previous experience with charter schools. Tnclude open-enroliment schools and/or campus or profram
chasters: ' | ’

DATES EMFLOYER ADDRESS TITLE

Nane
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List all previous experience with any charter school management cornpany:

DATES EMPLOYER ADDRESS TITLE
None

6. Will you or any relative within the third degree of consanguinity (i.e., parent, grandparent, great-grandparent, child,
grandchild, great-grandchild, sibling, aunt, uncle, niece, ncphew) be employed by or receive any compensation or
remuncration from the charter holder or the charter school?.__No if yes, give details;

7. Will your spouse or any of your spouse’s relatives within the third degres of consanguinity (i.e., his or her parent,
grandparent, great-prandparent, child, grandchild, great-prandchild, sibling, aimt, uncle, niece, nephew) be employed
by or receive any compensation or remuncration from the charter bolder or the charter school? No If yes,
give details; . -

8. Have you ever been convicted or had a sentence imposed or suspended or had pronouncement of a sentence
syspended or been pardoned for conviction of or pleaded guilty or nolo contendere to any information or indictment
charging 2 misdemeanor involving moral turpitide or any felony or have you hecn the subject of any disciplinary
proceedings of any foderal or state regulatary agency? __ na

{f yes, give details:

Dated and signed this_og "7'_ day of_%_wjl DA at M HE
I hereby certify ynder penalty of perjory that | ami acting on my own behalf, and that the foregoing statements are frue and
comredt to the best of my knowledge and belief, {0

j/ (Signature of Affiant)
State of exo.s . _ -

County of __ée A

Personally appeared before ma the above named E\L{ nice o \f\jj_l ‘ W
personally know to me, who, being duly sworn, deposes and says that he/she executed the abovo instrument and that the
statements and answors contained therein are trye and correet to the best of hisfher knowledye and belicf,

Subscribed and sworn to before me this Q? 7{:4& day of {2 ;;.613 ot 200 AN

surenl Ao diehs

My Cormbsion Expias . (Notery Public)

My commission expires ’6/5 Q)[)()(‘/
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TEXAS EDUCATION AGENCY
OPEN-ENROLLMENT CHARTER SCHOOL APPLICANT
BIOGRAPHICAL AFFIDAVIT (Attachment 3)
(MUST BE TYPED and NOTARIZED)
 Check all that apply:
Member of the governing board of the charter holder
[ | Member of the governing board for the charter school
It should be understood that a board member’s resignation may not be effective until a
replacement is duly appointed by the board, and a board member may be personally
liable for any actions taken by the board.
D School officer

State Position as defined in TEC 12.1012

Full Name of Charter Holder (i.e., noeprofit corporation, institution of higher education, or

governmental entity)
Richard Milburn Academy, Inc.

Full Name of Charter School
Richard Milburn Academy — Killeen

In connection with the above-named organization and charter school renwal application, 1
herewith make representations and supply information about myself as hereinafter set forth.
(Attach addendum or separate sheet if space hereon is insufficient to answer any questions fully.)
IF ANSWER IS "NO" OR "NONE", SO STATE.

1. Full Name (Initials Not Acceptable)

;/'_7/,0 us—rLo,u Co A) \e,y

2. Have you ever had your name changed or used another name? (N (O

If yes, give reason for the change:

b.Maiden Name (if female)

c. Other names used at any time

3. Social Security Numberz_-

4. Explain any compensation that you expect to receive from your association with the charter
holder, the charter school, or a management company of the school:

POSITION COMPENSATION
— e 7NA




5. List all previous experience with charter schools. Include open-enrollment schools and/or
campus or program charters:

DATES EMPLOYER ADDRESS - TITLE
“ZlorA

List all previous experience with any charter school management company:

DATES . EMPLOYER ADDRESS TITLE
2l

6. Will you or any relative within the third degree of consanguinity (i.e., parent, grandparent,
great-grandparent, child, grandchild, great-grandchild, sibling, aunt, uncle, niece, nephew) be
employed by or receive any compensation or remuneration from the charter holder or the
charter school? If yes, give details: )

7. Will your spouse or any of your spouse’s relatives within the third degree of consanguinity
(i.e., his or her parent, grandparent, great-grandparent, child, grandchild, great-grandchild,
sibling, aunt, uncle, niece, nephew) be employed by or receive any compensation or
remuneration from the charter holder or the charter school? H D) If yes, give details:

8. Have you ever been convicted or had a sentence imposed or suspended or had
pronouncement of a sentence suspended or been pardoned for conviction of or pleaded guilty
or nolo contendere to any information or indictment charging a misdemeanor involving moral
turpitude or any felony or have you been the subject of any disciplinary proceedings of any
federal or state regulatory agency? N O

If yes, give details:

Dated and signed this g 7= day of W s .20 0 3,
at .2 m e WA,

I hereby certify under penalty of perjury that I am acting on my own behalf, and that the

foregoing statements are true and correct to the best of my knowledge and helfef.

(Signature of Affiant)

State of m D .

A




County of eua;-a.— M-gﬂ,’_ ]

Personally appeared before me the above namedM C{i‘n&v

personally known to me, who, being duly sworn, deposes and says that he/she executed the above
instrument and that the statements and answers contained therein are true and correct to the best

of his/her knowledge and belief.

Subscribed and sworn to before me this 8 s day of M/ ,
2003 . 4

(s B f s

(Notary Public)

(SEAL) My commission expires / O~/ &




TEXAS EDUCATION AGENCY
OPEN-ENROLLMENT CHARTER SCHOOL APPLICANT
BIOGRAPHICAL AFFIDAVIY (Attachment 3)
(MUST BE TYPED and NOTARIZED)

Check ail that apply:
{__] Member of the governing board of the chaner holder
b | Member of the governing board for the charter school

it should be understood that a board member’s resignation may not be effective until & replacement is duly

appointed by the board, and a board menber may b¢ personally liable for any actions taken by the board.

[] School officer ____yane._

State Position as defined in TEC 12.1012

Full Name of Charter Holder (i.e., nonprofit corparation, institution of higher education, or goveramental entity)
__m,,-;_ha rd Milburn Academy , InC.

Full Name of Charter School
mmd_uubunucadsmx - Killeen

In connection with the above-named organization and charter school renewal application, I herewith make rcpmsentatlons
and supply information about myself as hereinafter set forth. (Attach addendum or separate shect if space hereon is
nmufﬁoncm to answer any questions fully.) :

IF ANSWER IS "NQ" OR "NONE", SO STATE.

1. Full Neme ({nitials Not Accepteble)_Cathryn Suzanne Austin

2. Have you ever had your name changed or used another name? _vyeg

If yes, give reason for the change:Marriage :

b.Maiden Name (if female) Pickett
¢. Other names used at any time  MOrris

3. Social Secunty Number: ‘

. Explain any compensation that you expect to receive from your association with the charter holder, the charter school,
or a management company of the school:

L

POSITION COMPENSATION
Parent _ None

5. 1.;3( 8ll previous expericnce with charter schools. Include open-enrollment schools and/or cainpus or pragram
charters: '

DATES EMPLOYER ADDRESS TITLE
E_c_m e
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List all previous experience with any charter school management company:

DATES EMPLOYER ADDRESS TITLE

None

6. Will you or any relative within the third degree of consanguinity (i.e., parent, grandparent, great-prandparent, child, |
grandchild, great-grandchild, sibling, aunt, uncle, niece, nephew) be employed by or receive any compensation or
remuneration from the charter holder or the charter school? N© If yes, give details:

.- . .

7. Will your Spbuse or any of your spouse’s relatives within the third degree of consanguin.ity (i.e., his or her parent,
grandparent, great-grandparent, child, grandchild, great-grandchild, sibling, aunt, uncle, niece, nephew) be employed
by or receive any compensation or remuneration from the charter holder or the charter school? _ No If yes,

give details:

8. Have you ever been convicted or had a sentence imposed or suspended or had pronouncement of a sentence
suspended or been pardoned for conviction of or pleaded guilty or nole contendere to any information or indictment
charging a misdemeanor involving moral turpitude or any felony or have you been the subject of amy disciplinary
proceedings of any federal or state regulatory agency?No

fyes, give details:

Dated and signed this 277 day of w L0 2, H 1'5 e,

[ hereby certify under penalty of perjury that 1 am adfng an my own behalf, and that the forégoing staterments are truc and

comrect to the best of my knowledge and belief. : :

' . - Sipghature of Affiant
Stare of M/ ‘ ( lgﬁ'a ° "
Cownty of X%//é /) > .
Personally appeared before me the abave nmncdé%g v /I/ § / édzé}lf{/!

petsonally known to me, who, being duly sworn, deposes and says that he/she executed the above tnstrument and that the
statements and answers contained therein are Lrye and correct to tymf histher knowledge and belief,

Subscribed and sworr to before me this ﬁ ;% dayo Ojﬂ?/

CAROLYIN CHAMPLIN

| MY COMMISSION EXPILS |t (Notary Ldblic)
August 31, 2004 g
SERE g My cormnission cxp:.r
} ) et




Attachment 4

Documentation for Evaluation of Other Information Relevant
to Performance

RMA Killeen




" RICHARD MILBURN ACADEMY
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HISTORY OF RICHARD MILBURN ACADEMY (RMA)

Recognizing the need to serve soldiers who required instruction in basic skills, GED
training and certification, LTC Richard A. Grim founded the predecessor of Richard
Milburn High School {(RMHS) in 1975 at the Marne Corps Development and Education
Command at Quantico, Virginia. Subsequent to initial approval by the Virginia State
Department of Education and the Veterans Administration, the Southern Association of
Colleges and Schools (SACS) accredited RMHS in 198Q Currently, RMHS annually
serves more than 50,000 students in programs ranging from elementary remediation to
adult foreign language training. In the high school, 78% of RMHS students have
experienced success by making acceptable progress toward achieving individual
academic and life/career skills goals. RMHS currently provides programs for students
in 31 school districts in 9 states (Arizona, Florida, lllinois, Indiana, Massachusetts, North
Carolina, Texas, Vermont, and Virginia) and the District of Coumbia. Richard Milburn
Academy (RMA), a non-profit institution, has been formed by executives of RMHS to
replicate the RMHS programs in charter schools which require that the applicant agency
be a non-profit institution.

Throughout the report, Richard Mibum Academy in Killeen will be referred to as RMA.
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KEY CHRONOLOGY OF EVENTS

DATE EVENT
June 15, 1998 Charter contract executed
August 8, 1999 1% day of school, First Semester
August 25, 1999 Board of Trustee Meeting
November 10, 1999 Board of Trustee Meeting
December 14, 1999 Title | Federal Grant, NOGA received
December 16, 2000 First Semester Ends
January 4, 2000 Second Semester began
May 6, 2000 Title X Federal Grant, NOGA received
February 22, 23, 24, 2000 Participated in TAAS
February 22, 2000 Board of Trustee Meeting
May 25, 2000 Second Semesier ends
May 16, 2000 Board of Trustee Meeting

MISSION STATEMENT

Richard Milburn Academy (RMA) motivates and challenges at risk adolescents to
achieve academic excelience, employment success, and social responsibility by
providing non-traditional experiential learning opportunities in which students develop
self-confidence, self-worth, self-discipline, and self-acceptance.

RMA PHILOSOPHY

RMA believes all students can achieve excellence in apositive challenging educational
environment that stimulates their interests, channels their energies, and develops their
abilities. RMA is committed to providing a nontraditional learning environment for
students with distinct needs for these educationd services. Recognizing the individual
strengths and intrinsic worth of all students, RMA maqdifies educational services to
provide specific skill development opportunities for all students to achieve self
confidence, self-worth, self-discipline and self-acceptance.

RMA is committed to ensuring opportunities for all students to increase skills in both
academic and employment environments. RMA concentrates on increasing students’
basic academic and career/life skills by offering opportunities not only toearn academic
credits toward high school diplomas, but also to receive career counseling for the
school-to-work transition. RMA provides services to help students increase specific
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talents and selfworth, using instruction and regularly scheduled counselng sessions
focused on individual student needs,

STATEMENT OF PURPOSE

RMA's specific purpose centers on attracting various types of at risk students and
maintaining their school attendance to achieve high school completion. RMA provides
educational services which feature combinations of academic and schoolto-work
programming, small class sizes, and intensive guidance counseling for the students
who are “at risk” in the public school. '

PROGRAM GOAL

RMA will provide opportunities for at risk students b achieve success in a safe and
supportive academic environment.

PROGRAM OBJECTIVES
RMA offered:

Academic Credit Courses For High School Graduation
Small Classes With Individualized Instruction

Flexible Scheduling

Individual Assessments For Student Evduations
Tutorials And Counseling Sessions For Students
Career Counseling For All Students

Additional Curriculum:

Speech

Keyboarding

ELIGIBLE STUDENTS

RMA is designed to assist students who have had difficulty in the public high school as
exhibited by any one or more of the following situations:

Suspended from school five or more days during the previous year.
Pregnant or the parent of one or more children.

Retained in grade during the last four years.

Failed to receive credit in at least two major subgcts dunng the most recent
grading period.
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Scored in the bottom quartile of standardized achievement tests used by
school system at the end of the previous year.

Poor school attendance/truancy defined as not attending school 20% of time
without an excuse during the most recent grading period.

Expelled from school in the previous school year.

Lacks demonstrated proficiency in the English language as measured by a
standardized test.

Drug or alcohol dependent, identified by medical authority or appropriate
school personnel.

On probation or in custody of Juvenile Probation.

High school dropout.

ENROLLMENT DEMOGRAPHICS

Tables 1 through 3 present the enrolled student demographics of RMA’s 263 enrolled
students (68.8% were minority, 54.0% were male, and 46.8% vere below 11" grade).

Table 1
RACE Number Percent
African American 101 38.4%
American Indian 2 0.8%
Asian 15 5.7%
Caucasian 82 31.2%
Hispanic 63 23.9%
Other 0 0.0%
Total 263 100.0%

Table 2
GENDER Number Percent
Male 142 54.0%
Female 121 46.0%
Total 263 100.0%

Table 3
ENTRY GRADE Number Percent

LEVEL

Grade 9 42 16.0%
Grade 10 81 30.8%
Grade 11 74 28.1%
Grade 12 66 25.1%
Total 263 100.0%
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HIGH SCHOOL PROGRAM

The High School program provided nor+traditional educationa programming for
students to earn high school diplomas. RMA offered courses in academic core
curriculum and encouraged student success by integrating life strategies skills
throughout the program.

High School Program Features (1999/2000)

*COMPLETE HIGH SCHOOL ACADEMIC CURRICULUM

Core Curriculum Offerings
English, social studies, mathematics and science
Elective Curriculum Offerings

*ACADEMIC CORE CURRICULUM SKILL IMPROVEMENT
Reading, writing, spelling and mathematics skills

*MONITORED STUDY
individualized/monitored and evaluation

*EXPERIENTIAL LEARNING
Hands-on student centered instructional activities

*LOW PUPIL TEACHER RATIO
Direct instruction focused on individual student

Classes were held from 8:00 A.M. to 5:00 P.M. (two, four hour sessions), Monday through
Friday.

RMA's counselor/coordinator was availabie for daily scheduled and adhoc counseling
sessions with students and parents. As part of the evaluations, the counselor reviewed

the personalized education program with students and parents.
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LOCATION

RMA executed a lease for partial use of a shopping center located at 1001 East Veteran’s
Memorial Boulevard, Suite 301 C, which consists of 5 classrooms, 3 offices (administrative

space), a lounge, a breakfast store, a storage room, and a snack room.

Richard Milburn Academy — Killeen
1001 East Veteran’s Memorial Boulevard
Suite 301C
Killeen, Texas
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STAFFING

'RMA's nineteen (19) highly qualified brofessional stafi and suppot staff covered all subject

areas and special populations as follows:

NAME

POSITION

DEGREE

AREA OF

SPECIALTY

- 1 Teféa;ﬁfﬁ. Whitb; ‘ School Dlrectofr ' 'B-achelotrs, le;ra‘le Arts - 3 él Socuc;iogy -
2 | Geronimo English Teacher Bachelors, English 1 English
Resendez
3 Sheita Greer U.S. & World History Teacher Bachelors, History History, Journalism
4 | Ben Morris Math & Science Teacher Masters, Science 4 Science
5 English & Math Teacher
6 | Julius Shaw Elactives Teacher Bachelers 17 Math, Finance
7 | Beverly Williams Counselor Bachelors 22 Speech Pathology
8 Admin. Assistant H.S. Diploma 2

Qffice Administration

Tabetha Moore
Off Site.
gay

President

it

R. Crc;sby Masters, Administration Business
2 | B. Sidman* Superintendent Ed.D 32 School Administration
Chief Education Officer School Administration
3 | D.Eldridge* RM Dir. Of Operations M. Ed. , Guidance/Counseling 18 Guidange/Counsaling
4 [ N.Hall Regional Dir. Doctorate, Education 45 Superintendent
§ E. Hodgeson* RM, Director of HR B.A., History 14 Human Resources
6§ | S. Dunlop* RM, H. R. Rep. High School Diploma 13 Human Resources
7 R. Chapman RM Controller B.5., Accounting 17 Accounting
8 | J.Lovely* Payroll A5, Business 20 Accounting
9 | 8 Moss" RM Business Manager B.A, Political Science 7 Business
10 | C. Brady* RM Admin. Assist. High School Diploma by | Business
11 | C. Renales* RM Exec. Assistant Associates Degree, Science 23 Qffice Administration

*Staff obtained through the RMHS Administrative Agreement
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'PARENTAL INVOLVEMENT

During this first full year of operation RMA Killeen stressed the importance of parental
involvement. RMA's concept of parental involvement includes the following definitions
from Epstein’s framework" of six types of parental involvement (communicating,
parenting, student learning, volunteering, school decision making/advocacy, and
collaborating with the comrmunity) to gain an understanding of the variety and depth of
- parental involvement.

A. Communication Communication between home and school is regular, twoway
and meaningful.

B. Parenting Parenting skills are promoted and supported.
C. Student Learning Parents play an integral role in assisting student leaming.
D. Volunteering Parents are welcome in the school, and their support and

assistance is sought.

E. School Decision Parents are full partners in the decisions that affect children
Making and and families. )
Advocacy

F. Collaborating with Community resources are used to strengthen schools,
Community families and student leaming.

It is upon this framework that RMA will build community involvement during the 2000/2001
school year.

RMA values the involvement of all parents in a variety of roles. The staffbegan the
development of a parental contract designed to get all parents involved with the school in
some capacity for at least three hours each month. In addition, a parent will be appointed
to the Board.

AUDITED FINANCIAL STATEMENT

The contract fiscal year will close on August 31, in accordance with the TEA fiscal year.
RMA has engaged a CPA firm to conduct an audit which will be provided upon completion.

DONORS AND GRANTORS

RMA did not receive any donations for this school year.

{1} National Standards for Parent/Family Involvement Programs, National PTA
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RMA received the following grants in accordance with federal guidelines:

Federal Program Amount
Title | 10,229.00
Title X 40,000.00
Total $50,229.00

-MEETING MISSION AND GOALS

On the basis of the overall results shown in the report, RMA met its mission and goals as
follows: '

Mission
RMA clearly provided an opportunity for at risk students to stay in school and increase
academic and career/life skills with counseling and school to work opportunities. Two

hundred and sixty three students enrolled in RMA who otherwise may have dropped out of
school. Approximately 78.5% of our students stayed in school or graduated.

RESULTS

1. Average Daily Membership/Average Daily Attendance

The percent of average daily attendance (ADA) rate was 77.2% over the school year as
shown in Table 4.

TABLE 4
Average Daily Attendance (ADA)™
SCHOOL YEAR AGGREGATE AVERAGE % ADA
1998-1999 MEMBERSHIP® | ATTENDANCE™
17 Six Weeks 2,809 1,907 67.9%
(08/08/99 to 09/17/99)
2™ Six Weeks 3,342 ‘ 2,362 _ 70.7%
{09/20/99 to 10/29/99)
37 Six Weeks 3132 2,559 81.7%
{11/01/99 to 12/17/99)
4" Six Weeks 3,028 + 3,104 79.0%
{01/06/00 to 02/18/00) :
5" Six Weeks 4,519 3,618 80.1%
(02/21/00 to 04/07/00)
8" Six Weeks 3,116 2,550 81.8%
(04/10/00 to 05/25/00)
20,846 16,100 77.2%
Total

{1) Pubilic Education Information Management System (PEIMS) Report.
{2) The aggregate enrollment of students of the school in the period.
(3) The aggregate attendance of students of RMA during the period.
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In a comparison, RMA's attendance rate is less than the Kilieen ISD rate Statistics relative
to comparisor groups are not available to date. Although RMA's attendance rate has
increased from 76.0% SY 1998/1999, our goal is to continue addressing student
attendance.

TABLE 5
ADA Comparison
Comparison Group Percent ADA (%)
RMA _ 77.2%
Killeen, ISD ) 96.0%
Killeen Alternative Schoolst” Statistics Not Yet Available
Killeen Comparable Schools® Statistics Not Yet Available

(1) Killeen Alternative Center High School, Pathways Leaming Center, and Killeen JJAEP

(2) These are public schools that would have been attended by our students. Qur students are primarily from four Killeen home schools:
Killeen High (128), C.E. Efison (88 ), Killeen g" Grade Center{11), and Ellison 9" Grade Center (18 }, which we have identified as a
home school comparison group. .

Source of Data; www.lea.state o us Academic Excellence Indicator System Non TASS Indictors

2. Grade Achievement

Of the 164 students who were c.ontin.ually enrolled in the school, 29.9 % continued into the
next grade as summarized in Table 6 below. '

TABLE 6
Promotion Rates
ENTERING NO. LESS WITHDRAWALS NET NUMBER OF NUMBER PROMOTED | PERCENT
GRADE ENROLLED AND DROPOUTS STUDENTS ENROLLED TO
THE NEXT GRADE
8 42 14 28 , 3 10.7%
10 81 32 49 1 22.4%
11 74 31 43 7 16.3%
12 66 22 44 28 63.6%
Totals 263 99 164 49 29.9%

RMA will focus on improving this performance for the next school year.
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www.tea.state.tx.usAcademic

Graduation Rgtes, College Admission Test Scores and College Admission

Of the 44 students eligible to graduaté, 28 (63.6%) graduated on May 25, 2000 with a high

school diploma.

~ Of the 28 graduates, 21 (75.0%) plan to attend a postsecondary education program.
Follow up telephone surveys in December showed that 8 (28.6%) were actually enrolled in
- a post secondary program as shown in Table 7.

TABLE7
Cumulative Graduate Survey Resuits
Percent
, Percent Attending Post
Number Planning Post Survey Secondary Survey
Year Of Graduates Secondary Response Education Response

Education Rate'" & Months Ratet"

Upcn Following

Graduation Graduation
1998/1999 - 10 60.0% 100.0% 10.0% 50.0%
1999/2000 28 75.0% 100.0% 28.6% 96.4%

™ Rate based upon the number of graduates in that particular student year.

3. Success Rate

Table 8A below shows a 78. 5% success rate with success defined as a student staying in
school or graduating. '

TABLE 8A
A B C D E F G
Returned
to Recommended
Total Graduates Home to Remain With- Percent
Level Students | of RMA School at RMA drawal” | Drops® | Success®
High School 263 28 61 75 54 45 78.5%
(1 Withdrawal reasons include incarceration, relocation, referral to other programs (other than home
school}, and other factors beyond the control of RMA.

{2) Drop reasons include suspension, expulsion, and dropped out.
(3) Success is a percent of enrollments, minus withdrawals, who remain in school or graduate, i.e.

G=(B+C+D){(A-E) x 100.
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We are satisfied with these results given that they represent the first fuli year of our
program for a population primarily of students who were at risk of dropping out of school or
had recently dropped out of school. Many of our wihdrawals moved out of the district,
reflecting the high degree of mobility of the population we serve. Although we are serving
a challenging population, we are encouraged with our student's accomplishments and will
continue to work to improve the successof our students during the 2000-2001 schoot

year.

Cumulative Data
Table 8B presents the cumulative success data. Over the past two years, a 78.7%
success rate has been achieved at RMA Killeen.

TABLE 8B
Cumulative Success 1998-2000 School Years

A B C D E F G
Returned
to Recommended
School Total Graduates Home to Remain With- Percent
Year Students | of RMA School at RMA Drawal | Drops® | Success™

1898-99 136 10 13 69 20 24 79.3%
1999-00 263 28 61 75 54 45 78.5%

Total 399 38 74 144 74 69 78.8%
(1 Withdrawal reasons include incarceration, relocation, referral to other programs (other than home

school}, and other factors beyond the control of RMA.
(2) Drop reasons include suspension, expulsion, and dropped out.
(3) Success is a percent of enrollments, minus withdrawals, who remain in school or graduate, i.e.
G=(B+C+D)(A-E) x 100.

Student Performance

RMA participated in the Texas Assessment of Academic Skills (TAAS) program by
administering the test battery in February 2000. The TAAS tests measure skills that a
student has been taught over the cumulative years in school in Texas or otherwise. The
results of the TAAS indicate whether the student has acquired the knowledge and skills
that are required at his or her grade level. By dw, all Texas public school students must
pass either the exit level TAAS tests or a series of endof-course tests before they are
eligible to receive a high school diploma.
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The first time a student can take the exit level TAAS is in the spring of be 10" grade.
Students who are unsuccessful on any subject area section of the exit level TAAS may
retake the test as often as it is given. The exit level TAAS is given in the spring and
summer for seniors, and the fall of each school year. '

The subject areas tested are Writing, Reading, and Mathematics. These tests are
measured on the level TAAS. This section will list objectives (skill areas) measured in
each subject area. The skills tested have been taught to a child over the years he or she
has been in school.

The Texas Leaming Index (TLI) is a student’s score on the TAAS Reading and
Mathematics tests. To pass those tests, a student must achieve a TLI of at ieast a “70".

The resuits shown in Table 9 (Reading/Writing) and Table 10 (Mathematics) ae
inconclusive. Our students scored below the Killeen ISD and statewide averages which is
not surprising for the at risk population we serve. These first year scores can only be
deemed "baseline” data and not evidence of school effectiveness as researchhas shown
that a school's academic effectiveness is not evident for three or four years.

The challenge with any school is to show educational quality by emphasizing what
students have achieved. Increasingly the measure of quality is a statewide (or district-
wide) standardized norm-referenced test such as the TAAS. A further challenge is that the
testing system in Texas is aligned with {he Texas standards. While RMA has used the
Texas standards this first year, its student population (as previously déicussed) has not
consistently been exposed to the scope and sequence as outlined due to erratic school
enroliment, attendance and other discipline or personal issues they face. Therein lies the
paradox as discussed in the Hudson Institute’s August 1997 Fhal Report on Charter |
Schools in Action*.

“Standardized testing programs used by states and communities
for conventional school accountability purposes may not suit a
charter school's distinctive mission or philosophy (or its student
body, especially if it enrolls many at-risk youngsters.) The
standards built into such tests may be unrealistically high for the
pupil population or absurdly low for ancther. The multiple choice
format may conflict with the charter school's deepest beliefs about
teaching, learning and assessment. The grade-level assumptions
of the tests may not correspond to the charter school's scope and
sequence. In simplest terms: what a charter school was founded to
teach may not be exactly what the district measures. And the ways
in which the charter school most desires {o demonstrate its
effectiveness may not yield the kinds of information the [District]
seeks from its schools.” {(Manno. p. 13)*

*Manno, Bruna V., Chester E. Finn, Louann A. Bierlein, and Gregg Vanourek, "Charnter School Accountability: Problems and Prospects”,
Charter Schools in Action Project, Final Report, Part IV, Washington, D.C.: Hudson Institute, August 1997.
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TABLE 9

TAAS Results: Reading/Writing

Grade10
Killeen :
RMA ISD Statewide
Number Enrolled 49 1724 242 295
READING

Number Tested 28 1547 229,357
READING COMPENSATION™ :

Word Meaning" 46% 83% 84%

Supporting Ideas'”’ 43% 90% 94%

Summarization'’ 43% 78% 83%

Relationships and Qutcomes*” 43% 83% 86%

Inferences and Generalizations” 14% 59% 64%

Point of View, Propaganda, and Fact and Opiniof” 29% 72% 77%
Percent Meeting Minimum Expectations 32% 87% 90%
Percent Mastering Ali Objectives 1% 45% 53%
Average Texas Leaming Index (TL1) x-61.6% | x-82.8% | x-847%
Average Nommal Curve Equivalent (NCE) ' L ]
Texas Percentile Rank (PR)

WRITING

Number Tested 23 1550 228,637

Written Composition'” (3 or 4 required) 0.0% 51% 65%

Sentence Construction 17% 67% 68%

English Usage'” 87% 90% 90%

Use of Spelling, Capitalization, and Punctuation” 48% 73% 77%
Percent Meeting Minimum Expectations 35% 88% 90%
Percent Mastering All Objectives 0% 37% 47%
Average Scale Score 1437 1670 1742

{1) Percent of students demanstrating objective mastery

N = Object Not Mastered
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TABLE 10

TAAS Results: Mathematics

Grade10
Killeen :
RMA ISD Statewide
Number Enrolled 49 1724 242 295
MATHEMATICS
Number Tested 32 1554 230,184
CONCEPTS
Number Concepts'” 44% 79% 87%
Algebraic/Mathematical Relations and Functiong” 66% 79% 87%
Geometric Properties and Relationships" 56% 86% 90%
Measurement Concepts” 22% 55% 71%
Probability and Statistics'” 28% 56% 58%
OPERATIONS .
Use of Addition to Solve Problems”’ 50% 89% 92%
Use of Subtraction to Solve Problems” 50% 89% 90%
Use of Multiplication to Solve Problems™ 47% 83% 86%
Use of Division to Solve Problems " 16% 39% -50%
PROBLEM SOLVING
Problem Solving Using Estimatior”’ 41% 77% 81%
Problem Solving Using Solution Strategies "' 28% 67% 79%
Problem Solving Using Mathematical Representation’’ 34% 70% 76%
Evaluation of the Reasonableness of a Solutiort” 44% 80% 85%
Percent Meeting Minimum Expectations 34% 88% 86%
Percent Mastering All Objectives 0% 37% 26%
Average Texas Leamning Index (TLI) x-62.0 x-60.4%

(1) Percent of students demonstrating objective mastery

N = Object Not Mastered
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In addition to TAAS testing, RMA Killeen will begin administering the lowa Test of Basic
Skills to better determine achievement levels of students entering RMA. Due to the fact
that most of our students have not been tested since elementary school and have erratic
attendance in the secondary schools, this test will enable us to pinpoint their levels of
competency and better meet their needs. The test will be administered four weeks prior to
the end of the school year to measure how well we have done during this period. This will
also give us a starting point for returning students. The results will be disussed with
teachers and plans made to meet students’ needs.

Charter schools report, and the RMA school is no different, that they use a variety of
assessments to produce a biend of traditional and nontraditional measures to gauge
whether students are learning (Manno, p. 13)". RMA teachers reported that they use a
variety of non-traditional assessments, including teacher developed performance
assessments, individual evaluations, self reports and teacher observations.

Because this was RMA's first full year of operation and all students were new to the
school, collecting individua!l student baseline achievement data describing what students
know and can do when they enrolled is an important first step in tracking student leaming.
The majority of RMA'’s students academic career prior to enrolling at RMA has been
wrought with failure and underachievement. With good baseline information, now in place,
student progress can be determined over time by comparing each student's starting point
to his or her new current situation. The measure of leaming over time through iraditional
and non-traditional assessment can help determine the "value added” from RMA'’s
education approach and program.

In discussing these anomaligs with an outside evaluator, school administrdors cited
several factors for their student’s aversion to standardized testing and reasoning for not
taking the tests seriously. For example, a significant number of students who attended
RMA this year were not enrolled inany school last year. Further, RMA students have an
aversion to testing which was demonstrated by their failure to show up for the exam or
take the exam seriously by trying to answer the questions correctly. It is therefore
predictable given the atrisk nature of the student body and heir failure to complete the
exam that the vast majority of the students scored poorly. This first year, baseline data
provided RMA staff and administrators a basis on which to establish individual student,
teacher and school goals for gains in standardied test scores for the next school year.
These would include that all RMA students answer all. questions and understand the
importance of trying their best when completing the test. Teachers will analyze the sub
test scores and work with students to incoporate necessary skill area growth into their
Pupil Education Plans. The school wili establish practices and procedures that will support
and enhance overall student gains on standardized tests. In the vein of continuous
improvement, the RMA school administrators acknowledge that standardized assessment
is “part of the deal” and have already, as a result of reviewing the TAAS results, begun
formulating strategiés that will better prepare their nontraditional students for the exercise
of standardized tesfing.
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Therefore, strategies such as test practice sessions; afterschool or Saturday academies
with an emphasis on review of in-class and enrichment materials; instituting evening
classes; information sessions for parents, teacher, students and communitypartners on
the meaning and importance of standardized assessments; and carefully reviewing test
administration procedures are all intervention strategies being seriously considered for the
next school year.

Educational strategies that proved to be valuatie for RMA students will continue and will
be improved in the 2000-01 school year. Providing Career and Technology Education
Classes for RMA students will enhance their ability to succeed in the working world.
Increased parental involvement will result n a higher percent of success for RMA students.

4, Satisfaction Surveys

A. Students

Of 164 students regularly attending the school, 75 students (47.5%) responded to a brief
satlsfactlon survey as summarized in Table 11.

" TABLE 11

Summary of Student Survey Responses”
PERCENT
STATEMENT POSITIVE
RESPONSE™

1. | feel comfortable talking with or seeking help from my teachers. 86.7%

2. | have regular access to computers. 84.5%

3. ! think this school has high expectations of me. 83.3%

4. 1think | am getting a better education here than at my previous school. 81.7%

5. My teachers make an exira effori to help me learn and understand what is being taught. 81.4%

6. My principles and teaches respect my opinions and me. 80.0%

7. This school is doing a good job in preparing me for college or a career after high school. 79.3%

8. | think this school has guality instruction. 78.7%

9. | feel comfortable talking with or seeking help from my counselor. 78.0%
10. | feel comfortable talking with or seeking help from my principal or school director. . 76.7%
11.  School rules are clear, 76.6%
12. Scheol discipline is fair, 76.6%
13. Teachers at school provide me with clear and timely information about how well | am 754%

doing academically.
14. [ think this school has high standards. 74.2%
15. | feel safe in my school. 71.0%
16. | regularly use computers for my assignments. 73.6%
17. 1 {ind my classroom work challenges me. 69.8%
18. 1find my homework assignments challenge me. 65.5%

*A survey summary is contained in Appendix A,
**Agree or strongly agree with the statement.
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Highlights:

On 18 of the 18 survey items réported, a clear majority of positive response was

received.

87% of respondents agreed or strongly agreed that “| feel comfortable talking with

or seeking help from my teachers”.

84% of respondents agreed or strongly agreed that “I have regular access to

computers”.

83% of respondents agreed or strongly agreed that “l think this schoo! has high

expectations”.

81% of respondents agreed or strongy agreed that “My teachers make an extra

effort to help me leam and understand what is being taught”.

B. Parents

Of 164 students regularly attending the school, RMA received responses to a mailout
survey from only 29 parents (17.7%). Of the 29 resporses, a clear majority of the
respondents agreed or strongly agreed with all of the positive statements shown in Tabie

12.
TABLE 12
Summary of Parent Survey Responses*
PERCENT
STATEMENT POSITIVE
RESPONSE**
1. | feel comfortable visiting the school and talking with the principal or school director. 100.0%
2. | think overall the school is doing a good job. 100.0%
3. lfeel comfortable visiting the school and talking with the guidance and other staff. 100.0%
4. | feel comfortable visiting the school and talking with the teachers. 100.0%
5. | am happy with this schoal. 100.0%
6. | think my child is safe and well cared for in school. 96.4%
7. | think the school has quality instruction. 96.4%
8. lthink the school has high standards. 82.3%
9. | would like more opportunities to express my ideas and opinions in the school. 80.0%
10. | think the school has high expectations for my child. 88.5%
11.  The school provides me with clear and timely information about my child’s 82.8%

academic performance.

*A survey summary is contained in Appendix A.

**Agree or strongly agree with the statement.
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C. Staff

Of eight staff employed on site to operate the RMA School, 100% responded to a2 mailout
survey as summarized in Tabie 13.

TABLE 13

Staff Survey Response*: How would you evaluate the school's success so far in these areas?

PERCENT
STATEMENT POSITIVE
RESPONSE™
1. Providing an appropriate educational alternative for children who need it. 100.0%
2. Attracting students for whom the school's mission and methads are appropriate. 100.0%
3. Developing a rigorous curriculum and effective teaching methods. 100.0%
4. Raising student achievenent levels. 100.0%
5. _Running smoothly as an organization. 100.0%
6. Educating children who are hard to educate. 100.0%
7. Setting and maintaining high academic standards. 100.0%
8. Maintaining student enroliment. 100.0%
9. Giving teachers adequate preparation time. 85.7%
10 Having a positive influence on education in the community. 85.7%
11._ Maintaining order and discipline. 857%
12. _Using suitable means of assessing student performance. 83.3%
13.  Providing teaches with the instructional supplies and materials they need. 71.4%
14, Involving teachers in decision making. 71.4%
15, Providing for the safety of students and staff. 71.4%
16.  Binding a high quality, high performing staff. 71.4%
17. _ Obtaining hecessary resources. 71.4%
18. Integrating technology into the curriculum. 71.4%
19.  Involving parents. 60.05
20. Providing necessary training/staff development for teachers. 16.7%

*A survey summary is contained in Appendix A.

**Agree or strongly agree with the statement.

Overwhelmingly, with over 50% positive or better response, the staff agreed with 19 of the
20 positive statements shown in the table. "
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ANECDOTES

The positive results of any program cannot be totally depicted using statistics. For the
student who graduates from RMA, and who would otherwise have been a dropout,
statistics do not tell the full story. Many students have experienced failwe in school and
have had little hope for success. Because of extra help and encouragement, these
students can progress towards high school graduation. Statistics cannot possibly convey
- the dimension of these personal triumphs.

Here are some of our success stories for the 19998/2000 school year.

When I first came to RMA ] was trying to get into the Navy, but | lacked quite
a few credits from getting ] diploma. ] has wasted a lot of time in regular high school
and if ] didn’t buckle down wouid lose a large sign on bonus. So, [ came to us and
enrolled first into ht moming classes, then to the aftemoon and then back to moming. [
fiddled around for a while and then with the help of the RMA Staff . started to become
more interested in eaming ] credits. By the end of [} time with us [ had received the
credits r needed to not only graduate and join the Navy, but also get in on bonus.
worked very hard here at RMA and was rewarded by receiving JJij high school
. diploma and a promising career in the military with more rank then when ] had first
signed up to join the Navy. '

is a very determined . JPWisa with
, yet attend school full time while
. With the help of a very supportive mothe came to RMA to obtain ]
high school diploma, because of the flexible hours was able to attend school and still
have time . graduated this sging and is planning on attending
college in the fall to obtain il nursing degree. JJj wants to be a

I 2nd especially

. Many kids face tough times out on the streets, yet that didn't kee|- down. i
came to RMA with an attitude that [ was a real |l who didn't put up with
anything. [l started out slowly, not really sure what to expect. What [l got was
support from the RMA staff, which helped to make the difference. [ started getting the
credits. needed to graduate along with staying out of trouble. Many times |l was faced
with the opportunity to do wrong but. abstained and did something with ‘ To the

pleasure of grandmother and all the Staff, [JJJJl] walked across the sage at
graduation with [l head held high knowing that ] had achieved the goal ] had set out
to reach. now plans to attend college in Houston, Texas and see where life takes

has a solid foundation to stand on.

I knowing

*The names of the students have been changed to ensure their confidentiality.
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-came to us frgm another Charter school in town. They had had many problems
OUF When me to Richard Milburn Academy, has a verylarge chip
on shoulder and many wild stories to tell. But yet again, the Staff at Richard Milbum
were very dedicated and hung in there during all the stones and the Gl al
rampages. [Illfinally came to the decision that we were not goingto give up on nd
were going to mak%rk foffcredits. In doing so,ﬁ earned six credits in the
last semester of school. Il also was crowned Prom [} at Richard Milbum Academy-
Killeen's first Prom. as even stated that “if it hadh't been for this school [Jjwould
have dropped out a long time ago and that ll would not retum to reguiar high school”.

is still enrolled here at Richard Milbum and is looking forward to graduating
sometime in the fall.

Each of our students faced challenges, obstacles, and hurdles, which would have deterred
many others. Drugs, alcohol, neglect, abuse, lack of support, ndicule, teen
pregnancy/parent, transportation to mention a few. Yet, these students find ways to
attend, study, and graduate. Anyone who witnessed the successes, tears of joy, and love
present at this year's graduation, know why to those of us who work for RMA, these are
our “"HEROS".

*The names of the students have been changed to ensure their confidentiality.
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SECTION 1
INTRODUCTION
Welcome to Richard Milburn Academy (RMA). We look forward to providing a
meaningful educational experience as you are completing the requirements to earn a
high school diplema.
RMA Mission Statement
Richard Mitburn Academy (RMA) is committed to enabling each student to maximize

learning opportunities to achieve success and ircrease skills in the academic and work
experience environment by offering a non-trad:. onal academic, career, and life skills

pragram. l:
P
i

RMA students, parents, and staff are responsible for becoming knowledgeabie of the
antire contents of this Student Handbaak.

Richard Mitburn Academy
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SECTION 2
UNIQUE CHARACTERISTICS

Some of the schoo's distinguishing characteristics include:

3
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Alternative class schedules to meet individual needs

Small class size

Life skills approach to education

Focus on individual learning styles

Variety of instructional approaches

Emphasis on thinking and problem salving skills

Dedicated staff wha recognize RMA student’s special circumstances
High expectations for all students

Support system to assist student achievement and SUCCESS

School to Work Program

Richard Milburm Academy
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SECTION 3 I
HISTORY—PHILOSOPHY--OBJECTIVES
A.  History of RMA . T

Richard Milburn Academy (RMA), a non-profit institution, was established in 1997 by P R
executives of Richard Milburn High Schooi (RMHS) to replicate the successfui nan- P e
traditional programs RMHS operates throughout the country. RMHS was founded in T S D N
1975 by Lt.Coi. Richard A. Grim, a retired disabled veteran of the Vietnam War, to meet e T
the educational need for basic skills and GED at the Marine Corps Development and PR Do 2
Education Command, Quantico, Virginia. RMHS received acereditation from the Lo
Southern Association of Colleges and Schaol- in 1980. Teday RMHS and RMA focus B

on serving high school students who have had difficulty achieving success in traditional 2.0 SR
school settings. L ST

1

B. Philesophy

The staff of Richard Milburn Academy believe that our nation's greatest resource is its P
pecple, and that education is crucial in devetoping the academic and practical skills of .
every indivigual. We believe that education is a continuous pracess with shared 4
responsibilities by the RMA staff, students and their families, and members of the '
community. We further believe that a philosaphy of education must be realistic. practical
and consistent with the limes. it snouid be 1argeted toward developing and maintaining
T a sound educational framework and committed to educational excellence for all

ey students,

We believe that education should be directed toward the optimal development of an
individual's skills, abilities, awareness, atlitudes, and values. Each student should be
viewed as unique with intrinsic worth and should be accepted and treated with respect
and dignity. We must be keenly aware of each student’s critical differences in
intellectual, physical, social, and emotional development.

We believe that student excellence is achigved through fostering a love of learning as
well as the development of factual knowledge and practical skills.

We believe that in arder to prepare students to be productive citizens, we must

emphasize an appreciation of diverse social and cultural heritage. Therefore, students

are provided opportunities to develop an understanding of and a cammitment to our L
democratic society, and a respect for individuals, for property, for authority, and for the R
democratic process.

We believe that education must prepare each student for economic and accupational N
success through the command of academic excellence skills and the development of e
critical thinking and problem solving processes. PO

Richard Milburn Academy
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We believe that the school should partner with the community it serves to meet the
educational needs of its students. Collectively the school and community can join forces
to create, provide, and maintain productive and effective relationships that enhance
toth the educational program and community. Conseguently, interaction,
communication, and involvement should be promoted among the school, its staff,
students, parents, and the community.

Richard Milburn Academy staff strives to provide a positive, challenging educational
environmeant which stimulates the interests, channetls the energies, and develops the
abilities of each student, We seek to guide students toward reaching their maximum
potential through self-awareness, self-configence, self-worth, self-discipline, and self-
acceptance,

C. Objectives
Richard Mitburn Academy objectives are multi-dimensional. We are committed to:

1. Offering an educational program which allows students to develop
academic competency in the skill areas of reading, writing, speaking and
listening, science, mathematics, social studies, and fine arts.

2. Providing an alternative educational program which allows students to
obtain a high school diploma in a non-traditional setting.

3. Providing students with a challenging educational environment that will
assist them in developing to their fullest potential,

4. Recognizing the individual strengths and weaknesses of students and'
developing educational strategies which meet student needs and enhance
their sirengths.

5. Providing a diverse pragram of instruction that will stimulate interast, foster
creativity, develap aesthetic appreciation, and encourage initiative through
challenging and meaningful activities.

6. Providing a student-centered educational environment designed lo meet
each student’s unique interests, skills, abilities, and needs.

7. Encouraging students to develap skills of questioning, researching, and
problem-solving that will lead to independent thinking and mature
judgement,

8. Assisting students in making informed educational, econemic and

occupational choices and in setfting realistic goals.

Richard Milburn Academy
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9 Instiling in students a thorough understanding of the democratic pracess
as weii as the desire v cuniribuie pusively and piuducively as Citzens 1o
the community, the nation, and the world.

10.  Providing students opportunitie$ to acquire a sense of personal worth and . oo o o _ ﬁ
to instill a belief and respect in the dignity and rights of others. o Lo B

11, Encouraging staff members to strive for excellence through professional (e
preparation and staff development/growth opportunilies. :

12, Encouraging community involvement and suppon for schoal programs P . o '_ St
through open communication and ny seeking input from the community. ; S T o

13.  Continuing to evaluate the total school program and to make changes to T o
ensure adherence to a changing society and the changing needs of Lowe T e
students. N

Richard Milburn Academy R o LR -
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SECTION 4

STUDENT INFORMATION -

. &
A.  Admissions N A BT AT
e - - A student seeking admission to RMA should schedule an appointment with the School's ; .

oo Director to discuss the program of studies and the school's expectations of the student ,

, o for satisfactory performance and graduation. Admission is granted on an individual T

BRI basis after review of the student’s application packet, academic recards, and the initial

T interview by the School Director, with final approval/disapproval of admission made by S S
L the Superintendent. RMA is non-discriminatory in its admission process. S

B. Registration

Foliowing enroliment in RMA, a student may register for classes based upon the
recormmendations of the School Directar.

i el S

As an approved charter public school, there are no tuition and fees for eligible students
_ from the school district.

c. Orientation

The format of student orientation varies at different campuses, but the focus of all
orientations is to provide a smooth transition inio the RMA program.

D. Class Sessions

Class sessions are scheduled to meet the needs of the specific student popuiations.
Classes are offered morning, afternoon or evening and on weekends as necessary.

E. Attendance

Attendance policies are set by the program requirements at the particular RMHS
campus. This information will be provided at orientation.

Regular attendance is required. Because RMA aperates on an accelerated scheduls
with course material condensed, attendance is essential, If absences are necessary due
to illness or other extreme situations, notification ta the office is required prior to
absence. The director will notify the instructor if the absence is excused or unexcused.
Missed assignments may be made up only if an absence is excused.

F. Home Assignments

Due to the acceierated class schedule, home assignments are an integral part of the
o RMA program. Home assignments suppiement and enhance the instruction received >

Richard Mitburn Academy
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during regular class meetings. Students are expected to complete all assignments by
the designated due date. Grades for home assignments not submitted on time will be

effected.

It you are absent (excused), it is your responsibility ta make up all missed assignments
as subsequently scheduled by the instructar io avoid receiving a lower grade for late

work.

G. Grading System

Grades at RMA reflect nat only academic progress, but also effart, attendance, class A
participation, and completion of assignments. The RIA grading scale is based on the oL v
local school division's grading scale: . s

Progress reports on grades and attendance are issued at the halfway point of a class e
session and at the end of the session. Mid-term progress reports reflect the progress ; '

achieved during the first half of the session, as well as any missing or incomplete
assignments and recommendations for improvement. Finat progress report cards reflect

the entire session.

If a student receives an “I’ (incomplete) for a course the student must contact the
School Director and set up a schedule for completion of requirements. If the student
does not complete the requirements the "I” will be changed to an “F”.

H. Graduation Requirements

Graduation from RMA in the 1998/99 schoo! year and thereafter requires the following:

English/Language Arts
Mathematics

Science

Social Studies
Economics

Academic Elective
Physical Ecucation
Health Education
Technology Applications
Speech

Electives

Graduation from RMA with a diploma issued by the public schoot district requires
apprapriate credits as required by the pubiic school district.

Richard Milburn Academy
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1, Student Records

Accurate and complete individual records are maintained for each student enrolled in
RMA. Regulations regarding these records are:
~ Parents have the right to inspect any and all records relating to their
dependent under age 18, :

> Students may inspect their records;

¥ Educational records {transcripts) may be forwarded on written request
to a school in which the student intends to enroll or has applied far
admission. Transcripis are avzilable free of charge.

J Awards Program

RMA recognizes outstanding achievement in academic and attendance categories.
Sorne of these awards are the Principal's List for students whe earn alt A's during a
session, the A — B Honor Roll for students who make all A's and B's during a session
and Perfect Attendance List for those students who attended all of their class meetings
during a session. Other awards may be presented based on the student population.

K. Graduation

Graduation is held at various times during the year based upon the student population.
Upen successful completion of ail course work necessary to earn a dipioma, and after
all requirements have been met, a diploma will be ordered for the student. Biplomas are
issued at the commencement exercise, Graduates not attending the formal ceremony
may pick up their dipioma in persen or request, in writing, that the School Director mail it
to them.

L. Class Rings

RMA class rings may be purchased from the Herff Jones Company. A representative
fram Herff Jones may be scheduled to display rings and take orders. Orders for rings
may be placed at other times by contacting the Herff Jones office in your area. Ring
information is also available from the School Director. .

M. Emergencies

Every effort is made to insure the welfare and safety of each student at RMA. However,
should an emergency arise invalving medical support, the foliowing steps will be taken
by a member of the administrative or instructional staff of RMA. Information obtained
from the student's emergency data form will be used to assess the course of action
which may involve: notifying a parent or guardian; obtaining necessary medical support

Richard Milburn Academy
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from named hospital and/or doctor: or transporting the student to the nearest medical
facility if deemed appropriate and/or necessary.

A written report will be filed with the School Director following the incident.

-«
T Should an emergency arise which involves evacuating the building, students are to D o
T leave the classroom in an orderly manner and proceed to the nearest marked exit. B
0 N.  Weather/Closing Policy : @ 7

The weather/closing policy for RMA is determined by the director at each location. This Pl IR o

information will be given at orientation. Please contact your School Director if you have |

any questions. L '

¥
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SECTION S
STUDENT CODE OF BEHAVIOR
A.  Responsibilities and Rights of Studénts

EDUCATION: Students have the RIGHT to an education without regard tc race.
religion, sex, creed, national origin, handicapping condition, or intellectual ability.
Student RESPONSIBILITIES include reguiar schaol atiendance, conscientious effort in
classroom work, conformance to school rules and regulations, and the
RESPONSIBILITY not to interfere with the education of fellow students or the orderly
operation of the school.

ENVIRONMENT: Students have the RIGHT to expect a safe schaol environment in
which to learn and a climate within the schoal that is conducive to learning. Students
have a RESPONSIBILITY io assist the scheol staff in operating a safe scnoci by
abiding at all times by the laws of the United States, the state, the local government and
the school regulations.

RESPECT: Students have the RIGHT to expect countesy, fairness, and respect
from members of the school staff and other students. Students have the
RESPONSIBILITY to respect the rights and authority of teachers, students,
administrators, and all others included in the educational pracess.

PROPERTY: Students have the RIGHT to expect that other students and schogc!
personnel will respect their personal property. Students have the RESPONSIBILITY to
respect personal property rights of other students, teachers, and administrators, as well
as the school's property, including building and equipment,

EXPRESSION: Students have the RIGHT to freedom of expression, to address
policies publicly, privately, in writing, or orally. Students have a RESPONSIBILITY ta
see that expressions do not interfere with the educational pragram. Students have a
RESPONSIBILITY not to use obscene, slanderous, or libelous statements and
disruptive tactics.

GRIEVANCE: Students have the RIGHT to grievance to school staff regarding
decisions made by staff members considered not in the student's best interest. Students
have the RESPONSIBILITY to foilow gnevance pracedures.

B. Grievance Procedures

RMA believes in resalving prablems, wherever passible, which may arise day to day. In

the event students have grievances which have not been resolved to their satisfaction
they may present grievances for resolution in the following manner:

Richard Milburn Academy
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STEP 1: Within one week of the student's knowledge of the incident or action, a
student may file a grievance in writing with the teacher. The teacher will attempt to ‘ K T
resolve the grievance through an informal conference of all parties involved. The Bl T DA e
teacher has one week after receiving the written grievance to respond in writing. C

STEP 2: If the grievance remains unresotved, the student may resubmit the original
grievance, in writing, to the Schoot Director within one week. The School Director wili
attempt to resolve the grievance through an informal conference of all parties involved,
The School Director has two weeks after receiving the written grievance to respond in
writing.

oo

STEP 3: If the grievance remains unresolved, the student may submit the original
grievance, in writing, to the Area Directar within zne week. The Area Direclor will review
the grievance and render a decision, in writing, xithin 1 week after receiving the written
grievance.

TP

STEP 4: If the grievance remains urresolved the student may submit the original, in O A
writing, to the Regional Director within ene week. The Regional Director will review the

grievance and render a decision, in writing, within 2 weeks after receiving the written ; :
grievance. T
¢
STEP 5: If the grievance remains unresolved, the student may resubmit the original v s

grievance. in writing, to the Superintendent within one week, The Superintendent will )
review the grievance and render a final degision, in writing, within 3 weexs after e e o
receiving the written grievance. st T

C. Rules of Conduct

Acts for which students may be disciplined or dismissed by school officials include, but
are not limited to, the fallowing:

1. Violation of any Federal, State, or incal law or reguiation of the school.
2. Forgery, cheating, or plagiarism.
3. Violation of attendance policy to include habitual tardiness, leaving :

grounds without permission and trespassing.
4, Caonduct that endangers the well-being of other students.

5. Physical assault or battery upon any person, fighting, including mob
assault behavior.

6. Continued and willful disabedience or open defiance of the authonty of
any teacher or staff member.

Richard Mitburn Academy —",l B
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11,
12,

13.

14.

15.

Cursing or verbally abusing any person, including remarks intended to
demean a person’s race, religion, sex, creed, national origin, handicapping
candition, or intellectual ability. Using orally, or in writing, vulgar or patently
offensive language.

Theft, taking, or trying to take another person's praperty or maney by
force, fear, or other means.

Willfully causing or attempting to cause damage to schoo! property.
Vandalism, arson, or any threat to bomb, burn, or destray in any manner a
school building or school property. Student and/or parents will be
responsible for paying for repairs or Icss of school property.

Unautherized use or possession of firearm, knife, or other weapon on or
near school property including the use or passession of explosives and
fireworks.

Weapons inciude, but are not limited to, any gun or object designed to
propel a missile; any bawie knife, switchbiade knife, razor, or slingshot;
any flailing instrument consisting of two or more rigid parts which can be
swung freely (such as a nun-chuck or fighting chain); any object with
peints or peinted blades; or any object used with the intent of threatening
o harming an individual on or near school grounds.

Substance abuse.

Gambling in any form.

School reguiation prohibits smoking at all RMA facilities.

Appropriate dress and grooming are expected. Moderation and good tasie
are the best guidelines in selecting appropriate schoal clathing. Shoes and
shirts must be worn at all times.

Use of radics, tapeplayers, CD players, walkmen, beepers, cellular

phones, telephones, etc. during instructional time unless specifically
directed by the teacher for educational purposes. ‘

Richard Mitburn Academy
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SECTION 6
STUDENT SERVICES
A. Learning Resources

Learning resources typically utilized by RMA students include local public libraries,
college and university libraries, learning resource centers, museums, communily
agencies, elc. Lists of the area services are available from the School Director.

RMA encourages use of the Internet for educational research and wtilizes educational
software for enrichment as well as remediation.

B. Counseling

RMA offers a variety of services to students, parents, faculty and the community
gepending upen site lacation. Among these are.

» Student transcript evaluation
> Programs to orient students and parents to the school

v Consultations with teachers, administrators, parents, and community
resources

» Course scheduling and high scNool program pianning

Ccllege, career, and education planning

v

Record-keeping of credits and other academic information

¥

Community service presentaticns/educatian

v

» Transition services for students returning to public schools

Richard Milburn Academy
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SECTION 7
CLOSING

This handbcok nas besn developed with a concern for the unigue circumstances of
RMA students. RMA procedures are tailored to recognize student’s desires to camplete
their high schoot educaiicn. if you have friends wno wouid De interested in the RMA
program, please feel free to share your copy of the handbook with them.

Richard Mitburn Academy
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Contact RMA today to arrange
4 toir of our campus and set
up atmeéting with our stafl,

e:cgeﬂamc 'm fed posztv e, rlmnmgmg

educrrtwnal enmronmrwi fhert

i i_;K]Jlu*n, TX 7654 | :y
'p 261- @2.4 MH f: 254-33 4041

coloz; national and cthnic or 3 all the rights, privileges, pro-
grams, and activities generally g accmdrd or made availoble to
students at the school. 1t does not discriminate on the basts of
race, color, national and ethnic origin in adminisi ation of it
educational policies, addssions policics, scholarship and lpan
programs,. and uth!:n: and othtrahool administcred programs.
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= ADMISSION TO RMA “This school has strongly
changed my way of lif : anc
how I want to live in tie

Juture. I really love RA[A!"”

RMA is designed Lo assist high school
students who have had difficulty in
traditional high school. This includes but
is not limited to the following situations:

* Retained in gfade during
high school ® PROGRAM/CURRICULUM

m WHO WE ARE * Suspended from school Richard Milbum Academy offers a
five (5) or more days complete high school curriculum
Richard Milbum Academy is a public during the previous year including the following components:
charter high school for students who ’
have not been successful in the public * Failed to receive credit in at
* high school. We offer students the least two (2) major subjects
opportunity to achieve their personal

and academic goals by offering a

* Core curriculum offerings
including English, social
studies, math and science

* Poor school altendance/truancy,

complete high school curriculum. Qur
small class sizes and student-centered
approach to learning allow our teachers
to be flexible in their teaching methods
to best meet each student's needs. Our
flexible scheduling makes it possible *
for students to earn credits toward a
high school diploma while still fulfilling
other responsibilities such as a job.

OUR MISSION

At RMA, we are committed to enabling
each student to maximize learning
opportunities to achieve success and

increase skills in the academic and work

experience environment by offering
a non-traditional academic, career and
life skills program.

defined as excessive absences * Elective course offerings

« High school dropout or
at risk of being a dropout

Potential students will be admitted based on the
date of application for enrollment up to the funded
enroliment at each campus. A waiting list will

be established respective to the date and time of
registration. If more studenls apply than there are
slots, RMA is required by state law to run a lottery
in accordance with procedures set by the state.

road to success!”

such as humanities, foreign
language and a variety of
other classes

* Academic core curriculum
skill improvement, including
reading, wriling, spelling
and mathematics skills

* School-to-Work Program

“RMA has helped me get on the
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RICHARD MILBURN ACADEMY - KILLEEN

1001 East Veterans’ Memorial Blvd, Ste. 301C
Killeen, Texas 76541
Phone: (254) 634-4444
Fax: (254) 634-4044

APPLICATION FOR ADMISSION

Student Information

Name: :
Last First Middle
Address:
Number Street Apt.lRoute
City State Zip Code

Social Security Number:

Date of Birth:

Telephone:

Student Home #:

Student Work #:




Admission Policy (Attachment 3)

Students seeking admission to RMA should schedule an appointment with the
school's project director fo discuss the program of studies and the school's
expectations of the student for satisfactory performance and graduation. Richard
Milburn Academy prohibits discrimination in admission policy on the basis of sex,
national origin, ethnicity, religion, disability, academic, artistic, or athletic ability,
or the district the child would otherwise attend, in accordance with TEC 12.111,
although the academy may provide for the exclusion of a student who has a
documented history of a criminai offense, a juvenile court adjudication, or
discipline problems under Subchapter A, Chapter 37.

RMA is an open enroliment school with student population limits set by the
charter contract. The admission period for students entering the RMA begins
July 15™ and continues until August 31% of the new school year. Once RMA has
maximized its capacity according to open enroliment regulations and the charter
student popuiation limits (200 students), the lottery system is implemented for
new student placement.

The lottery system utilized by RMA does not allow for a first-come first-served
admission after reaching full capacity. All students that are waiting for admission
are given an equal opportunity for selection through a random drawing of

- applications. This process remains in effect until there are either no applicants
left unserved, or until there are fewer applicants than student positions avaitable
in the program.
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RICHARD MILBURN ACADEMY
Studept Information Form

Date Entered RMA: Date Withdrawn RMA:
Name:
(Last) (First)
DOB:
: (Month)  (Day) (Year) -
Social Security #:

| Home Phone:

(Middle Initial)

Parent(s) Name:

Parent(s) Workplace:

Parent(s) Work Phone:

Parent(s) Cell Phone:

Emergency Contact Information —

Name:

Emergency Contact
Phone:

Home/ Mailing Address:

(Street or P O Box)

(Zip Code)
The above information is true and correct:

Signature: Date:




Attachwmgnt 5 Part D ‘/‘/Up+ QM {B M

- Instructional Arrangements/Settings

diagnostician directs both the in-service of all teg
and the formation/implementation of all student
staff meetings during conference periods, making 8
- functionally sound.
Students in the mainstream program are sep




Attachment 5-E

To this date, all students with a disability that ha have come from a
mainstream program in their previous school. If such @ gnroll at the academy, he/she would
be initially placed into the mainstream environment. Placem ecisions at RMA are made during the initial
transfer ARD. Such a temporary placement would be unt of time, until the transfer ARD

has been completed and services requested. Th
30-day time period.

and student placeme ocesses should not exceed a
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Electronic Application Certification
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Part 4. Electronic Copy Certification and Written Resolution (Attachmenf 6)

Section XIII. Electronic Copy of Application

Please submit an electronic copy of the renewal application in addition to the five hard copies requested. The elcctronic.;
copy should be on a 3.5 inch diskette and should be mailed along with the hard copies. The electronic copy must be -
identical to the hard copies. The signatures below are required to certify that the electronic and hard copies are identica],

By signing below, I hereby certify that the enclosed electronic and hard cop1es are identical.

Peter Garland Briggs jﬁ"/ M—v d&@a&# 22607

Printed Name of Chairperson of Charter Holder Board Si gnamre “Date 4

Peter Garland Briggs dzf’,@? 7> (,&%&57{ 9-‘-7’ 20 L

' Printed Name of Chief Executive Officer of the Charter School  Signature ( I

Sectlon XIV ‘Written Resolutnn

Applications mnst be accompamcd by a written resolution adcpted by the govcmmg body of the charter holder and signed
by the members voting in favor. The resolution must authorize the commissioner to renew the open-enrollment charter s
set forth in the renewal application, as finally negotiated between the charter holder and the commiissioner, including any

1 conditions. (Attachment 7, Written Resolution)




Attachment 7

Written Resolution Adopted by
Governing Body of Charter Holder
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WRITTEN CONSENT IN LTEU OF A SPECIAL MEETING
~ OF THE BOARD OF TRUSTEES OF
~——=== oAl U CRUSTEES OF
RICHARD MILBURN PUBLIC ACADEMY, INC.

In lieu of a Special Meeting of the Board of Trust
Academy, Tne. (the "Corporation™), a Virginia nonprofit
Corporation hereby tnanimously agree to the following

ees of Richard Milbum

corporation, the Trustees of the
resolutions:

 WHEREAS: the Board of Trustees of Richard Milbur Acad
been advised of the Texas Education Agency (TEA)

WHEREAS: Richard Milburn Academy in Midland, Texas is required by the TEA 1o
' supply a written resolution adopted by the governing body of the charter

bolder and signed by the members voting in favor of reapplication,

'WHEREAS: be it resolved by the Board of Directors of Richard Milburn Academy to

authorize the Commissioner of Education to renew the open-enrollment charter
. ' as set forth in the renewal application and as finally negotiated between the
o charter holder and the commissioner, including any conditions,

Each Director, by signing this cons
purpose of such Special Meeting of the Bo
the business of such Special Meeting by
lieu of such meeting. This written cons

ent, waives notice of the time, place, and

ard of Trustees and agrees to the transaction of
unanimous written consent of the Trustees in

ent may be executed in two or more counterparts,

Dated Augustzi 2002

Me. Petoe riggs ok , ). Posilion: CheirmayPresidenyCLG : g ¢
Sigawure s I l o

Dr. Robust Manadly @gﬁ*«‘c /g M%mumnm; 7* 31.2?[592-

3i v

tary

. . !
DOr. Moromum 170 Peshton: Director/Viee Presidant o L
- Sigratas ~ Chief Hducuion Qficer/ % Lﬂ—
" Secre ]
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Attachment 8 Statistical Data

*Source of Data: RMA Killeen Annual Reports 1999/2000 through 2001/2002

RMA Killeen |
Attachment 8-A o
RMA Killeen - Enrollment Demographics
RACE*
School Year 1998/1999 1999/2000 2000/2001 2001/2002 Total
RACE N | Percent | N Percent | N Percent | N Percent | N  Percent
African American | 49 36.0% 101 384% | 103 376% | 91 45.0% | 344 39.3%
American Indian 7 5.1% 2 0.8% 3 1.1% 1 0.5% 13 1.5%
Asian 9 6.6% 15 5.7% 15 5.5% 6 3.0% 45 7 51%
Caucasian 32 23.5% 82 312% | 101 369% | 66  32.7% | 281 321% | ... .
Hispanic 33 24.4% 63 23.9% | 52 19.0% | 38 18.8% | 186  21.3%
Other 6 4.4% 0 0.0% 0 0.0% 0 0.0% 6 0.7%
| Total 136 100.0% | 263 100.0% | 274 100.0% | 202 100.0% | 875 - 100.0%
GENDER*
School Year 1998/1999 1999/2000 2000/2001 2001/2002 Total
GENDER N |Percent | N Percent | N Percemt|{ N Percent| N Percent
Male 77 56.6% 142 540% | 139  50.7% {100 495% | 458 52.3% [
Female 59  43.4% 121 46.0% | 135 49.3% | 102 350.5% | 417 47.7%
Total 136 100.0% | 263 100.0% | 274 100.0% | 202 100.0% | 875 100.0%
GRADE LEVEL* |
|
School Year 1998/1999 1999/2000 2000/2001 Total
GradeLevel | N Percent| N Percent | N Percent | N Percent
Grade 9 33 24.3% 42 16.0% | 35 128% [ 110 16.3%
Grade 10 46 33.8% 81 308% | 72 26.3% | 199 29.6%
Grade 11 28  20.6% 74 28.1% | 61  223% | 163 242%
Grade 12 20 21.3% 66 25.1% | 106 38.7% | 201 29.9%
Total 136 100.0% | 263 100.0% [.274 100.0% | 673 - 100.0%




Attachment 8-B
RMA Killeen - TAAS

. TAAS
Percent Meeting Minimum Expectations
School Year Reading Writing Math Overall Success
N* Percent | N* Percent | N* Percent
1998/1999*% | 14 640% | 14 71.0% | 16 50.0% 61.7%
1999/2000** | 28 32.0% | 23 35.0% | 32 34.0% 33.7%
2000/2001%%* | 11 455% | 8 375% | 12 25.0% 36.0%
2001/2002%*% | 16 750% 115 533% | 16 68.8% 65.7%
" *Number Tested i

**Source of Data: RMA Killeen Annual Reports 1998-2001
***Source of Data: TEA 2002 District Accountability Data Tables

Attachment 8-C
RMA Killeen - Texas Learning Index

Texas Learning Index*

Reading Mathematics
RMA RMA
1998/199% X-73.7 X-67.5
1999/2000 X-61.6 : X-62.0
2000/2001 X-70.2 X-66.8
2001/2002 X-72.0 X-52.0

*Source of Data: TEA Reports to School Districts

Attachment 8-D
RMA Killeen - Success

Cumulative School Years Success

A B C D E F G
' Returned to | Recommended
SCHOOL Total Graduates Home to Remain Percent
YEAR Students | of RMA School at RMA ‘o’\fitln:l;'awal(1 Drops® | Success®
1998/1999 136 10 13 69 20 24 79.3% -
1999/2000 263 28 61 75 54 45 78.5%
2000/2001 274 45 82 97 15 35 86.5%
Cumulative 673 83 156 241 39 104 82.2%

(1) Withdrawal reasons include incarceration, relocation, referral to other programs {other than home
school), and other factors beyond the control of RMA.

{2) Drop reasons include suspension, expulsion, and dropped out.
{3) Success is a percent of enrollments, minus withdrawals, which remain in school or graduate,

ie.G=(B+C+D)/(A-E)x100.

R




Attachment §-E
RMA Killeen - Student Survey

‘Summary of Student Survey Responses Statements

PERCENT
STATEMENT POSITIVE
_ RESPONSE™
R el g a0 9899 1 99/00 L 00/01 ) 017027 ] AVERAGE
1. TIfeel comfortable talking with or seeking help frommy | 74.4% | 86.7% | 91.8% | 93.7% 86.7%
teachers.

2. I feel safe in my school. ' 535% i 71.0% | 96.5% | 87.0% 77.0%
3. My principal and teachers respect my opinions and me. | 53.5% | 80.0% | 91.9% | 88.1% 78.4%

4. My teachers make an extra effort to help me learn and 512% | 814% | 87.35% | 89.7% 77.5%
understand what is being taught.

5. 1feel comfortable talking with or seeking help frommy | 51.2% | 76.7% | 96.6% | 85.7% 77.6%
principal or school director. .

6. I think this school has high expectations of me. 48.8% | 83.3% | 93.1% | 89.7% 78.7%

7. Teachers at school provide me with clear and timely 48.8% | 75.4% | 85.4% | 80.8% 72.6%

information about how well I am doing academically.
8. Ifeel comfortable talking with or secking help frommy | 43.8% | 78.0% | 97.6% | 93.6% 79.5%

counselor. -

9. I find my classroom work challenges me. 46.5% | 69.8% | 88.8% | 74.6% 70.0%
10. School rules are clear, 39.5% | 76.6% | 93.5% | 88.1% 74.4%
11. Tthink this school has quality instruction. 39.5% | 787% | 93.1% | 852% 74.1%
12.  This school is doing a good job in preparing me for 39.5% | 793% | 91.8% | 86.2% 74.2%

college or a career after high school. :
13.  School discipline is fair. 39.5% | 76.6% | 909% | 82.2% 72.3%
14. 1find my homework assignments challenge me. 39.5% | 65.5% | 84.4% | 60.9% 62.6%

15. TIthink I am getting a better education here than at my 349% { 81.7% | 92.0% | 83.5% 73.0%
previous school.

16. 1 think this school has high standards. 34.9% | 742% | 89.4% | 81.5% 70.0%
17. 1have regular access to computers. 209% | 84.5% | 96.5% | 71.2% 68.3%
18. Tregularly use computers for my assignments. 20.9% | 73.6% | 83.5% | 70.2% 62.1%

‘Annual Average | 43.7% | 774% [ 913% | 82.9% 73.8%
(1) Agree or strongly agree with the statement.
(2) There was no counselor hired this year.

School Year Number of Students Number of Students Completioh

Enrolled Surveyed Number Percent
1998/1999 136 92 43 46.7%
19992000 164 164 75 45.7%
2000/2001 274 126 97 77.0%
2001/2002 415 159 146 91.8%
Average 247 110 90 65.3%

Attachment 8-F
RMA Killeen - Promotion Rates




Cumulative Promotion Rates

Percert Promoted to Next Grade®

SCHOOL NUMBER LESS NET NUMBER NUMBER PERCENT
YEAR ENROLLED | WITHDRAWALS OF PROMOTED TO
AND DROPOUTS STUDENTS THE NEXT
ENROLLED GRADE
1998/1999 136 60 76 30 39.5%
1999/2000 263 99 164 49 29.9%
2000/2001 274 50 224 79 35.3%
Cumulative 673 209 464 158 34.1%
(1) Number enrolled less withdrawals and dropouts show the net number of students
Attachment 8-G
Graduate Survey
Cumulative/Average Graduate Survey Results
PERIOD UPON GRADUATION 6 MONTHS FOLLOWING
- GRADUATION
Number and Number and
Number and Percent™ Number and Percent
School Number Percent® Planning Percent®” Attending
Year of of Post of Post Secondary
Graduates Responses Secondary Responses Education
Upon Education At 6 Month 6 Months
Graduation Upon Follow Up Following
Graduation Graduation
1998/1999 10 10 100.0 6 60.0% 1 10.0% 5 50.0%
%
1999/2000 28 28 100.0 21 | 75.0% 27 96.4% 8 28.6%
%
2000/2601 45 45 100.0 28 | 62.2% 25 55.6% 16 64.0%
%o
2001/2002 -
Cumulative 83 83 100.0 55 | 66.3% 53 63.9% 29 54.7%
%

{2) Not completed at the time of this submission.

(1) The rate is based upon the number of graduates in that particular student year.




Attachment 8-H
RMA Killeen - Parent Survey

-

Summary Of Parent Survey Responses*

PERCENT
STATEMENT POSITIVE
RESPONSE**
e TR T L0899 T99/00 CE00/01 [ 01/02
1. Ithink Richard Milburn school has quality 852% | 964% | 87.0% | 95.7% 91.1%
instruction.
" 2. Ithink overall the Richard Milburn school is doing | 85.2% | 100.0% | 100.0% | 96.2% 95.4%
a good job. :
3. I'would like more opportunities to express my 77.8% | 90.0% | 95.7% | 80.5% 86.0%
ideas and opinions in the school.
4. Ithink my child is safe and well cared for in 778% | 964% | 958% | 88.2% 89.6%
school.
5. The school provides me with clear and timely 74.1% | 82.8% | 88.0% | 784% 80.8%
information about my child’s academic
performance.
6. [think Richard Milburn school has high 74.1% | 88.5% | 95.8% | 86.0% 86.1%
expectations for my child. _ )
7. 1feel comfortable visiting the school and talking 704% | 100.0% | 100.0% | 98.1% 92.1%
with the principal or school director.
8. Ithink the school has high standards. 704% ; 92.3% | 95.5% | 89.8% 87.0%
9. Ifeel comfortable visiting the school and tatking 70.4% | 100.0% | 100.0% | 96.0% 91.6%
with the teachers.
10. I feel comfortable visiting the school and tatking 66.7% ¢ 100.0% | 100.0% | 98.1% 91.2%
with the guidance and other staff.
' Annual Averages | 752% | 946% | 95.8% | 90.7% 89.1%

School Year Number

Completion
Surveyed Number Percent

1998/1999 92 27 29.3%
1999/2000 164 29 17.7%
2000/2001 126 29 23.0%
2001/2002 159 56 35.2%
Average 110 35 26.3%

Clearly, with an overall 89.1% positive response rate, RMA parents have been satisfied with the school and
student performance.




Attachment 8-1
RMA Killeen - Staff Survey

Staff satisfaction is another important indicitor of school success.

STATEMENT

RES

PERCENT
POSITIVE
PONSE

L]

Clearly, with an overall average of 81.0% positive response, staff satisfaction is high.

98/99 | 1 99/00 /01741 01/02: [ Average
Afttracting students for whom the school’s missionand | 100.0% | 100.0% : 100.0% | 100.0% | 100.0%
methods are appropriate.
2. Educating children who are hard to educate. 83.3% | 100.0% | 100.0% | 100.0% | 95.8%
3. Providing an appropriate educational alternattve for 83.3% | 100.0% | 100.0% | 100.0% | 95.8%
children who need it.
4. Developing a rigorous curriculum and effective teaching | 83.3% | 100.0% | 100.0% | 92.3% 93.9%
methods.
5. Raising student achievement levels. 83.3% | 100.0% | 100.0% ; 100.0% | 55.8%
6. Binding a high quality, high performing staff. 66.7% | 71.4% | 80.0% | 92.3% 77.6%
7. Giving teachers adequate preparation time. 66.7% | 85.7% | 80.0% [ 100.0% | 83.1%
8. Using suitable means of assessing student performance. | 66.7% | 83.3% | 100.0% ; 100.0% | 87.5%
9. Setting and maintaining high acadernic standards. 66.7% | 100.0% | 100.0% | 100.0% | 91.7%
10. Providing for the safety of students and staff. 50.0% | 71.4% | 90.0% | 84.6% | 74.0%
11. Involving parents. ' 500% | 60.0% | 80.0% | 91.7% | 70.4%
12.  Having a positive influence on education in the 530.0% | 857% | 100.0% | 100.0% | 83.9%
community.
13. Integrating technology into the curriculum. 333% | 71.4% | 90.0% | 692% | 66.0%
14. Maintaining student enrollment. 33.3% | 100.0% | 100.0% | 100.0% | 83.3%
15. Maintaining order and discipline. 333% | 85.7% | 100.0% | 76.9% | 74.0%
16. Obtaining necessary resources. 333% | 71.4% | 88.9% | B4.6% | 69.6%
17.  Running smoothly as an organization. 16.7% | 100.0% | 90.0% | 84.6% | 72.8%
18. Involving teachers in decision-making. 16.7% | 71.4% | 100.0% | 100.0% | 72.0%
19. Providing necessary training/staff development for 16.7% | 16.7% | 90.0% | 100.0% | 55.9%
teachers.
20. Providing teachers with the instructional supplies and NA 71.4% | 90.0% | 92.3% 84.6%
materials they need.
Annual Averages | 54.4% | 82.3% ; 93.9% | 934% 81.0%
School Year Total Number Completion
Staff Surveved Number Percent
1998/1999 6 6 6 100.0%
1999/2000 8 8 8 100.0%
2000/2001 10 10 10 100.0%
2001/2002 13 13 13 100.0%
Average 9 9 9 100.0%




Attachment 8-J
RMA Killeen - Annual Performance Objectives - TAAS Percent Passing

b

Annual Performance Objectives - TAAS Percent Passing

School Year 20600-2001* 2001-2002* 2002-2003 2003-2004 2004-2005 2005-200
Target | Actual | Target | Actual | Target | Actual | Target | Actual | Target | Actual | Target | Ac
TAAS Math R . o o
All Students 25% 68.8% | 69.8% 70.8% 71.8% 72.8%
TAAS
Reading 45.5% 5% | 76% T7% T8% 79%
All Students '
TAAS
Writing 37.5% 55.2% | 56.3% 57.3% 58.3% 59.3%
All Students
*Source of Data - TEA - 2002 Campus Accountability Data Tables
Attachment 8-K
RMA Killeen - Annual Performance Objectives - Dropout Rates
Annual Performance Objectives - Dropout Rates

School R N '
Year 2000-2001 2001-2002 2002-2003 2003-2004 2004-2005 2005-200

Target | Actual | Target | Actual** | Target | Actual | Target | Actual | Target | Actual | Target | Ac
TAAS |
o 10.6% 10.3% 10% ' 9.7% 9.4%
Students

* Source of Data - TEA - 2002 Campus Accountability Data Tables
** Data not available

Positive Ppess
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CHARTER HOLDER SPECIAL EDUCATION ASSURANCES

-

DIRECTIONS:
« Type or print the name of the charter holder and the charier school in the General Assurance Stafement
below.

* The Chairperson of the Board of the Charter Holder must initial each of the section titles on the lines
below AND check I each of the selected cites in the boxes below o indicate the charter holder’s
assurance of compliance with each of the specific cites.

e The Chaifrperson of the Board of the Charter Halder must sign the document in the space provided on
the final page of the assurances.

s Mail the original signed document to Ms. Marty Murrell, Division of Special Education Programs and
Complaints, Texas Education Agency, 1701 N. Congress, Austin, TX 78701.

NOTE: .

The rules and regulations have been slightly modified to clarify the charter holder's responsibility. Changes
to aclual regulations are indicated by brackets. Empty brackets indicale deletions. Brackets around words
indicate paraphrased or changed wording.

General Assurance Statement

- Killeen O14-%0]
%{i Ml\b\lfh AC&A"LN.U\, \.nc , Charter holderfor(RlGlM-ﬂJ M&lbm W% KACL::“ 14

School, assures that it has‘ﬂélicies and procedures in place that ensure implementation of alf federal regulations, Texas laws,
State Board of Education (SBOE) rules, and commissioner rules related to students with disabilities, including those initialed and
checked below, and further assures that any future amendments to the regulations, laws, and rules wili be incorporated and

implemented.
T b
A. Child,Find
-k
2
Initiat? '
R
- B )
34 CFR §300.125. Child Find. s o
(a) General requirement. B v

(1) The [charter holder} shall have in effect policies and procedures to ensure that—

Iy All children with disabilities, [enrolled in the charter school or who contact the charter school regarding
enrollment], regardless of the severity of their disability, and who are in need of special education and related
services, are identified, located, and evaluated; and

(i) A practical method is developed and implemented to determine which children are currently receiving needed
special education and related services.

{2} The requiremnents of paragraph (a){1) of this section apply to—
(i} Highly mobile children with disabilities {such as migrant and homeless children); and

{ify Children who are suspected of being a child with a disability under [CFR 34) §300.7 and in need of special
aducation, even though thay are advancing from grade to grade.

[{c} The charter holder will nofify the local ECI program of all children suspected of having a disability, from birth through
the age of two, within 2 working days. The charter holder will maintain documentation of the referral and that the
indlvidual evaluation occurred within 45 calendar days.]

)
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{e) Confidentiality of child find data. The collection and use of data to meet the requirements of this section are subject to
the confidentiality requirements of §§300.560-300.577.

-

B. Confidentiality

Initial: %

TEC §26.004. Access to Student Records.

[The charter holder recognizes] that a parent is entitled to access to all written records of a school district or [charter holder]
concerning the parent's child, including:

(1) attendance records;

(2) testscores;

(3) grades;

(4) disciplinary records;

(5) counseling records;

(8) psychological records;

(7) applications for admission;

(8) health and immunization information;
- (9) teacher and counselor evaluations; and
J (10) reports of behavioral patterns.
19 TAC §89.1050(f)(3} [Transfer of Records].

M (3) In accordance with TEC §25.002, the school district [or charter school] in which the student was previously enroliled
will furnish the new school district [or charter school] with a copy of the student's records, including the child's special
education records, not later than the 30th calendar day after the student was enrolled in the new school [ ]. The
Family Educational Rights and Privacy Act (FERPA), 20 U.S.C., §1232q, does not reguire the student's current and
previous school districts [or charter schools] to pbtain parental consent before requesting or sending the student's

‘J special education records if the disclosure is conducted in accordance with 34 CFR, §99.31(a)(2) and §99.34.
34

CFR §300.127. Confidentiality of personally identifiable information.
(ay The [charter holder] must have on file in detail the policies and procedures { ] to ensure protection of the confidentiality

of any persanally identifiable information, collected, used, or maintained under Part B of the [IDEA).

34 CFR §300.560. Definitions.

As used in §§300.560-300.577—

{a) Destruction means physical destruction or removal of personal identifiers from information so that the information is no
longer personally identifiable. *

{b) Education records means the type of records covered under the definition of "education records” in 34 CFR part 92 (the
regulations implementing the Family Educational Rights and Privacy Act of 1974).

{c) Participating agency means any agency or institution that collects, maintains, or uses personally identifiable
information, or from which information is obtained, under Part B of the [IDEA].
34 CFR §300.561. Notice to parents.

(a) The [charter hoider] shall give notice that is adequate to fully inform parents about the requirements of §300.127,
including—

{1} A description of the extent that the notice is given in the native languages of the various population groups in the
State;
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{2) A description of the children on whom personally identifiable information is maintained. the types of information
sought, the methods the [charter holder] intends to use in gathering the information (including the sources from
whom informaticn is gathered}, and the uses to be made of the information;

(3} A summary of the policies and procedures that the [charter holder] must follow regarding storage, disclosure to
third parties, retention, and destruction of persenally identifiable information; and

(4) A description of all of the rights of parents and children regarding this information, including the rights under the
Family Educational Rights and Privacy Act of 1974 and implementing regulations in 34 CFR part 99.

{p) Befors any major identification, location, or evaluation activity, the notice must be published or announced in
newspapers or other media, or both, with circulation adeguate to notify parents of the activity,
34 CFR §300.562. Access rights.

{a) [The charter holder] shall permit parenis to inspect and review any education records relating o their children that are
collected, maintained, or used by the [charter hoider] under this part. The [charter holder] shall comply with a request
without unnecessary delay and before any meeting regarding an |EP, or any hearing pursuant to §§300.507 and
300.521-300.528, and in no case more than 45 days after the request has been made.

{b) The right to inspect and review education records under this section includes—

{1} The right to a response from the [charter holder] to reasonable requests for explanations and interpretations of the
recaords;

{2} The right to request that the [charter holder] provide copies of the records containing the information if failure to
provide those copies would effectively prevent the parent from exercising the right to inspect and review the
records; and

{3} The right to have a representative of the parent inspect and review the records.

{c) [The charter holder] may presume that the parent has authority to inspect and review records relating to his or her child
unless the [charter holder] has been advised that the parent does not have the authority under applicable State law
governing such matters as guardianship, separation, and divorce.

34 CFR §300.563. Record of access.

[The charter holder] shall keep a record of parties obtaining access to education records collected, maintained, or used
nder Part B of the [IDEA] (except access by parents and authorized employees of the [charter holder]), including the name

Zf the party, the date access was given, and the purpose for which the party is authorized {o use the records.

34 CFR §300.564. Records on more than one child.

If any education record includes information on more than one child, the parents of those children have the right to inspect

and review only the information relating to their child or to be informed of that specific information.

34 CFR §300.565. List of types and locations of information.

maintained, or used by the [charter holder].

34 CFR §300.566. Fees.

{a) [The charter holder] may charge a fee for copies of records that are made for parents under this part if the fee does not
effectively prevent the parents from exercising their right to inspect and review those records.

{b) [The charter holder] may not charge a fee to search for or to retrieve information under this part.

/[The charter holder] shall provide pérents on request a list of the types and locations of education records collected,

34 CFR §300.567. Amendment of records at parent’s request.

(a) A parent who believes that information in the education records collected, maintained, or used under this part is
inaccurate or misieading or violates the privacy or other rights of the child may request the [charter holder] that
maintains the information to amend the information.

{b) The [charter holder] shall decide whether to amend the information in accordance with the request within a reasonable
pericd of time of receipt of the request.

{c) If the [charter holder] decides to refuse to amend the information in accordance with the request, it shall inform the
parent of the refusal and advise the parent of the right to a hearing under §300.568.
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@/3.4 CFR §300.568. Opportunity for a hearing.

The [charter heider] shall, on request, provide an opportunity for a hearing to challenge information in education records to
nsure that it is not inaccurate, misleading, or otherwise in violation of the privacy or other rights of the child.

34 CFR §300.569. Result of hearing.

{a) If, as a result of the hearing, the {charter holder] decides that the information is inaccurate, misleading or otherwise in
violation of the privacy or other rights of the child, it shall amend the information accordingly and so inform the parent in
writing.

{b) If, as a result of the hearing, the [charter holder] decides that the information is not inaccurate, misleading, or ctherwise
in violation of the privacy or other rights of the child, it shail inform the parent of the right to place in the records it
maintains on the child a statement commenting on the information or setting forth any reasens for disagreeing with the
decision of the [charter holder].

(c) Any explanation placed in the records of the child under this section must—

(1) Be maintained by the [charter holder] as part of the records of the child as long as the record or contested portion
is maintained by the [charter holder}; and

(2) If the records of the child or the contested portion is disclosed by the [charter holder] to any party, the explanation
must also be disclosed to the party.

34 CFR §300.570. Hearing procedures.
/A hearing held under §300.568 must be conducted according to the procedures under 34 CFR §9.22

34 CFR §300.571. Consent.

(a) Except as to disclosures addressed in §300.529(b) for which parental consent is not required by Part 99, parental
consent must be obtained before personally identifiable information is— '

(1) Disclosed to anyone other than officials of participating agencies colleciing or using the information under this part,
subject to paragraph {b} of this section; or

{2) Used for any purpose other than meeting a requirement of this part.

} An educational agency or institulion subject to 34 CFR Part 99 may not release information from education records to
participating agencies without parental consent uniess authorized to do so under part 99.

34 CFR §300.572. Safeguards.

(a) [The charter holder] shall protect the confidentiality of personally identifiable information at collection, storage,
disclosure, and destruction stages.

{b) One official at [the charter school] shall assume responsibility for ensuring the confidentiality of any personally
identifiable information.

{(c) All persons collecting or using personally identifiable information must receive training or instruction regarding the
State's policies and procedures under §300.127 and 34 CFR part 98.

{(d) [The charter holder] shall maintain, for public inspection, a current listing of the names and positions of those
employees within the [charter school] wha may have access to personally identifiable information.

34 CFR §300.573. Destruction of information. .

{(a) The [charter holder] shall inform parents when personally identifiable information collected, maintained, or used under
this part is no longer needed to provide educational services to the child,

b} The information must be destroyed at the request of the parents. However, a permanent record of a student's name,
address, and phone number, his or her grades, attendance record, classes attended, grade level completed, and year

completed may be maintained without time limitation.

34 CFR §300.574. Children's rights.

{a)} The [charter holder] shall provide policies and procedures regarding the exient to which children are afforded rights of
privacy similar to those afforded to parents, taking into consideration the age of the child and type or severity of
disability.

{b} Under the regulations for the Family Educational Rights and Privacy Act of 1974 (34 CFR 99.5(a}}, the rights of parents
regarding education recards are transferred to the student at age 18.
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(c) If the rights accorded to parents under Part B of the [IDEA] are transferred to a student who reaches the age of
majority, consistent with §300.517, the rights regarding educational recerds in §§300.562-300.573 must also be

transferred to the student. However, the [charter holder] must provide any notice required under section 615 of the
{IDEA] to the student and the parents. .

34 CFR Part 99
[The charter holder assures that it will abide by the Family Education Rights and Privacy Act (FERFA).]

C. Procedural Safequards

Initial: 4 ’E@

34 CFR §300.504. Procedural safeguards notice.

(a) General. A copy of the procedural safeguards available to the parents of a child with a disability must be given to the
parents, at a minimum—

{1) Upon initial referral for evaluation;

{2) Upon each netification of an IEP meeting;

(3) Upon reevaluaticn of the child; and

(4) Upon receipt of a request for due process under §300.507.

{b) Contents. The procedural safeguards notice will include a full explanation of all of thé procedural safeguards available
under 88300.403, 300.500-300.529, and 300.560-300.577, and the State complaint procedures available under
§§300.660-300.662 relating to—

(1) Independent educational evaluation;

(2) Prior written notice;

(3) Parental consent;

(4) Access to educational records; ‘

(5) Opportunity to present complaints to initiate due process hearingé;

{6) The child's placement during pendency of due process proceedings;

{7) Procedures for students who are subject to placement in an interim alternative educational setting;
{8) Requirements for unilateral placement by parents of children in private schools at public expense;
(9) Mediation;

{10) Due process hearings, including requirements for disclosure of evaluation results and recommendations;
(11) State-level appeals (if applicable in that State),

(12) Civil actions;

(13) Attorneys' fees; and .

{14) The State comptaint procedures under §§300.660-300.662, including a description of how to file a complaint and
the timelines under those procedures.

c) Notice in understandable language. The natice required under paragraph (a) of this section must meet the
requirements of §300.503(c).

[The charter holder will use the most current edition of the Notice of Procedural Safeguards, issued by the Texas
Education Agency, to meet the requirement under 34 CFR §300.504(b) and (c).]
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D. Notice

19 TAC §89.1015. Time Line for All Notices.

"Reasonable time" required for the written notice to parents under 34 Code of Federal Regulations (CFR), §300.503, is
defined as at least five school days, unless the parents agree otherwise.

34 CFR §300.503. Prior notice by the [charter holder]; content of notice.
(a) Motice.

(1) Written notice that meets the requirements of paragraph (b) of this section must be given to the parents of a child
with a disability a reasonable time before the [charter holder] —

() Proposes to initiate or change the identification, evaluation, 'or educational placement of the child or the
provision of FAPE to the child; or

(i) Refuses to initiate or change the identification, evaluation, or educational placement of the child or the
provision of FAPE to the child.

(2) ‘|f the notice described under paragraph (a)(1) of this section relates to an action proposed by the [charter holder]
that also requires parental consent under §300.505, the [charter holder] may give notice at the same time it
requests parent consent.

(b) Content of notice. The nofice required under paragraph {a) of this section must include—
(1) A description of the action proposed or refused by the [charter holder];
{(2) An explanation of why the [charter holder] proposes or refuses to take the action;

{3) A description of any other optians that the [charter holder] considered and the reasons why those options were
rejected;

{(4) A description of each evaluation procedure, test, record, or report the [charter holder] used as a basis for the
proposed or refused action;

{5) A description of any other factors that are relevant to the [charter holder's] proposal or refusal;

{(6) A statement that the parents of a child with a disability have protection under the procedural safeguards of this part
and, if this notice is not an initial referral for evaluation, the means by which a copy of a description of the
procedural safeguards can be obtained; and

{7) Sources for parents to contact to obtain assistance in understanding the provisions of this part.
{(c) Notice in understandable language.
{1) The notice required under paragraph (a) of this section must be—
(i) Written in language understandable to the general public; and

{i) Provided in the native language of the parent or other mode of communication used by the parent, unless it is
clearly not feasible to do so.

{(2) If the native language or other mode of communication of the parent is not a written language, the {charter hoider]
shali take steps to ensure—

{iy That the notice is translated orally or by other means to the parent in his or her native language or other mode
of communication;

(i} That the parent understands the content of the notice; and
(i) That there is written evidence that the requirements in paragraphs {c){2) (i) and (ii) of this section have been
met.

34 CFR §300.345. Parent participation.

(a} [Charter holder] responsibility—general. The [charter holder] shall take steps to ensure that one of both of the parents
of a child with a disability are present at each IEP mesting or are afforded the opportunity to participate, including—

(1} Notifying parents of the meeting early enough to ensure that they will have an opportunity to attend; and

7 Revised 3/18/04




7 of 33

{2) Scheduling the meeting at 4 mutually agreed on time and place.
(b) Information provided to parents.
{1) The notice required under paragraph (a)(1) of this section must—
() Indicate the purpose, time, and location of the meeting and who will be in attendance; and

(i) Inform the parents of the provisions in §300.344(a)(6) and {c) {relating to the participation of other individuals
on the IEP team wha have knowledge or special expertise about the child).

(2) For a student with a disability beginning at age 14, ar younger, if appropriate, the notice must also—

() tndicate that a purpose of the meeting will be the development of a statement of the transition services needs
of the student required in §300.347(b}(1}; and

(i} Indicate that the [charter holder] will invite the student.
(3) For a student with a disability beginning at age 16, or younger, if appropriate, the notice must—

(i) Indicate that a purpose of the meeting is the consideration of needed transition services for the student
reguired in §300.347(b)}{2);

(it} Indicate that the [charter holder] will invite the student; and

(i} Identify any other agency that will be invited to send a representative.

TEC §26.0081. Right to Information Concerning Special Education.

{a} The agency [(TEA)] shall produce and provide to school districts [and charter holders] sufficient copies of a
comprehensive, easily understood document [The Guide to the ARD Process] that explains the process by which an
individualized education program is developed for a student in a special education program and the rights and
responsibilities of a parent concerning the process. The document must include information a parent needs to
effectively participate in an admission, review, and dismissal committee meeting for the parent's child.

{b} [The charter holder will provide] the document required under this section to the parent as provided by 20 U.S.C.
§1415(h):

(1) as soon as practicable after a child is referred to determine the child's eligibility for admission into the [charter
school's] special education program, but at least five school days before the date of the initial meeting of the
admission, review, and dismissal committee; and

{2) at any other time on reasonable request of the child's parent,

{c) The agency [(TEA)] shall produce and provide to school districts [and charter holders] a written explanation of the
options and requirements for providing assistance to students who have learning difficulties or who need or may need
special education. The explanation must state that a parent is entitled at any time to request an evaluation of the
parent's child for special education services under §29.004. Each school year, [beginning with the 2004-2005 schoal
year, the charter holder] shall provide the written explanation to @ parent of each [charter school] student by including
the explanation in the student handbook or by another means.

19 TAC §89.1045. Notice to Parents for Admission, Review, and Dismissal (ARD) Committee Meetings.

{a} [The charter holder] shall invite the parents and adult student to participate as members of the admission, review, and
dismissal (ARD) committee by providing written notice in accordance with 34 Code of Federal Regulations {(CFR),
§§300.345, 300.503, and 300.505, and Part 300, Appendix A.

E. Consent

34 CFR §300.500. General responsibility of public agencies; definitions.

{a) [ ] [Each charter holder] establishes, maintains, and implements procedural safeguards that meet the requirements of
§5300.500-300.529.

(b) Definitions of “consent” [ ] As used in this part --

(1) Consent means that --
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(i) The parent has been fully informed of all information relevant to the activity for which consent is sought, in his
or her native language, or other mode of communication;

(i} The parent understands and agrees In writing to the carrying out of the activity for which his or her consent is
sought, and the consent deseribes that activity and lists the records (if any) that will be released and to whom;
and

{iil) (A) The parent understands that the granting of consent is voluntary on the pari of the parent and may be
revoked at anytime.

{B) If a parent revokes consent, that revocation is not retroactive (i.e., it does not negate an action that has
occurred after the consent was given and befare the consent was revoked).

34 CFR §300.505. Parental consent.

(a) General.
(1) Subject to paragraphs (a)(3), (b) and {¢) of this section, informed parent consent must be obtained before—
{i) Conducting an initial evaluation or reevaluation; and
(i} Initia) provision of special education and related services to a child with a disability.

(2) Consent for initial evaluation may not be construed as consent for initial placement described in paragraph
{a)(1)(ii) of this section.

(3) Parental consent is not required before—
(Y Reviewing existing data as part of an evaluation or a reevaluation; or

(i} Administering a test or other evaluation that is administered to all children unless, before administration of that
test or evaluation, consent is required of parents of all children.

{b) Refusal. If the parents of a child with a disability refuse consent for initia!l evaluation or a reevaluation, the [charter
holder] may continue to pursue those evaluations by using the due process procedures under §§300.507-300.508, or
the mediation procedures under §300.506 if appropriate, except to the extent inconsistent with State law relating to
parental consent.

{c) Failure to respond to request for reevaluation.

(1) Informed parental consent need not be obtained for reevaluation if the [charter holder] can demonstrate that it has
taken reasonable measures to obtain that consent, and the child's parent has failed to respond.

{2} To meet the reasonable measures requirement in paragraph (c){1) of this section, the [charter holder] must use
procedures consistent with those in §300.345(d).

(d) Additicnal State consent requirements. In addition to the parental consent requirements described in paragraph (2} of
this section, a State may require parental consent for other services and activities under this part if it ensures that each
public agency in the State establishes and implements effective procedures to ensure that a parent's refusal to consent
does not result in a failure to provide the child with FAPE.

(e} Limitation. [The charter holder] may not use a parent's refusal to consent to one service or activity under paragraphs
{a) and {d) of this section fo deny the parent or ¢hild any other service, benefii, or activity of the [charter holder], except
as required by this part,

TEC §29.0041. Information and Consent for Certain Psychological Examinations or Tests.

(@) On request of a child's parent, before obtaining the parent's consent under 20 U.5.C. §1414 for the administration of
any psychological examination or test to the child that is included as part of the evaluation of the child's need for special
education, [the charter holder} shall provide to the child's parent:

(1} the narme and type of the examination or test; and

(2} an explanation of how the examination or test will be used to develop an appropriate individualized education
program for the child.

(b} If the [charter holder] determines that an additional examination or test is reguired for the evaluation of a child's need
for special education after obtaining consent from the child's parent under Subsection (a}, the [charter holder] shall
provide the information described by Subsections {a}(1) and (2) to the child's parent regarding the additional
examination or test and shall obtain additional consent for the examination or test.

{c) The time required for the [charter holder] to provide information and seek consent under Subsection (b} may nat be
counted toward the 60 calendar days for completion of an evaluation under Section 29.004. If a parent does not give
consent under Subsection {b) within 20 calendar days after the date the [charter holder] provided to the parent the
information required by that subsection, the parent's consent is considered denied.

’
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GA; TAC §29.1011. Referral for Full and Individual Initial Evaluation.

Referral of students for a full and individual initial evaluation for possible special education services shall be a part of the
[charter holder's] overall, general education referral or screening system. Prior to referral, students experiencing difficulty in
the general classroom should be considered for all support services available to all students, such as tutorial, remedial,
compensatory, and other services. If the student continues to experience difficulty in the general classroom after the
provision of interventions, [charter holder] personnel must refer the student for a full and individual initial evaluation. This
referral for a full and individual initial evaluation may be initiated by schocl personnel, the student's parents or legal

uardian, or another person involved in the education or care of the student,

TEC §29.004. Full Individual and Initial Evaluation.

{a) A written report of a full individual and initial evaluation of a student for purposes of special education services shall be
completed not later than the 60th calendar day following the date on which the [charter holder], in accordance with 20
U.S.C. §1414(a), as amended, receives written cansent for the evaluation, signed by the student's parent or legal
guardian.

b) The evaluation shall be conducted using procedures that are appropriate for the student's most proficient method of
communication,

TEC §29.0041. Information and Consent for Certain Psychological Examinations or Tests.

{a) On request of a child's parent, before obtaining the parent's consent under 20 U.S.C. §1414 for the administration of
any psychological examination or test to the child that is included as part of the evaluation of the child's need for special
education, [the charter holder] shall provide to the child's parent:

(1) the name and type of the examination or test; and

(2) an explanation of how the examination or test will be used to develop an appropriate individualized education
program for the child.

{(b) If the [charter holder] determines that an additional examination or test is required for the evaluation of a child's need
for special education after obtaining consent from the child’s parent under Subsection (a), the [charter holder] shall
provide the information described by Subsections (a)(1} and (2) to the child's parent regarding the additional
examinaticn or test and shall obtain additional consent for the examination or test.

(c} The time required for the [charter holder] to provide information and seek consent under Subsection (b) may not be
counted toward the 60 calendar days for compietion of an evaluation under §29.004. If a parent does not give consent
under Subsection (b) within 20 calendar days after the date the [charier holder] provided to the parent the infarmation
required by that subsection, the parent’s consent is considered denied.

34 CFR §300.531. Initial evaluation.

[The charter halder] shall conduct a full and individual initial evaluation, in accordance with §§300.532 and 300.533, before

the initial provision of special education and related services to a child with a disability under Part B of the [IDEA].

34 CFR §300.532. Evaluation procedures.
[The charter holder] shall ensure, at a minimum, that the following requirements are met:
{a) (1) Tests and other evaluation materials used to assess a child under Part B of the [IDEA]—
(i) Are selected and administered s0 as not to be discriminatory on a racial or culturat basis; and

(i) Are provided and administered in the child's native language or other mode of communication, unless it is
clearly not feasible to do so; and

(2) Materials and procedures used to assess a child with limited English proficiency are selected and administered to
ensure that they measure the extent to which the child has a disability and needs special education, rather than
measuring the child's English language skills.
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(b) A variety of assessment tools and strategies are used to gather relevant functional and developmental Information
about the child, including information provided by the parent, and information related to enatling the child to be
involved in and progress in the general curriculum (or for a preschool child, to participate in approptiate activities}, that
may assist in determining—

(1) Whether the child is a child with a disability under §300.7; and
(2) The content of the child's IEP.
(c) (1) Any standardized tests that are given to a child—
(i} Have been validated for the specific purpose for which they are used; and

(i) Are administered by trained and knowledgeable personnel in accordance with any instructions provided by the
praducer of the tests.

{2} If an assessment is not conducted under standard conditicns, a description of the extent to which it varied from
standard conditions (e.g., the gualifications of the person administering the test, or the method of test
administration} must be inciuded in the evaluation report.

(d) Tests and other evaluation materials include those tailored to assess specific areas of educational need and not merely
those that are designed to provide a single general inteitigence guotient.

(e) Tests are selected and administered so as best to ensure that if a test is administered to a child with impaired sensory,
manual, or speaking skills, the test results accurately reflect the child's aptitude or achievement level| or whatever other
factors the test purports to measure, rather than reflecting the child's impaired sensory, manual, or speaking skifls
{unless those skills are the factors that the test purports to measura).

{fi No single procedure is used as the sole criterion for determining whether a child is a child with a disability and for
determining an appropriate educational program for the child.

(@) The child is assessed in all areas related to the suspected disability, including, if appropriate, health, vision, hearing,
social and emotional status, general intelligence, academic performance, communicative status, and motor abilities.

(h) In evaluating each child with a disability under §§300.531--300.536, the evaluation is sufficiently comprehensive to
identify all of the child's special education and related services needs, whether or not commonly finked to the disability
category in which the child has been classified.

(i) The [charter holder] uses technically sound instruments that may assess the relative contribution of cognitive and
behavioral factors, in addition to physical or developmental factors.

(i} The [charter holder] uses assessment tools and strategies that provide relevant information that directly assists
persons in determining the educational needs of the child.

34 CFR §300.533. Determination of needed evaluation data.

(a) Review of existing evaluation data. As part of an initial evaluation {if appropriate) and as part of any reevaluation under
Part B of the [IDEA], a group that includes the individuals described in §300.344, and other qualified professionals, as
appropriate, shall—

(1) Review existing evaluation data on the child, including-
(i} Evaluations and information provided by the parents of the child;
(il Current classroom-based assessments and chservations; and
{iiiy Observations by teachers and related services providers; and

{2} On the basis of that review, and input from the child's parents, identify what additional data, if any, are needed to
determine—

{i} Whether the child has a particular category of disability, as described in §300.7, or, in case of a reevaluation
of a child, whether the child continues to have such a disability;

(i} The present levels of performance and educational needs of the child;

{iii) Whaether the child needs special education and related services, or in the case of a reevaluation of a child,
whether the child continues to need special education and related services; and

{iv) Whether any additions or modifications to the special education and related services are needed to enable the
child to meet the measurable annual goals set out in the 1EP of the child and to participate, as appropriate, in
the general curriculum.

(b} Conduct of review. The group described in paragraph {a} of this section may conduct its review without a meeting.
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(c} Need for additional data. The [charter holder] shall administer tests and other evaluation materials as may be needed
to produce the data identified under paragraph (a) of this section.
(d) Requirements if additional data are not needed.

{1} If the determination under paragraph {a) of this section is that no additional data are needed to determine whether
the child continues to be a child with a disability, the [charter holder] shall notify the child's parents—

(i) Of that determination and the reasons for it; and

(i) Of the right of the parents o request an assessment to determine whether, for purposes of services under this
part, the child continues ta be a child with a disability.

{2) The [charter holder] is not required to conduct the assessment described in paragraph {d){1)(ii) of this section
unless requested to do so by the child's parents.

19 TAC §89.1040. Eligibility Criteria.

(a) Special education services. To be aligible to receive special education services, a student must be a "child with a
disability," as defined in 34 Code of Federal Regulations (CFR), §300.7(a), subject to the provisions of 34 CFR,
§300.7(c), the Texas Education Code (TEC), §29.003, and this section. The provisions in this section specify criteria to
be used in determining whether a student’s condition meets one or more of the definitions in federal regulations or in
state law.

{b) Eligibility determination. The determination of whether a student is eligible for special education and related services is
made by the student's admission, review, and dismissal (ARD) committee. Any evaluation or re-evaluation of a student
shall be conducted in accordance with 34 CFR, §§300.530-300.536. The multidisciplinary team that collects or reviews
evaluation data in connection with the determination of a student's eligibility must include, but is not limited to, the
following:

(1) alicensed specialist in school psychology (LSSP), an educational diagnostician, or other appropriately certified or
licensed practitioner with experignce and training in the area of the disability; or

{2) alicensed or certified professional for a specific eligibility category defined in subsection {c) of this sectidn_

34 CFR §300.524. Determination of eligibility.

{a) Upon completing the administration of tests and other evaluation materials—

{1) A group of qualified professionals and the parent of the child must determine whether the child is a child with 2
disability, as defined in §300.7; and

{2) The [charter holder] must provide a copy of the evaluation report and the documentation of determination of
eligibility to the parent.

{b) A child may not be determined to be eligible under this part if—
(1) The determinant factar for that eligibility determination is—
(i) Lack of instruction in reading or math,; or
(i} Limited English proficiency; and
(2) The child does not otherwise meet the eligibility criteria under §300.7(a).

{€} (1) [The charter holder] must evaluate a child with a disability in accordance with §§300.532 and 300.533 before
determining that the child is no longer a child with a disability.

{2) The evaluation described in paragraph (c)(1) of this section is rot required before the termination of a student's
eligibility under Part B of the [IDEA] due to graduation with a regular high school diploma, or exceeding the age
eligibility for FAPE under State law.

34 CFR §300.535. Procedures for determining eligibility and placement.

{a) In interpreting evaluation data for the purpose of determining i a child is a child with a disability under §300.7, and the
educational needs of the ¢hild, [the charter holder] shail—

{1) Draw upon information from a variety of sources, including aptitude and achievement tests, parent input, teacher
recommendations, physical condition, social or cultural background, and adaptive behavior; and

{2) Ensure that information obtained from all of these sources is documented and carefully considered.

{b) If a determination is made that a child has a disability and needs special education and related services, an IEP must
be developed for the child in accordance with §§300.340-300.350.
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34 CFR §300.536. Reevaluation.

[The charter holder] shall ensure—

{a) Thatthe |EP of each child with a disability is‘reviewed in accordance with §§300.340-300,350; and

{B) That a reevaluation of each child, in accordance with §§300.532-300.535, is conducted if conditions warrant a
reevaluation, or if the child's parent or teacher raquests a reevaluation, but at least once every three years,

34 CFR §300.540. Additional team members.

The determination of whether a child suspected of having a specific learning disability is a child with a disability as defined
in §300.7, must be made by the child’s parents and a team of qualified professionals which must include—

(a) (1) The child's regular teacher; or

(2) If the child does not have a regular teacher, a regular classroom teacher qualified to teach a child of his or her age;
or

(3) For a child of less than school age, an individual qualified by the SEA to teach a child of his or her age; and

(b} At least one person qualified to conduct individual diagnostic examinations of children, such as a school psychologist,
speech-language pathologist, or remedial reading teacher.

34 CFR §300.541. Criteria for determining the existence of a specific learning disability.

(a) A team may determine that a child has a specific learning disability i—

(1} The child does not achieve commensurate with his or her age and ahility levels in one or more of the areas listed
in paragraph (a)(2) of this section, if provided with learning experiences appropriate for the child's age and ability
levels; and

{2) The teamn finds that a child has a severe discrepancy between achievement and intellectual ability in one or more
of the following areas:

(i) Oral expression.

{ii}y Listening comprehension.
(iii) Written expression.

(iv) Basic reading skill.

(v) Reading comprehension.
{vi} Mathematics calculation.
{vii) Mathematics reasoning.

(b) The team may not identify a child as having a specific leaming disabhility if the severe discrepancy between ability and
achievermnent is primarily the result of—

(1) A visual, hearing, or motor impairment;
(2) Mental retardation;
(3) Emotional disturbance; or

(4} Environmentai, cultural or economic disadvantage.

34 CFR §300.542, Observation.

{a) Atleast one team member cther than the child's regular teacher shall observe the child's academic performance in the
regular classroom setting.

(b} Inthe case of a child of less than school age or out of schoal, a team member shall observe the child in an environment
appropriate for a child of that age.
34 CFR §300.543. Written report.

(a) For a child suspected of having a specific learning disability, the documentation of the team's determination of eligibility,
as required by §300.534(a)(2), must include a staterment of—

{1} Whether the child has a specific learning disabhility;
{2} The basis for making the determination;

»
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(3} The relevant behavior noted during the observation of the child;
(4} The relationship of that behavior to the child's academic functioning;
(5} The educationally relevant medical findiags, if any;

(6) Whether there is a severe discrepancy between achievement and ability that is not correctable without special-
education and related services; and

{7} The determination of the team concerning the effects of environmental, cultural, or economic disadvantage.

{b) Each team member shall certify in writing whether the report reflects his or her conclusion. If it does not reflect his or
her conclusion, the team member must submit a separate statement presenting his or her conclusions.

G._ Development and Implementation of the Individualized Education Program {IEP);

Transfer Students; Transition; Extended School Year (ESY) Services:

Restraint, Seclusion, and Time-Qut

Initial: &L

(8} [The charter holder] shall establish an admission, review, and dismissal (ARD} committee for each eligible student with
a disability and for each student for whom a full and individual initial evaluation is conducted pursuant to §89.1011 of
this title {relating to Referral for Full and Individual Initial Evaluation). The ARD committee shall be the individualized
education program (IEP) team defined in federal law and regulations, including, specifically, 34 Code of Federal
Regulations (CFR), §300.344. The [charter holder] shall be responsible for all of the functions for which the [EP team
is responsible under federal law and reguiations and for which the ARD commitiee is responsible under state law,
inciuding, specifically, the following:

(1) 34 CFR, §§300.340-300.349, and Texas Education Code (TEC), §29.005 (Individualized Education Programy};
(2} 34 CFR, §§300.400-300.402 (relating to placement of eligibie students in private schools by a school district);

(3} 34 CFR, §§300.452, 300.455, and 300.456 {relating to the development and implementation of service plans for
eligible students in private school who have been designated to receive special education and related services),

{4) 34 CFR, §§300.520, 300.522, and 300.523, and TEC, §37.004 {Placement of Students with Disabilities);
(5) 34 CFR, §§300.532-300.536 (relating to evaluations, re-evaluations, and determination of eligibility},

{6) 34 CFR, §§300.550-300.553 (relating to least restrictive environment};

(7) TEC, §28.006 (Reading Diagnosis):

{(8) TEC, §28.0211 (Satisfactory Performance on Assessment Instruments Required; Accelerated Instruction);
{9) TEC, 528.0212 (Personal Graduation Plan);

(10} TEC, §28.0213 {Intensive Program of Instruction);

(11) TEC, Chapter 29, Subchapter | {Programs for Students Who Are Deaf or Hard of Hearing);

{12) TEC, §30.002 (Education of Children with Visual impairments);

(13) TEC, §30.003 {Support of Students Enrolled in the Texas School for the Blind and Visually Impaired or Texas
School for the Deaf);

{14) TEC, §33.081 (Extracurricular Activities);
(15} TEC, Chapter 39, Subchapter B (Assessment of Academic Skills}, and
{18) TEC, §42.151 (Special Education).

19 TAC §89.1050(a). [ARD committee]

19 TAC §89.1050(d). [30-day timeline]

{d) ARD committee shall make its decisions regarding students referred for a full and individual initial evaluation within 30
calendar days from the date of the completion of the written full and individual initial evaluation report. If the 30th day
falls during ths summer and school is not in session, the ARD committee shalt have until the first day of classes in the

, .
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fall to finalize decisions concerning the initiat eligibility determination, the IEP, and placement, unless the full and
individual initial evaluation indicates that the student will need extended school year (ESY) services during that
summer.

19 TAC §89.1045(b). Notice to Parents for Admission, Review, and Dismissal (ARD) Committee Meetings.

{b) A parent may request an ARD committee meeting at any mutually agreeable time to address specific concerns about
his or her child’s special education services. The [charter holder] must respond to the parent's request gither by
halding the requested meeting or by requesting assistance through the Texas Education Agency's mediation process.
The [charter holder] should inform parents of the functions of the ARD committee and the circumstances or types of
problems for which requesting an ARD committee meeting would be appropriate.

34 CFR §300.342. When [EPs must be in effect.

{a} General. At the beginning of each school year, [the charter holder] shall have an IEP in effect for each child with a
disability within its jurisdiction.

{b) Implementation of IEPs. [The charter holder] shall ensure that—
(1} An|EP—
(i} s in effect before special education and related services are provided to an eligible child under this part; and
(i) s implemented as soon as possible following the meetings described under §300.343;

{2} The child's IEP is accessible to each regular education teacher, special education teacher, related service
pravider, and other service provider who is respansible for its implementation; and

(3) Each teacher and provider described in paragraph (b}(2) of this section is informed of—
(i} His or her specific responsibilities related to implementing the child’'s IEP; and

{iy The specific accommodations, modifications, and supports that must be provided for the child in accordance
with the |IEP.

19 TAC §89.1050(b). [IFSPAEP]

(b} For a child from birth through two years of age with visual and/or auditory impairments, an individualized family
services plan (IFSP) meeting must be held in place of an ARD committee meeting in accordance with 34 CFR,
§§303.340-303.3486, and the memorandum of understanding between the Texas Education Agency (TEA) and Texas
interagency Councii on Early Childhood Intervention. For students three years of age and older, the [charter holder}
must develop an IEP,

19 TAC §89.1050(f). For a student who is new to a [charter school]:

{h (1) when a student transfers within the state, the ARD committee may, but is not required to, meet when the student
enrolls and a copy of the student's IEP is available, the parent(s) indicate in writing that they are satisfied with the
current IEP, and the [charter holder] determines that the current IEP is appropriate and can be implermnented as
written; or

{(2) if the conditions of subsection ()){1} of this section are not met, then the ARD committee must meet when the
student enrolls and the parents verify that the student was receiving special education services in the previous
school district or [charter school], or the previous school verifies in writing or by telephone that the student was
receiving special education services. At this meeting, the ARD committee must do one of the following:

{A) the ARD committes may determine that it has appropriate gvaluation data and other information to develop
and begin implementation of a complete [EP for the student; or

{B) the ARD committee may determine that valid evaluation data and other information from the previous school
district [or charter school] are insufficient or unavailable to develop a complete IEP. In this event, the ARD
committee may autharize the pravision of temporary special education services pending receipt of valid
evaluation data.from the previous school district [or charter school} or the collection of new evaluation data by
the current [charter holder]. In this situation, a second ARD committee meeting must be held within 30 school
days from the date of the first ARD committee meeting to finalize or develop an IEP based on current
information.

(3) in accordance with TEC, §25.002, the school district [or charter school] in which the student was previously
enrolied shall furnish the new school district [or charter holder] with a copy of the student's records, including the
child's special education records, not later than the 30th calendar day after the student was enrolled in the new
school district [or charter school]. The Family Educational Rights and Privacy Act (FERPA), 20 U.S.C_, §1232g,
does not require the student's current and previous school districts [or charter holders] to obtain parental consent
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before requesting or sending the student’s special education records if the disclosure is conducted in accordance
with 34 CFR, §99.31(a}{2) and §99.34.

34 CFR §300.121. Free appropriate public education (FAPE).

(a)

(b}

(c)

(d)

{e)

General. [ ][The charter holder] has in effect a policy that ensures that all children with disabilities aged 3 through 21
enrolled in the [charter schood] have the right to FAPE, including children with disabilities who have been suspended or
expelled from school. :

Required information. The information described in paragraph (a) of this section must--
(2} Show that the policy--
() (B} Is consistent with the requirements of §§300.300-300.313; and
(i) Applies to all children with disabilities, including children who have been suspendead or expelled from school,
FAPE for children beginning at age 3.
{1} [The charter holder] shall ensure that--

(i} The obligation to make FAPE available to each eligible child [enrolled in the charter school] begins no later
than the child's third birthday; and

(i) AnIEP [ ]isin effect for the child by that date, in accordance with §300.342(c).

{2) If a child's third birthday occurs during the summer, the child's IEP [ ] team shall determine the date when services
under the IEP will begin.

FAPE for children suspended or expelled from school.

(1} The [charter holder] need not provide services during periods of removal under §300.520(a)(1) to a child with a
disability who has been removed from his or her current placement for 10 school days or less in that school year, if
services are not provided to a child without disabilities who has been similarly removed.

(2} In the case of a child with a disability who has been removed from his or her current placement for more than 10
school days in that school year, the [charter holder], for the remainder of the removals, must—

(i) Provide services to the extent necessary to enable the child to appropriately progress in the general
curriculum and appropriately advance toward achieving the goals set out in the child's IEP, if the removal is--

(A) Under the school personnel’s authority to remove for not more than 10 consecutive school days as long
as that removal does not constitute a change of placement under §300.519(b) (§300.520((a}(1)); or

(B) For behavior that is not a manifestation of the child's disability, consistent with §300.524; and

(i) Provide services conststent with §300.522, regarding determination of the appropriate interim alternative
educational setting, if the removal is--

{A) Fordrug or weapons offenses under §300.520{a}{2); or

{B) Based on a hearing officer determination that maintaining the current placemaeant of the child is
substantially likely to result in injury to the child or to others if he or she remains in the current placement,
consistent with §300.521.

(3) () School personnel, in consultation with the child's special education teacher, determine the extent to which
services are necessary to enable the child to appropriately progress in the general curriculum and
appropriately advance toward achieving the goals set out in the child's IEP if the child is removed under the
authority of school personnel to remove for not more than 10 consecutive school days as long as that removal
does not constitute a change of placement under §300.519 (§300.520(a)(1}).

{it} The child's IEP team determines the extent to which services are necessary to enable the child tg
appropriately progress in the general curriculum and appropriately advance toward achieving the goals set aut
in the child’s IEP if the child is removed because of behavior that has been determined not to be a
manifestation of the child's disability, consistent with §300.524.

Children advancing from grade to grade.

(1) The [charter holder} will ensure that FAPE is available to any individual chiid with a disability [enrolled in the
school] who needs spacial education and related services, even though the child is advancing from grade to grade.

(2} The determination that a child [ ]is eligible‘ under this part, must be made on an individual basis by the group
responsible within the child's [charter school] for making those determinations [{e.g., the ARD committes)
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34 CFR §300.343. |EP meetings.

{a) General. [The charter halder] is responsible for initiating and conducting meetings for the purpose of developing,
reviewing, and revising the IEP of a child with a disability

(b} Initial \EPs; provision of services.

{1} [The charter holder] shall ensure that within a reasonable period of time following the [charter holder's] receipt of
parent consent to an initial evaluation of a child—

(i} The child is evaluated; and

{ii) If determined eligible under this part, special education and related services are made available to the child in
accordance with an IEP.

{2} In meeting the requirement in paragraph (b){1) of this section, a meeting to develop an IEP for the child must be
conducted within 30-days of a determination that the child needs special education and related services.

(¢) Review and revision of IEPs. [The charter holder] shall ensure that the |EP team—

{1} Reviews the child's IEP perlodically, but not less than annually, to determine whether the annual goals for the child
are being achieved; and

{2) Revises the IEP as appropriate to addrass—

{iy Any lack of expected progress toward the annual goals described in §300.347(a), and in the general
curriculum, if appropriate;

(it} The resulis of ariy reevaluation conducted under §300.536;
(iii) Information about the child provided to, or by, the parents, as described in §300.533(a)(1);
(iv) The child's anticipated needs; or

(v} Other matters.

34 CFR §300.344. |IEP team.
{a) General. The [charter holder] shall ensure that the |IEP team for each child with a disability includes-—
(1) The parents of the child;

{2) At least one regutar education teacher of the child (if the child is, or may be, participating in the regular education
environment); '

{3) Atleast one special education teacher of the child, or if appropriate, at least one special education provider of the
child;

{(4) A representative of the [charter holder] who-—

(i) s qualified to provide, or supervise the provision of, specially designed instruction to meet the unique needs of
children with disabilities;

{iiy s knowledgeable about the general curriculum; and
(it} ls'knowledgeable about the availability of resources of the [charter holder];

{5) An individual who can interpret the instructional implications of evaluation resuits, who may be a member of the
team described in paragraphs (a)(2) through (6) of this sectian; :

{6) At the discretion of the parent or the [charter holder], other individuals who have knowledge or special expertise
regarding the child, inciuding related services personnel as appropriate; and

(7) If appropriate, the child.
{b} Transition services participants.

{1) Under paragraph (a)(7} of this section, the [charter holder] shall invite a student with a disability of any age to
attend his or her IEP meeting if a purpose of the meeting will be the consideration of—

(iy The student's transition services needs under §300.347{b)(1)
(il The needed transition services for the student under §300.347(b}2); or
(iif} Both,

{2) If the student does not attend the IEP mesting, the {charter halder] shall take other steps to gnsure that the
student's preferences and interests are considered.

. .
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(3) (i} Inimplementing the requirements of §300.347(b)(2), the [charter holder] also shall invite a representative of
any other agency that is likely to be respansibie for providing or paying for transition services.

(i} If an agency invited to send a representative to a meeting does not do so, the [charter holder] shall take other
steps to obtain participation of the other agency in the planning of any transition services.

Determination of knowledge and special expertise. The determination of the knowledge or special expertise of any
individual described in paragraph (a)({6) of this section shall be made by the party (parents or [charter holder]) who
invited the individual to be a member of the IEP.

Designating a public agency representative. [The charter holder] may designate another [charter holder member] of
the |EP team to also serve as the agency representative, if the criteria in paragraph (a)(4) of this section are satisfied.

19 TAC §89.1050(c). [Teacher member requiremenits]

©)

At least one general education teacher of the student {if the student is, or may be, participating in the general aducation
environment) shall participate as a member of the ARD committee. The special education teacher or special education
provider that paricipates in the ARD committee meeting in accordance with 34 CFR, §300.344(a)(3), must be certified
in the child's suspected areas of disability. When a specific certification is not required to serve certain disability
categories, then the special education teacher or special education provider must be qualified to provide the
educational services that the child may need. [The charter hoiderf should refer to §89.1131 of this title (relating to
Qualifications of Special Education, Related Service, and Paraprofessional Personnel) to ensure that appropriate
teachers and/or service providers are present and participate at each ARD committee meeting.

34 CFR §300.345. Parent participation.

(@)

{c)

(d)

{e)

)

[Charter holder] responsibility—general. The [charter holder] shall take steps to ensure that one or both of the parents
of a child with a disability are present at each |EP meeting or are afforded the oppartunity to participate, including—

{1} Notifying parents of the meeting early enough to ensure that they will have an opportunity to attend; and
{2) Scheduling the meeting at a mutually agreed on time and place.

Other methods to ensure parent participation. If neither parent can attend, the [charter hoider] shall use other methods
to ensure parent participation, including individual or conference telephone calls.

Conducting an |[EP meeting without a parent in attendance. A meeting may be conducted without a parent in
attendance if the [charter holder] is unabie to convince the parents that they should attend. In this case the {charter
holder] must have a record of its attempts to arrange a mutually agreed on time and place, such as—

{1) Detailed records of telephone calls made or attempted and the results of those calls;
(2} Copies of correspondence sent to the parents and any responses received; and
(3) Detailed records of visits made to the parent's home or place of employment and the results of those visits.

Use of interpreters or other action, as appropriate. The [charter holder] shall take whatever action is necessary to
ensure that the parent understands the proceedings at the IEP meeting, including arranging for an interpreter for
parents with deafness or whose native language is other than English.

Parent copy of child's IEP. The [charter holder] shall give the parent & copy of the child's |IEP at no cost to the parent.

34 CFR §300.346. Development, review, and revision of IEP.

(@)

Development of IEP.

(1) General. In developing each child's |EP, the IEP team, shall consider—
(i} The strengths of the child and the concerns of the parents for enhancing the education of their child;
(i) The results of the initial or most recent evaluation of the child; and

(i) As appropriate, the results of the child's performance on any generai State or district-wide assessment
programs.

(2) Consideration of special factars. The IEP team also shall—

(i) Inthe case of a child whose behavior impedes his or her leamning or that of others, consider, if appropriate,
strategies, including positive behavioral interventions, strategies, and supports to address that behavior;

(i} Inthe case of a child with limited English proficiency, consider the language needs of the child as those needs
relate to the child's IEP;

(i} In the case of a child who is blind or visually impaired, provide for instruction in Braille and the use of Braille
unless the |EP team determines, after an evaluation of the child's reading and writing skills, needs, and
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appropriate reading and writing media (including an evaluation of the child’s future needs for instruction in
Braille or the use of Braille), that instruction in Braille or the use of Braille is not appropriate for the child;

{iv) Consider the communication needs of the child, and in the case of a child who is deaf or hard of hearing,
consider the child's language and communication needs, opportunities for direct communications with peers
and professional personnel in the child's language and communication mode, academic level, and full range of
needs, including opportunities for direct instruction in the child's language and communication mode; and

(v) Consider whether the child requires assistive technology devices and services.

{b) Review and Revision-of [EP. In conducting a meeting to review, and, if appropriate, revise a child's |EP, the |IEP team
shall consider the factors described in paragraph (a) of this section.

{c) Statementin IEP. If, in considering the special factors described in paragraphs (a}(1) and (2} of this section, the IEP
team determines that a child needs a particular device or service {including an intervention, accommodation, or other
program modification) in order for the child to receive FAPE, the |EP team must include a statement to that effect in the
child's IEP. ‘

(d) Requirement with respect to regular education teacher. The regular education teacher of a child with a disability, as a
member of the IEP team, must, to the extent appropriate, participate in the development, review, and revision of the
child's IEP, including assisting in the determination of—

M
2

Appropriate positive behavicral interventions and strategies for the child; and

Supplementary aids and services, program modifications or supports for school personnel that will be provided for
the child, consistent with §300.347(a)(3).

34 CFR §300.347. Content of |EP.

(a) General. The IEP for each child with a disability must include-

M

@

(3

4)

&)

(6)

A statement of the child's present levels of educational performance, including—

(iy How the child's disability affects the child's involvement and progress in the general curriculum (i.e., the same
curriculum as for nondisabled children}); or

(i) For preschool children, as appropriate, how the disability affects the child's participation in appropriate
activities;
A statement of measurable annual goals, including benchmarks or short-tern objectives, related to—

(i) Meeting the child's needs that result from the child's disability to enable the child to be invalved in and
progress in the general curriculum (i.e., the same curriculum as for nondisabled children), or for preschool
children, as appropriate, to participate in appropriate activities, and

(i) Meeting each of the child's other educational needs that result from the child's disability,

A statement of the special education and related services and supplementary aids and services to be provided to
the child, or on behalf of the child, and a statement of the program modifications or supports for school personnel
that will be provided for the child— ‘

{i) To advance appropriately toward attaining the annual goals;

(i) To be involved and progress in the general curriculum in accordance with paragraph (a)(1} of this section and
to participate in extracurricular and other nonacademic activities; and

(i) To be educated and participate with other children with disabilities and nondisabied children in the activities
described in this section;

An explanation of the extent, if any, to which the child will not participate with nondisabled children in the regular
class and in the activities described in paragraph (a)(3) of this section;

(i} A statement of any individual modifications in the administration of State or district-wide assessments of
student achievemnent that are needed in order for the child to participate in the assessment; and

(i} Ifthe JEP team determinas that the child will not participate in a particular State or district-wide assessment of
student achievement (or part of an assessment}, a statement of—

(AY Why that assessment is not appropriate for the child; and
(B) How the child will be assessed;

The projected date for the beginning of the services and modifications described in paragraph (a){3} of this sectian,
and the anticipated frequency, location, and duration of those services and maodifications; and
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(7) A statement of—

(i) How the child's progress toward the annual goals described in paragraph (a)(2) of this section will be
measured; and

(i) How the child's parents will be regularly informed {through such means as periodic report cards), at least as
often as parents are informed of their nondisabied children's progress, of—

{(A) Their chilg’s progress toward the annual goals; and

(B) The extent to which that progress is sufficient to enable the child to achieve the goals by the end of the
year.

Transiiion services. The |EP must include—

(1) For each student with a disability beginning at age 14 (or younger, if determined appropriate by the |EP team}, and
updated annually, a statement of the transition service needs of the student under the applicable components of
the student's IEP that focuses on the student's courses of study (such as participation in advanced-placement
courses or a vocational education program); and

(2) For each student beginning at age 16 (or younger, if determined appropriate by the |IEP team), a statement of
needed transition services for the student, including, if appropriate, a statement of the interagency responsihilities
or any needed linkages.

Transfer of rights. In a State that transfers rights at the age majority, beginning at least one year before a student
reaches the age of majority under State law, the student's IEP must include a statement that the student has been
infarmed of his or her rights under Part B of the [IDEA], if any, that will transfer to the student on reaching the age of
majority, consistent with §300.517.

19 TAC §89.1055. Content of the Individualized Education Program (IEP).

(&)

(b)

(c)

(d)

(e)

The individualized education program (IEP) developed by the admission, review, and dismissal (ARD} committee for
each student with a disability shall comply with the requirements of 34 Code of Federal Regulations (CFR), §300.346
and §300.347, and Part 300, Appendix A.

The IEP must include a statement of any individual allowable accommaodations in the administration of assessment
instruments deveioped in accordance with Texas Education Code (TEC), §39.023(a)-(c}, or district-wide assessments
of student achievement that are needed in order for the student to participate in the assessment. If the ARD committee
determines that the student will not participate in & particular state- or district-wide assessment of student achievement
{or part of an assessment), the |EP must include a statement of: '

(1) why that assessment is not appropriate for the child; and
(2) how the child will be assessed using a locally developed alternate assessment.

if the ARD committee determines that the student is in need of extended school year (ESY) services, as described in
§89.1065 of this title {relating to Extended School Year Services (ESY Services)), then the IEP must also include goals
and objectives for ESY services from the student's current [EP.

For students with visual impairments, from birth through 21 years of age, the |EP or individualized family services plan
(IFSP) shall also meet the requirements of TEC, §30.002(e).

For students with autism/pervasive developmental disorders, information about the following shall be considered and,
when needed, addressed in the [EP:

{1) extended educational programming;

(2) daily scheduies reflecting minimal unstructured time;
(3) in-home training or viable alternatives;

(4) pricritized behavioral objectives;

(5) prevocational and vocational needs of students 12 years of age or older;
(6) parent training; and

(7} suitable staff-to-students ratio.

If the ARD committee determines that services are not needed in one or more of the areas specified in subsection
{e}(13-7) of this section, the |EP must include a statement to that effect and the basis upon which the determination
was made,
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19 TAC §89.1050{e). [The report]

{e) The written report of the ARD committee shall document the decisions of the committee with respect to issues
discussed at the meeting. The report shall include the date, names, positions, and signatures of the members
participating in each meeting in accordance with 34 CFR, §§300.344, 300.345, 300.348, and 300.348. The report shall
also indicate each member's agreement or disagreement with the committee's decisions. In the event TEC, §29.005(d)
{1}, applies, the [charter holder] shall provide a written or audiotaped copy of the student's IEP, as defined in 34 CFR,
§300.346 and §300.347. In the event TEC, §29.005(d)}{2}, applies. the [charter holder] shall make a good faith effort to
provide a written or audiotaped copy of the student's IEP, as defined in 34 CFR, §300.346 and §300.247.

34 CFR §300.348. Agency responsihilities for transition services.

{(a) If a participating agency, othér than the [charter holder], fails to provide the transition services described in the IEP in
accordance with §300.347(b)(1), the [charter holder] shall reconvene the |EP team to identify alternative strategies to
E}/ meet the transition objectives for the student set out in the IEP.
34 CFR §300.350. IEP accountability.
{a} Provision of services. Subject to paragraph (b} of this section, [the charter holder] must—
{1} Provide special education and related services to a child with a disability in accordance with the child's I[EP; and
J {2) Make a good faith effort to assist the child to achieve the goais and objectives or benchmarks listed in the 1EP.
3

4 CFR §300.309. Extended school year services.
(a) General.

{1) {The charter holder] shall ensure that extended school year services are available as necessary to provide FAPE,
consistent with paragraph (a)(2) of this section.

(2) Extended school year services must be provided only if a child's IEP team determines, on an individual basis, in
accordance with §§300.340-300.350, that the services are necessary for the provision of FAPE to the child.

{3) Inimplementing the requirements of this section, [the charter holder] may not—
(i) Limit extended school year services to particular categories of disability; or
(i) Unilaterally {imit the type, amount, or duration of those services.

{b) Definition. As used in this section, the term extended school year services means special education and related
services that—

{1) Are provided to a child with a disability—
{i) Beyond the normal school year of the [charter school];
(i) In accordance with the child's IEP; and
(it) At no cost to the parents of the child; and

{2} Meet the standards of the [TEA].

19 TAC §89.1065. Extended School Year Services (ESY Services).

Extended school year (ESY) services are defined as individualized instructional programs beyond the regular school year
for eligible students with disabilities. »

{1) The need for ESY services must be determined on an individual student basis by the admission, review, and dismissal
{ARD) committee in accordance with 34 Code of Federal Regulations (CFR}, §300.30%, and the provisions of this
section. In determining the need for and in providing ESY services, [the charter holder] may not:

{A) limit ESY services to particular categories of disability; or
(B) unilateratly limit the type, amount, or duration of ESY services.

{2} The need for ESY services must be documented from formal and/or informal evaluations provided by the [charter
hoider] or the parents. The documentation shall demanstrate that in one or more critical areas addressed in the current
individualized education program {IEP) objectives, the student has exhibited, or reasonably may be expected to exhibit,
severe or substantial regression that cannot be recouped within a reasonable period of time. Severe or substantial
regression means that the student has been, or wilt be, unable to maintain one or more acquired critical skills in the
absence of ESY services.
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{3) The reascnabie period of time for recoupment of acquired critical skills shali be determined on the basis of needs
identified in each student's IEP. If the loss of acquired critical skills would be particularly severe or substantial, or if
such loss results, or reasonably may be expected to result, in immediate physical harm ta the student or to others, ESY
services may be justified without consideration of the period of time for recoupment of such skills. In any case, the
period of time for recoupment shail not exceed eight weeks.

{4} A skill is critical when the loss of that skill resuits, or is reasonably expected to result, in any of the following
occurrences during the first eight weeks of the next regular school year:

(A) placementin a maore restrictive instructional arrangement;
(B} significant loss of acquired skills necessary for the student to appropriately progress in the general curricutum;

(C) significant loss of self-sufficiency in self-help skill areas as evidenced by an increase in the number of direct
service staff and/or amount of time required to provide special education or related services;

{D} loss of access to community-based independent living skills instruction or an independent fiving environment
provided by noneducational sources as a result of regression in skills; or

{E) loss of access to on-the-job training or productive emplayment as a result of regression in skills.

{8) If the [charter holder] does not propose ESY services for discussion at the annual review of a student's IEP, the parent
may request that the ARD committee discuss ESY services pursuant to 34 CFR, §300.344.

{6) If a student for whom ESY services were considered and rejected loses critical skills because of the decision not to
provide ESY services, and if those skills are not regained after the reasonable period of time for recoupment, the ARD
committee shall reconsider the current IEP if the student's loss of critical skitls interferes with the implementation of the
student's IEP.

{7) For students enrolling in a district [or charter schaol] during the school year, information obtained from the prior school
district [or charter holder] as weil as information collected during the current year may be used to determine the need
for ESY services.

{8) The provision of ESY services is limited to the educational needs of the student and shall not supplant or limit the
responsibitity of other public agencies to continue to provide care and treatment services pursuant to policy or practice,
even when those services are similar to, or the same as, the services addressed in the student's IEP. No student shall
he denied ESY services because the student receives care and treatment services under the auspices of other
agencies.

(3) [The charter holder is] not eligible for reimbursement for ESY services provided to students for reasons other than
those set forth in this section.

Q/w TAC §89.1050(g). [Discipiine]

{g) All disciplinary actions regarding students with disabilities shall be determined in accordance with 34 CFR, §§300.121
and 300.5198-300.529 (reiating to disciplinary actions and procedures), the TEC, Chapter 37, Subchapter A (Alternative
Settings for Behavior Management), and §88.1053 of this titte (relating to Procedures for Use of Restraint and Time-
Qut).

19 TAC §89.1050(h). [Disagreements]

{h) All members of the ARD committee shall have the opportunity to participate in a collaborative manner in developing the
IEP. A decision of the committee concerning required elements of the |IEP shall be made by mutual agreement of the
required members if possible. The committee may agree to an annual [EP or an |EP of shorter duration.

{1) When mutual agreement about all required elements of the IEP is not achieved, the party (the parents or aduit
student) who disagrees shall be offered a single opportunity to have the committee recess far a period of time not
to exceed ten school days. This recess is not required when the student's presence on the campus presents a
danger of physical harm to the student or others or when the student has committed an expellable offense or an
offense which may lead to a placement in an alternative education program (AEP). The requirements of this
subsection (h) do not prohibit the mermbers of the ARD committee from recessing an ARD committee meeting for
reasons other than the failure of the parents and the [charter helder] from reaching mutual agreement about all
required efements of an [EP,

{2) During the recess the committee members shall consider alternatives, gather additional data, prepare further
documentation, and/or obtain additional resource persons which may assist in enabling the ARD committee to
reach mutual agreement.

(3) The date, time, and place for continuing the ARD committee meeting shall be determined by mutual agreement
prior to the recess.
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(4) If a ten-day recess is implemented as provided in paragraph (1) of this subsection and the ARD committee stili
cannot reach mutual agreerment, the [charter holder] shall implement the |EP which it has determined to be
appropriate for the student.

(5) When mutual agreement is not reached; a written statement of the basis for the disagreement shall be included in
the IEP. The members who disagree shall be offered the opportunity to write their own statements.

(6) When the [charter holder] implements an |EP with which the parents disagree or the adult student disagrees, the
[charter holder] shall provide prior written notice to the parents or adult student as required in 34 CFR, §300.503.

(7) Parents shall have the right to file a complaint, request mediation, or request a due process hearing at any point
when they disagree with decisions of the ARD committee.

TEC §37.0021. Use of Confinement, Restraint, Seclusion, and Time-Qut.

(@

(b)

{c)

(d)

©)

{f)

It is the policy of this state to treat with dignity and respect all students, including students with disabilities who receive
special education services under Subchapter A, Chapier 29. A student with a disability who receives special education
services under Subchapter A, Chapter 29, may not be confined in a locked box, locked closet, or other specially
designed locked space as either a discipline management practice or a behavior management technique.

In this section:

(1) "Restraint" means the use of physical force or a mechanical device to significantly restrict the free movement of all
or a portion of a student's body.

{2) "Seclusion” means a behavior management techrigue in which a student is confined in a locked box, locked
closet, or locked room that:

(A) is designed solely to seclude a person; and
(B) contains less than 50 square feet of space.

(3) "Time-out" means a behavior management technique in which, to provide a student with an oppartunity to regain
self-control, the student is separated from other students for a limited period in a setting:

(A) that is not locked; and

(B) from which the exit is not physically blocked by furniture, a closed doar heid shut from the outside, or ancther
inanimate object.

[The charter holder] employee or volunteer or an independent contractor of {the charter holder} may not place a student
in seclusion. This subsection does not apply to the use of seclusion in a court-ordered placement, other than a
placement in an educational program of [the charter holder}, or in a placement or facility to which the following law,
rules, or regulations apply:

(1) the Children's Health Act of 2000, Pub. L.. No. 106-310, any subsequent amendments to that Act, any regulations
adopted under that Act, or any subsequent amendments to those regulations;

(2) 40 T.A.C.§§720.1001-720.1013; or
(3) 25T.A.C. §412.308(s).

The commissioner fof TEA] by rule shall adopt procedures for the use of restraint and time-gut by [the charter holder]
employee or volunteer or an independent contractor of {the charter holder] in the case of a student with a disability
receiving specizl education services under Subchapter A, Chapter 29. A procedure adopted under this subsection
must:

(1) be consistent with:

(A) professionally accepted practices and standards of studeni discipfine and techniques for behavior
management; and

(B) relevant health and safety standards; and

(2) identify any discipline management practice or behavior management technique that requires [the charter hoider]
employee or volunteer or an independent contractor of [the charter holder] to be trained before using that practice
or technique. '

In the case of a conflict between a rule adopted under Subsection (d} and a rule adopted under Subchapter A, Chapter
29, the rule adopted under Subsection (d} controls.

Far purposes of this subsection, "weapon™ includes any weapon described under §37.007{a)(1). This section does not
prevent a student's locked, unattended confinement in an emergency situation while awaiting the arrival of law
enforcement personnel if:

(1} the student pessesses a weapon; and
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{2} the confinement is necessary to prevent the student from causing bodily harm to the student or another person.
This section and any rules or procedures adopted under this section do not apply to:

{1 a peace'ofﬁcer while performing law enfprcement duties;

{2) juvenile probation, detention, or corrections personnel; or

(3} an educational services provider with whom a student is placed by a judicial authority, unless the services are
provided in an educational program of jthe charter hoider].

19 TAC §89.1053. Procedures for Use of Restraint and Time-Out.

(a)

(b)

{c)

(d)

{e)

Requirement to implement. |n addition to the requirements of 34 Code of Federal Regulations (CFR),
§300.346(2}(2){1) and (¢), school districts and charter schools must implement the provisions of this section regarding
the use of restraint and time-out. In accardance with the provisions of Texas Education Code (TEC), §37.0021 {(Use of
Confinement, Restraint, Seclusion, and Time-Out), it is the policy of the state to treat all students with dignity and
respect,

Definitions.

(1) Emergency means a situation in which a student's behavior poses a threat of:
(A} imminent, serious physical harm to the student or others; or
(B} imminent, seriaus property destruction.

(2} Restraint means the use of physical force or a mechanical device to restrict the free movement of all or a portion of
the student’s body.

{3) Time-out means a behavior management technigue in which, to provide a student with an opportunity to regain
self-control, the student is separated fram other students for a limited period in a setting:

(A) that is not locked; and
(B} from which the student is not physically prevented from leaving.

Use of restraint. A school employee, volunteer, or independent contractor may use restraint only in an emergency as
defined in subsection (b) of this section and with the following limitations.

(1) Restraint shall be limited to the use of such reasonable forces as is necessary to address the emergency.
{2) Restraint shall be discontinued at the point oat which the emergency no longer exists,

(3) Restraint shall be implemented in such a way as to protect the health and safety of the student and others.
(4) Restraint shall not deprive the student of basic human necessities.

Training on use of restraint. Training for school employees, volunieers, or independent contractors shall be provided
according to the following regquirements,

(1) Not [ater than April 1, 2003, a core team of personnel on each campus must be trained in the use of restraint, and
the team must include a campus administrator or designee and any general or special education personnel likely
to use restraint.

(2) After April 1, 2003, personnel called upon to use restraint in an emergency and who have not received prior
training must receive training within 30 school days following the use of restraint.

(3) Training on use of restraint must include prevention and de-escalation techniques and provide alternatives to the
use of restraint. .

(4) All trained personnel shall receive instruction in current professionally accepted practices and standards regarding
behavior management and the use of restraint.

Documentation and notification on use of restraint. In a case in which restraint is used, school employees, volunteers,
or independent contractors shall implement the following documentation requirements.

(1) On the day restraint is utilized, the campus administrator or designee must be notified verbally or in writing
regarding the use of restraint. .

{2) On the day restraint is utilized, a good faith effort shall be made to verbally notify the parent{s) regarding the use of
restraint.

(3) Written notification of the use of restraint must be placed in the mail or otherwise provided to the parent within one
schooli day of the use of restraint.
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{4) Written documentation regarding the use of restraint must be placed in the student's special education eligibility
folder in a timely manner so the information is available to the ARD committee when it considers the impact of the
student’s behavior on the student's learning andfor the creation or revision of a behavioral intervention plan (BIP).

{5) Written notification to the parent(s) and documentation to the student's special education eligibility folder shall
include the fallowing:

{A) name of the student;

(B} name of the staff member(s) administering the restraint;

{C) date of the restraint and the time the restraint began and ended;

(D) location of the restraint;

(E) nature of the restraint;

(F) a description of the activity in which the student was engaged immediately preceding the use of restraint;

(G) the behavior that prompted the restraint;
(M) the efforts made to de-escalate the situation and alternatives to restraint that were attempted; and

() information documenting parent contact and notification.

Clarification regarding restraint. For the purposes of subsections (¢)-(e) of this section, restraint does not include the
use of:

(1) physical contact or apprapriately prescribed adaptive equipment to promote normative body positioning andfor
physical functioning; .

(2) limited physical contact with a student to promote safety {e.g., helding a student's hand), prevent a potentially
harmful action {e.g., runining into the street), teach a skill, or provide comfort;

(3} limited physical contact or appropriately prescribed adaptive equipment to prevent a student from engagang in
ongoing, repetitive self-injuricus behaviors; or

{4} seat belts and other safety equipment used to secure students during transportation.

Use of time-aut. A school empioyee, volunteer, or independent contractor may use time-out in accordance with
subsection (b)(3) of this section with the following limitations.

(1) Physical force or threat of physical force shall not be used to place a student in time-out.

{2} Time-out may only be used in conjunction with an array of positive behavior intervention strategies and technigues
and must be included in the student's individualized education program {IEP) andfor BIP if it is utilized on a
recurrent basis to increase or decrease a targeted behavior.

(3) Use of time-out shail not be implemented in a fashion that precludes the ability of the student to be involved in and
pragress in the general curriculum and advance appropriately toward attaining the annual goals specified in the
student's IEP.

Training on use of time-out. Tratning for school employees, volunteers, or independent contractors shall be provided
according to the following requirements.

(1) Not later than April 1, 2003, general or special education personnel who impiement time-out based on
requirements established in a student's IEP and/or BIP must be trained in the use of ime-out.

{2} After April 1, 2003, newly-identified personnel cailed upon to implement time-out based on requirements
established in a student's IEP and/or BIP must receive training in the use of t:me-out within 30 school days of
being assigned the responsibility for implementing time-out.  *

(3) Training on the use of time-out must be provided as part of a program which addresses a full continuum of positive
behavioral intervention strategies, and must address the impact of time-out on the ability of the student to be
involved in and progress in the general cumriculum and advance appropriately toward aitaining the annual goals
specified in the student's IEP.

(4) All trained personnet shall receive instruction in current professionally accepted practices and standards regarding
behavior management and the use of time-out.

Documentation on use of time-out. Necessary documentation or data collection regarding the use of timeout, if any,
must be addressed in the IEP or BIP. The admigsion, review, and dismissal (ARD) committee must use any collected
data to judge the effectiveness of the intervention and provide a basis for making determinations regarding its
continued use.
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(i) Student safety. Any behavior management technique and/or discipline management practice must be implemented in
such a way as to protect the health and safety of the student and others. Mo discipline management practice may be
calculated to-inflict injury, cause harm, demean, or deprive the student of basic human necessities.

{k) Data collection requirement. Beginning with the 2003-2004 school year, with the exception of actions covered by
subsaction {f) of this section, cumulative data regarding the use of restraint must be reported through the Public
Education Information Management System (PEIMS).

H. Least Restrictive Environment (LRE} Placement

Initiai:

34 CFR §300.550. General LRE requirements.

{b) [The charter holder] shail ensure—

{1} That to the maximum extent appropriate, children with disabilities, including children in public or private institutions
or other care facilities, are educated with children who are nondisabled; and

{2) That special classes, separate scheooling or other removal of children with disabilities from the regular educational
envirpnment occurs only if the nature or severity of the disability is such that education in regular classes with the
/ use of supplementary aids and services cannot be achieved satisfactorily.
3

4 CFR §300.551. Continuum of alternative placements.

{a) [The charter holder] shall ensure that a continuum of alternative placements is available to meet the needs of children
with disabilities for special education and related services.

{b) The continuum required in paragraph (a) of this section must—

(1) Include the alternative placements listed in the definition of special education under §300.26 (instruction in regular
classes, special classes, special schools, home instruction, and instruction in hospitals and institutions); and

{2) Make provision for supplementary services (such as resource room or itinerant instruction) to be provided in
© conjunction with regular class placement.

19 TAC §89.63. Instructional Arrangements and Settings.

{a) [The charter holder] shall be able to provide services with special education personnel to students with disabilities in
order to meet the special needs of those students in accordance with 34 Code of Federal Regulations, §§300.550-
300.554,

{b) Subject to §89.1075(g) of this title (relating to General Program Requirements and Local District Procedures) for the
purpose of determining the student's instructional arrangement/setting, the regular school day is defined as the period
of time determined appropriate by the admission, review, and dismissal (ARD) committee.

(c) Instructional arrangements/settings shall be based on the individual needs and individualized education programs
(IEPs) of eligible students receiving special education services and shall include the following.

{1} Mainstream. This instructional arrangement/setting is for providing special education and related services to a
student in the regular classroom in accordance with the student's |IEP. Qualified special education personnel must
be involved in the implementation of the student's IEP through the provision of direct, indirect andfor support
services to the student, and/or the student's regular classroom teacher(s) necessary to enrich the reguiar
classroom and enable student success. The student's IEP must specify the services that will be provided by
qualified special education personnel to enable the student to appropriately progress in the general education
curriculum and/or appropriately advance in achieving the goals set out in the student's [EP. Examplas of services
provided in this instructional arrangement include, but are not limited to, direct instruction, helping teacher, team
teaching, co-teaching, interpreter, education aides, curricular or instructional modifications/accommodations,
special materials/equipment, consultation with the student and his/her regular classroom teacher(s) regarding the
student's progress in regular education classes, staff development, and reduction of ratio of students to
instructional staff.

- {2) Homebound. This instructional arrangement/setting is for providing special education and related services to
students who are served at home or hospital bedside.

(A) Students served on a homebound or hospital bedside basis are expected to be confined for a minimum of four
consecutive weeks as documented by a physician licensed to practice in the United States. Homebound or

V4
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hospital bedside instruction may, as provided by local [charter holder] policy, alsa be provided to chronically ill
students who are expected to be confined for any period of time totaling at least four weeks throughout the
school year as documented by a physician licensed to practice in the United States. The student's ARD
committee shall determine the amaunt of services 1o be provided to the student in this instructional
arrangement/setting in accordance with federal and state Iaws rules, and regulations, including the provisions
specified in subsection (b) of this section.

{B) Home instruction may also be used for services to infants and toddlers (birth through age 2) and young
children (ages 3-5) when determined appropriate by the child's individualized family services plan (IFSP)
committee or ARD committee. This arrangement/setting alsc applies to school districts described in Texas
Education Code, §29.014.

{3) Hospital class. This instructional arrangement/setting is for providing special education instruction in a classroom,
in a hospital facility, or a residential care and treatment facility not operated by the [charter hoider]. if the students
residing in the facility are provided special education services outside the facility, they are considered o be served
in the instructional arrangement in which they are placed and are not to be considered as in a hospital class. .
[See the TEA Letter to the Administrator Addressed, dated February 14, 2001]

{4} Speech therapy. This instructional arrangement/setting is for providing speech therapy services whether in a
regular education classroom or in a setting other than a regular education classroom. When the only special
education or related service provided to a student is speech therapy, then this instructional arrangement may not
be combined with any other instructional arrangement.

{5} Resource room/services. This instructional ammangement/setting is for providing special education and related
services to a student in a setting other than regular education for less than 50% of the regular school day.

(6) Self-contained (mild, moderate, or severe) regular campus. This instructional arrangement/setting is for providing
special education and related services to a student who is in a self-contained program for 50% or more of the
regular school day on a reguiar school campus.

{7} Off home campus. This instructional arrangement/setting is for providing special education and related services to
the following, [ ]: .

(A} a student who is one of a group of students from more than one schooal district [or charter school] served in a
single location when a free appropriate public education is not available in the respective sending district [or
charter school};

(B) a student whose instruction is provided by [the charter holder] personnel in a facility (other than a nonpublic
day schaool) not operated by the charter holder; or

(C) a student in a self-contained program at a separate campus operated by the [charter holder] that provides only
special education and related services.

(8) Nonpublic day school. This instructional arrangement/setting is for providing special education and related
services to students through a contractual agreement with a nonipublic school for special education.

{8) Vocational adjustment class/program. This instructional arrangement/setting is for providing special education and
related services to a student who is placed on a job with regularly scheduled direct involvement by special
education personnel in the implementation of the student's IEP. This instructional arrangement/setting shall be
used in conjunction with the student's individual transition plan and only after the [charter holder's] career and
technology classes have been considered and determined inappropriate for the student.

{10) Residential care and treatment facility (not school resident). This instructional arrangement/setting is for providing
special education instruction and related services to students wha reside in care and treatment facilities and whose
parents do not reside within the boundaries of the school providing educational services to the students. in order
to be considered in this arrangement, the services must be provided on a school campus. If the instruction is
provided at the facility, rather than on a school campus, the instructional arrangement is considered to be the
hospital class arrangement/setting rather than this instructional arrangement. Students with disabilities who reside
in these faciliies may be included in the average daily attendance of the school in the same way as all other
students receiving special education. [See the TEA Letter to the Administrator Addressed, dated February 14,
2001.]

{11) State school for parsons with mental retardation. This instructional arrangement/setting is for providing special
education and related services to a student who resides at a state school when the servicas are provided at the
state school location. If services are provided on a local school campus, the student is considered to be served in
the residential care and treatment facility arrangement/setting. [See the TEA Letier to the Administrator
Addressed, dated February 14, 2001.]
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34 CFR §300.552. Placements.

{See Appendix A'to CFR Part 300; @. 18, Q. 37)

In determining the educational placement of a child with a disability, including a preschooi child with a disability, [the charter
holder] shall ensure that——

(a) The placement decision—

{1} Is made by a group of persons, including the parents, and other persons knowledgeable about the child, the
meaning of the evaluation data, and the placement options; and

{2} Is made in conformity with the LRE provisions of this subpart, including §§300.550-300.554;
{b} The child's placement—

(1) Is determined at least annually;

{2} Is based on the child's [EP; and

(3) s as close as possible fo the child's home;

{c) Unless the IEP of a child with a disability requires some other arrangement, the child is educated in the school that he
or she wouid attend if nondisabled;

{d} In selecting the LRE, consideration is given to any potential harmful effect on the child or on the quality of services that
he or sha needs; and

e) A child with a disability is not removed from education in age-appropriate regular classrooms solely because of needed
modifications in the general curriculum.

34 CFR §300.553. Nonacademic settings.

In providing or arranging for the provision of nonacademic and extracurricular services and activittes, including meals,
recess periods, and the services and activities set forth in §300.3086, [the charter holder] shall ensure that each child with a
disahility participates with nondisabled children in those services and activities to the maximum extent appropriate to the
needs of that child.

I._Transitiop,Planning

he charter holder assures that it will comply with all federal and State rules and regulations regarding transition
ervices, including any commissioner rules that result from the 78th Legislature’'s revisions to TEC §29.00.]

34 CFR §300.29. Transition services.
(a) As used in this part, transition services means a coordinated set of activities for a student with a disability that—

(1) Is designed within an outcome-criented process, that promates movement from school to post-school activities,
including postsecondary education, vocational training, integrated employment (including supported employment),
continuing and adult education, adult services, independent living, or community participation;

{2} Is based on the individual student's needs, taking into account the student's preferences and interests; and -
(3} Includes—
(i) Instruction;
(i) Related services;
(i) Community experiences;
{iv) The development of employment and ather post-school adult living objectives; and
(v} If appropriate, acquisition of daily living skills and functional vocational evaluation.
(b} Transition services for students with disabilities may be special education, if provided as specially designed instruction,
or related services, if required to assist a student with a disability to benefit from special education.

r
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34 CFR §300.345. Parent participation.

(@) [Charter holder] responsibility—general. The [charter holder] shall take steps to ensure that one of both of the parents
of a child with a disability are present at each |IEP meeting or are afforded the opportunity to participate including—

{1) Notifying parents of the meeting early enough to ensure that they will have an opportunity to attend; and
{(2) Scheduling the meeting at a mutually agreed on time and place.
{b) Information provided to parents.
{1) The notice required under paragraph (a)(1) of this section must—
(i Indicate the purpose, time, and lacation of the meeting and who will be in attendance; and

(iiy Inform the parents of the provisions in §300.344(a}(6) and (c) (relating to the participation of other individuals
an the IEP team who have knowledge or special expertise about the child).

{2) For a student with a disability beginning at age 14, or younger, if appropriate, the notice must also—

(i) Indicate that a purpose of the meeting will be the development of a statement of the transition services needs
of the student required in §300.347(b)(1); and

(i) Indicate that the [charter holder] will invite the student.
{3) For a student with a disability beginning at age 16, or younger, if appropriate, the notice must—

(i) Indicate that a purpose of the meeting is the consideration of needed transition services for the student
required in §300.347(b}(2);

(i) Indicate that the [charter holder] will invite the student; and

(iii} Identify any other agency that will be invited to send a representative.

34 CFR §300.344. IEP team.

(b) Transition services participants.

{1) WUnder paragraph {a)(7) of this section, the [charter holder] shall invite a student with a disability of any age to
attend his or her IEP meeting if a purpose of the meeting will be the consideration of—

() The student's transition services needs under §300.347(b}(1);
(i) The needed transition services for the student under §300.347(b)(2); or
(ii} Both. :

{2) If the student does not attend the IEP meeting, the [charter holder] shall take other steps to ensure that the
student's preferences and interests are considered.

{3) () Inimplementing the requirements of §300.347({b)(2), the [charter holder] also shall invite a representative of
any other agency that is likely to be responsible for providing or paying for transition services.

(i) 1f an agency invited to send a representative to a meeting does not do sa, tha [charter holder] shall take other
steps to obtain participation of the other agency in the planning of any transition services.
34 CFR §300.348. Agency responsibilities for transition services.

{a) If a participating agency, other than the [charter holder], fails to provide the transition services described in the IEP in
accordance with §300.347(b}(1), the [charter holder] shall reconvenz the |EP team to identify alternative strategies to
meet the transition objectives for the student set out in the IEP.
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Certified Personnet for the Provision of Services to Children with Specizal Needs

19 TAC §89.1131. Qualifications of Special Education, Related Service, and Paraprofessional Personnel.

(8) All special education and related service personnel shail be certified, endorsed, or licensed in the area or areas of
assignment in accordance with 34 Code of Federal Regulations {CFR), §300.23 and §300.136; the Texas Education
Code (TEC), §§21.002, 21.003, and 29.304; or appropriate state agency credentials.

A teacher who holds a special education certificate or an endorsement may be assigned to any level of a basic special
" education instructicnal program serving eligible students 3-21 years of age, as defined in §89.1035(a) of this title
{relating to Age Ranges for Student Eligibility), in accordance with the limitation of their certification, except for the
following.

(b)

(1}

)

3

(4)

(3)

(6)

9

(8)

Persons assigned to provide speech therapy instructional services must hold a valid Texas Education Agency
{TEA) certificate in speech and hearing therapy or speech and language therapy, or a valid state license as a
speech/language pathologist.

Teachers holding only a special education endorsement for early childhood education for children with disabilities
shall be assigned only to programs serving infants through Grade 6.

Teachers assigned full-time to teaching students who are erthopedically impaired or other health impaired with the
teaching station in the home or a hospital shall not be required to hold a special education certificate or
endorsement as long as the personnel file contains an official transcript indicating that the teacher has completed
a threg-semester-hour survey course in the education of students with disabilities and three semester hours
diractly related to teaching students with physical impairments or other health impairments,

Teachers certified in the educafion of students with visual impairmeants must be available to students with visual
impairments, including deaf-blindness, through one of the [charter holders] instructional options, a shared services
arrangement with other school districts [or charter holders], or an education service center (ESC). A teacher who
is certified in the education of students with visual impairments must attend each admission, review, and dismissal
(ARD) committee meeting or individualized family service plan (IFSP) meeting of a student with a visual
impairment, including deaf-blindness.

Teachers certified in the education of students with auditory impairments must be available to students with
auditory impairments, including deaf-blindness, through one of the [charter holder's] instructional options, a
regional day school program for the deaf, a shared services arangement with other school districts or [charter
holders], or an ESC. A teacher who is certified in the education of students with auditory impairments must attend
each ARD committee meeting or IFSP meeting of a student with an auditory impairment, including deaf-blindness.

The fullowing provisions apply to physical education.

(A} When the ARD committee has made the determination and the arrangements are specified in thé student's
individualized education program {IEP}, physical education may be provided by the following personnel:

(i} special education instructional or related service personnel who have the necessary skills and knowledge;
(i} physical education teachers; ’
(i) occupational therapists;

(iv) physical therapists; or

»

(v) occupational therapy assistants or physical therapy assistants working under supervision in accordance
with the standards of their profession.

{B) When these services are provided by special education personnel, the [charter holder] must document that
they have the necessary skills and knowledge. Documentation may include, but need nct be limited to,
insarvice records, evidence of attendance at seminars or workshops, or transcripts of college courses.

Teachers assigned fuli-time or part-time to instruction of students from birth through age two with visual
impairments, including deaf-blindness, shall be certified in the education of students with visual impairments.
Teachers assigned full-time or pari-time to instruction of students from birth through age two who are deaf,
including deaf-blindness, shall be certified in education for students who are deaf and severely hard of hearing.
Other certifications for serving these students shall require prior approval from TEA.

Teachers with secondary cedification with the generic delivery system may be assigned to teach Grades 6-12
only.

»
| Revised 3/18/04




(©)

(d)

30 0f 33

Paraprofessional personnel must be certified and may he assigned to work with eligible students, general and special
education teachers, and related service personnel. Aides may also be assigned to assist students with special
education transportation, serve as a job coach, or serve in support of community-based instruction. Aides paid from
state administrative funds may be assigned to the Special Education Resource System (SERS), the Special Education
Management System (SEMS), or other special education clerical or administrative duties.

Interpreting services for students who are deaf shall be provided by an interpreter who is certified in the appropriate
language mode(s), if certification in such mode(s) is available. If cerlification is available, the interpreter must be
certified by the Registry of Interpreters for the Deaf or the Texas Commission for the Deaf and Hard of Hearing, unless
the interpreter has been granted an emergency permit by the commissioner of education to provide interpreting
services for students who are deaf. The commissioner shalt consider applications for the issuance of an emergency
permit to provide interpreting services for students who are deaf on a case-by-case basis in accordance with
requirements set forth in 34 CFR, §300.136, and standards and procedures established by the TEA. In no event will an
emergency permit allow an uncertified interpreter to provide interpreting services for more than a total of three school
years to students who are deaf.

Orientation and mobility instruction must be provided by a certified orientation and mobility specialist (COMS) wha is
certified by the Academy for Certification of Vision Rehabilitation and Education Professionals.

34 CFR §300.26. Special education.

(a} General.

(1) As used in this part, the term special education means specially designed instruction, at no ¢ost to the parents, to
meet the unigue needs of a child with a disability, including— ’

(i) Instruction conducted in the classroom, in the home, in hospitals and institutions, and in other settings; and
(i Instruction in physical education.
{2) The term includes each of the following, if it meets the requirements of paragraph {a){1) of this section:

(il Speech-language pathology services, or any other related service, if the service is considered special
education rather than a related service under State standards;

(i} Travel training; and

(i) Vocational education.

(b} Individual terms defined. The terms in this definition are defined as follows:

{1) At no cost means that all specially-designed instruction is provided without charge, but does not preclude
incidental fees that are normatly charged to nondisabled students or their parents as a part of the regular
education program.

(2) Physical education—
() Means the development of—
(A) Physical and motor fitness;
(B} Fundamental motor skills and patterns; and

(C) Skitls in aquatics, dance, and individual and group games and sports (including intramural and lifetime
sports); and

(iY Includes special physical education, adapted. physical education, movement education, and motor
development. ’

(3) Specially-designed instruction means adapting, as appropriate’tu the needs of an eligible child under this part, the
content, methodology, or delivery of instruction—

(i) To address the unique needs of the child that result from the child’s disability; and

(i) To ensure access of the child to the general curriculumn, so that he or she can meet the educational standards
within the jurisdiction of the [charter holder] that apply to all children.

(4) Travel training means providing instruction, as appropriate, to children with significant cognitive disabilities, and
any other children with disabilities who require this instruction, to enable them to—

(i) Develop an awareness of the environment in which they live; and

(i} Learn the skills necessary to move effectively and safely from place to place within that environment (2.g., in
school, in the home, at wark, and in the community).
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(5) Vocational education means organized educational programs that are directly related to the preparation of

individuals for paid or unpaid employmeant, or for additional preparation for a career requiring other than a
baccalaureate or advanced degree.

-

K. Services to Expelled Students

|ﬂitial!&

34 CFR §300.121(d). Free appropriate public education (FAPE).

(d) FAPE for children suspended or expelled from school.

(1) [The charter holder] need not provide services during periods of removal under §300.520(a){1) to a child with a
disability who has been removed from his or her current placemaent for 10 school days or less in that school year, if
services are not provided to a child without disabilities who has been similarly removed.

(2) Inthe case of a child with a disability who has been removed from his or her current placement for more than 10
school days in that school year, the [charter holder], fer the remainder of the removals, must—

{i) Provide services to the extent necessary to enable the child to appropriately progress in the general
curriculum and appropriately advance toward achieving the goals set out in the child's |EP, if the removal is—

{A) Under the schooi personnel's authority to remove for not more than 10 consecutive school days as long
as that removal does not constitute a change of placement under §300.519(b) (§300.520({a)}{1)); or

(B) For behavior that is not a manifestation of the child's disability, consistent with §300.524; and

(i) Provide services consistent with §300.522, regarding determination of the appropriate interim alternative
educational setting, if the removal is—

(A) For drug or weapons offenses under §300.520(a)(2); or

(B) Based on a hearing officer determination that maintaining the current placement of the child is
substantially likely to result in injury to the child or to others if he or she remains in the current placement,
consistent with §300.521.

{3) (i) School personnel, in consultation with the child's special education teacher, determine the extent to which
services are necessary to enable the child to appropriately progress in the general curriculum and
appropriately advance toward achieving the goals set out in the child's IEF if the child is removed under the
authority of school personnel to remove for not more than 10 consecutive school days as long as that removal
does not constitute a change of placement under §300.519 (§300.520(a){1)).

(i) The child's IEP team determines the extent to which services are necessary to enable the child to
appropriately progress in the general curriculum and appropriately advance toward achieving the goals set out
in the child's IEP if the child is removed because of behavior that has been determined not to be a
manifestation of the child's disability, consistent with §300.524.

34 CFR §300.522. Determination of setting.

(a) General. The interim alternative educational setting referred to in §300.520(a)(2} must be determined by the IEP team.

(b} Additional requirements. Any interim alternative educational setting in which a child is placed under §§300.520(a)(2) or
300.521 must—

(1) Be selacted 50 as to enable the child to continue fo progress in the general curriculum, although in another setting,
and to continue to receive those services and modifications, including those described in the child's current IEP,
that will enable the child to meet the goals set out in that IEP; and

(2) Include services and modifications to address the behavior described in §§300.520{a)(2) or 300.521, that are
designed to prevent the behavior from recurring.

TEC §37.004. Placement of Students with Disabilities.

| {a}) The placement of a student with a disability who receives special education services may be made only by a duly
| constituted admission, review, and dismissal committee.

(b) Any disciplinary action regarding a student with a disability who receives special education services that would
constitute a change in placement under federal law may be taken only after the student’s admission, review, and
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dismissal commities conducts a manifestation determination review under 20 U.S.C. §1415(k)(4) and its subsequent
amendments. Any disciplinary action regarding the student shall be determined in accordance with federal law and
regulations, including laws or regulations requiring the provision of:

(1} functional behavioral assessments; -

(2} positive behavioral interventions, strategies, and supports;
(3) behavioral intervention pians; and

(4} manifestation determinafion review.

{c} A student with a disability who receives special education services may not be placed in alternative education
programs solely for educational purposes.

(d) A teacher in an alternative education pragram under §37.008 who has a special education assignment must hold an
appropriate certificate or permit for that assignment.

(e) [This subsection applies if the charter halder has, In its student code of conduct, adopted the provisions of TEC
§37.011]. Notwithstanding any other provision of this subchapter, in a county with a juvenile justice alternative
education program established under §37.011, the expulsion under a provision of §37.007 described by this subsection
of a student with a disability who receives special education services must occur in accordance with this subsection
and Subsection (f). The [charter school] from which the student was expelled shall, in accordance with applicable
federal law, provide the administrator of the juvenile justice alternative education program or the administrator’s
designee with reasonable notice of the meeting of the student's admission, review, and dismissal committee to discuss
the siudent's expulsion. A representative of the juvenile justice alternative education program may participate in the
meeting fo the extent that the meeting relates to the student's placement in the program. This subsection applies only
to an expulsion under:

{1y §37.007(b}, {c), or (f); or

(2} §37.007(d) as a resuft of conduct that contains the elements of any offense listed in §37.007(b)(3) against any
employee or volunteer in retaliation for or as a result of the person's employment or association with [the charter
holder). )

() [This subsection applies if the charter holder has, in its student code of conduct, adopted the provisions of TEC
£37.011]. if, after placement of a student in a juvenile justice alternative education program under Subsection (e}, the
administrator of the program or the administrator's designee has concerns that the student's educational or behavioral
needs cannot be met in the prograrm, the administrator or designee shall immediately provide written notice of these
concerns to the [charter school] from which the student was expelled. The student's admission, review, and dismissal
committee shall meet to reconsider the placement of the student in the program. The [charter holder] shall, in
accordance with applicable federal law, provide the administrator or designee with reasonable notice of the meeting,
and a representative of the program may participate in the meeting to the extent that the meeting relates to the
student's continued placernent in the program.

(g) Subsections (&) and {f) and this subsection expire September 1, 2005,

L. Allowable Expenditures of State Special Education Funds

Initial:

19 TAC §89.1125. Allowable Expenditures of State Special Education Funds.

{a) Persons paid from special education funds shall be assigned to instructional or other duties in the special education
program and/er to provide support services to the regular education program in order for students with disabilities to be
included in the regular program. Support services shall include, but not be limited to, collaborative planning, co-
teaching, small group instruction with special and regular education students, direct instruction to special education
students, or other support services determined necessary by the admission, review, and dismissal (ARD) committee for
an appropriate program for the student with disabilities. Assignments may include duties supportive to school
operations equivalent to those assigned to regular education personnel,

{b) Personnel assigned to provide support services to the regular education program as stated in subsection (a} of this
section may be fully funded from special education funds.

{c) If personnel are assigned to special education on less than a full-time basls, except as stated in subsection (a} of this
section, only that portion of time for which the personne! are assigned to students with disabilities shall be paid from
state special education funds.
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{d) State special education funds may be used for special materials, supplies, and equipment which are directly related to
the development and implementation of individualized education programs {|[EPs} of students and which are not
ordinarily purchased for the regular classroom. Office and routine classroom supplias are not allowable. Special
equipment may include instructional and assistive technology devices, audiovisual equipment, computers for instruction
or assessment purposes, and assessment equipment only if used directly with students.

{e) State spacial education funds may be used to contract with consuitants to provide staff development, program planning
and evaluation, instructional services, assessments, and related services to students with disahilities.

(fy State special education funds may be used for transportation only to and from residential placements. Prior to using
federal funds for transportation costs to and from a residential facility, the [charter holder] must use state or local funds
based on actual expenses up to the state transportation maximum for private transportation contracts.

(g) State special education funds may be used to pay staff travel to perform services directly related to the edueation of
eligible students with disabifities. Funds may also be used to pay travel of staff (including administrators, general
education teachers, and special education teachers and service providers) to attend staff development meetings for the
purpose of improving performance in assigned positions directly related to the education of eligible students with
disabilities. In no event shall the purpose for attending such staff development meetings include time spent in

erforming functions relating to the operation of professional organizations. In accordance with 34 Code of Federal
Regulatlons §300.382(j), funds may also be used to pay for the joint training of parents and special education, related
services, and general education personnsal,

19 TAC §105.11. Maximum Allowable Indirect Cost,

No morg than 15 % of the [charter holder's] Foundation School Program special allotments under the Texas Education
Code, Chapter 42, Subchapter C, may be expended for indirect costs related to the following programs: compensatory
education, gifted and talented education, bilingual education and special language programs, career and technology
education, and special education. Indirect costs may be attributed to the following expenditure function codes: 34 - Student
Transportation; 41 - General Administration; 81 - Facilities Acquisition and Construction; and the Function 90 series of the
general fund, as defined in the Texas Education Agency (TEA) bulletin, Financial Accountability System Resourca Guide.

ﬂuﬁ:&i > bt

Signature of the Chairperson of the Board oft arter Holder Dete of Slgnature

?&ff 6 6ri335.Chairpersm

Typed name and Title of the Chairperson of the Board of the Charter Holder |
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Shirley J. Neeley, Ed.D.
Commissioner

June 16, 2004

Mr. Petor Briggs, Board Chalr
Richard Milburn Academy, Inc.
27 Congress Street

Salem, Massachusetts 01970

Dear Mr. Briggs:

| am pleased to inform you that the charter renswal for Richard Milburn Alternative High School,
Kifleen {county-district number 014-801) is approved for a term of ten years with a contract ending
date of July 31, 2013. After renewal, the confract for charter shall consist of the following: elements:

the representations and assurances made by the charter holder in the origina request for
application under the standard application system,;

?3 original contract for charter, as signed by the charter hoider and the State Board of
ucation;

any condition, amendment, modification, revision, or other change to the charter approved by
the State Board of Education or the commissioner of education;

the final renewal application,. on file with the Division of Charter Schools, including any
revisions required by the agency and any amendments to the charter made via the renewal
application, except an¥ respenses in the following sections (not all applications ontain sach
section listed), including relevant attachments: Code of Conduct; Evaluatior. of Student
Performance; Student Performance Goals; Plans and Initiatives to !mprove Student
Performance; Monitoring Follow-Up; IDEA Key Components; and Information Request,
Subsections D and E; and

all statements, assurances, commitments and representations made by the charter holder in

- its application for charter renewal and its attachments or related documents, to the extent

that these documents are consistent with those listed above.

Note that a contract term that conflicts with any state or federal law or rule is superseded by the law
or rule to the extent that the law or rule conflicts with the contract term. By continuir.g to operate
past the ending date of the original charter, the charter holder indicates its agreement t the contract

far charter as described above.

Please know that the efforts of those who have contributed to the school's successes are

appreciated. | look forward to hearing of the school's accomplishments in its new tam. Contact

ary Perry in the Division of Charter Schools at (612) 463-9575 with any qugstions.

Sincerely,

Shirle¥y J. Neeley, Ed.D.
Commissioner of Education
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“Good, Better, Best-never let it rest-until your good is better—and your better is BEST!”
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